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There’s a humble air about Mick Curley. Quietly spoken
and very polite, he’s low-key about past endeavours.

“If you didn’t turn up at where you were supposed to be, someone would come out
looking for you,” Mick recalls.

Now in his late 60s, Mick remembers fondly the freedom of roads less travelled.

The Curley cattle cartage business began to expand in the early 1980s when Chaplain
Haulage in Cloncurry was acquired, adding four R-model Macks to the operation. In
1996, another noted Cloncurry cattle carrier, Charlie Hudson, also sold to Curley.

There’s no embellishment though of the challenges men of his era confronted in an
environment where human character was perhaps the greatest asset of all.

Up to that point the Curley business had been known as Curley Bros after Mick and
Robert, but in 1996 the partnership was dissolved with Mick taking over the haulage
operation and naming it Curley Cattle Transport, and Robert taking over Gipsy Plains.

Today, Mick enjoys just “wandering around the shed” or, if there’s a truck broken down,
going out to help it get going again.

Under the Curley Cattle Transport banner, further businesses were bought from
Andrew Hickey (Georgetown), Mal Cleary (Mt Isa) and Nigel Steinorht (Boulia) in
the 2002-2004 timeframe.

There’s a definite tone of pride in his voice when he talks about Curley Cattle Transport,
a business based in Cloncurry, north-west Queensland, and which today operates 24
roadtrain triples, all with Cummins Signature power.

Today, the Curley operation endures in what is still a tough environment where the
demands are obvious – achieving cost-effective life from equipment, maintaining this
equipment in a harsh, remote environment, and attracting and retaining good people.

It’s a business that shows there’s no place for the ways of the past, no matter how fond
the memories of previous feats.
I ask Mick’s son Stephen, manager of Curley Cattle Transport, what values he has learnt
from his father.
“Dad taught me early on that one of the best qualities in a person is punctuality,” he says.
“If you arrange to meet someone and do it on time you’re showing that person respect.
“Anyhow, you can’t run this sort of business without being punctual.”
Mick Curley was born in Brisbane in 1944 and spent his formative years with four brothers
and one sister on Tregole Station – a 27,000-acre sheep and cattle station – near Morven in
western Queensland.
Mick went to boarding school – Churchie – in Brisbane where he spent more than nine
years before convincing his father he was wasting his money. Mick didn’t want to be at
school any longer.
He spent a few more years at Tregole Station and then in1962 drew an 85,000-acre property
by ballot in the Cloncurry region, a property that would be established as Gipsy Plains
Station, owned by Mick and his brother Robert.
In late 1970 Mick married Dawn and began living in Cloncurry and after a brief stint as
a bush mail man, he bought his first truck to pull two stock trailers, setting the wheels
in motion for what is known today as Curley Cattle Transport.
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Mick Curley…an industry icon.

A smile creases Mick’s face at the memory of that first truck – a Dodge powered by
a Cummins C-160, a naturally aspirated 464 cu.in.(7.6-litre) in-line six delivering an
exceptionally modest (by today’s standards) 160 hp at 2800 rpm.
“It was pretty slow…it made little hills into big ones,” Mick recalls today with a gleam of
admiration in his eye for the Cummins-powered Dodge which he stirred with a five-speed box
and two-speed diff.
By 1975 he had stepped up to a twin-stick B61 Mack, criss-crossing the many inhospitable
dirt roads in Queensland, transporting cattle to stations and sales.
“When it got too hot in those days we’d only travel at night because we didn’t have air
conditioning. The roads were atrocious… you’d only be able to do 20 miles-per-hour if you
were lucky.”
While good communications are critical today for driver safety and efficient business, even
the crudest form of communication was absent back then.

It’s all about achieving a balance between commercial and operational realities.
Stephen Curley says if there were other engine choices in Kenworth he’d still opt
for Cummins.
“Business is all about building relationships… it’s everything,” he says. “We have those
relationships with people at Cummins and we get the service and support
from Cummins.”
Of the 24 Curley prime movers in service today, 11 are powered by Signature 600 EGR
engines while the remainder are Gen II Signature 620s.
“Apart from the turbo issue, we’ve had no dramas with our EGR Signatures,” he says.
“Cattle haulage out here is probably the hottest and hardest application in the country.
“Typically, we’re looking at fuel consumption of one-to-one (one kilometre-per-one litre)
so the engines are under high load all the time.
“Heat, extreme heat, is our biggest issue.
“When you look at what an ECM (electronic control module) has to put up with bolted to
the engine, you wonder how it ever lasts. Have you ever tried touching one after a truck
has been running for a couple of hours out here?” he asks.
Indeed, given the intense demands of cattle haulage on man and machine, Mick Curley
has every reason to look back over the past 40 years with pride. An industry icon
without doubt. n

Cummins takes
the lead on paid
parental leave
Cummins has introduced a new parental leave policy that
is acknowledged as one of the best in Australia with six
months pay for the primary carer of the baby.
“Cummins has worked hard to stand out as a leader in diversity initiatives in the South
Pacific region,” says Dennis Quinn, Managing Director of Cummins South Pacific.
“The new policy shows our on-going commitment to supporting Cummins’ working parents
and also to attracting and retaining skilled female employees.”

Mick Curley with son Stephen.

With 40 years
dedicated to cattle
haulage in Australia’s
most remote regions,
Mick Curley looks back
on his working life with
a sense of pride. That
he’s an industry icon is
without doubt.

The policy was developed by Cummins HR in consultation with the Women’s Affinity Group
(WAG) at Cummins South Pacific.
In the South Pacific region Cummins employs over 1600 people and has 40 branches for
sales and service.
Under the new parental leave policy Cummins has increased paid leave from 15 weeks to
six months for the primary carer of the baby.
The Federal Government pays 18 weeks at the minimum wage while Cummins will top this
up with the difference between the minimum wage and the person’s normal wage.
Additionally, Cummins will pay eight weeks at full pay meaning the employee will receive in
total six months full pay (including the government allowance).
As an incentive to return-to-work the primary carer will also receive a bonus of 5% of their
base salary if they return to work within nine months.
The Women’s Affinity Group – previously the Women’s Leadership Network Group – was
established within Cummins South Pacific six years ago and has helped develop a number
of initiatives to attract and retain valued employees. n
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Fiji’s Likuliku Lagoon Resort has been described as ‘one of
the best destinations on the planet’. MURRAY CLIFFORD
went there for a behind-the-scenes look at how this island
paradise is powered.
A passionate Steve Anstey refers to Likuliku resort as “she”.
“She’s very special,” says the group general manager of Ahura Resorts, owner of Likuliku.
(Anyone who has stayed at the couples-only Likuliku would enthusiastically agree with
his comment.)
“The thing that really sets us apart is that we are the only resort in Fiji with over-water
bures (bungalows).
“We have welcomed back many return guests…some who are on their 10th stay.”
Fijian-owned Likuliku with its 45 bures has won numerous accolades and awards… ‘best
overseas resort’ and ‘one of the best destinations on the planet’ to name just a couple.
Steve Anstey’s background is in opening and running luxury resorts. “I love opening places
like this,” he says, gazing out at Likuliku’s turquoise lagoon.
“It’s incredibly rewarding…a dream come true.

“Reliable power is everything,” he says. “It’s critical…if the fridges aren’t working, if there’s
no water…you don’t have an island resort.”
The three generator sets originally installed at Likuliku had problems from day one.
“They were noisy, they overheated, and there were control issues,” says Jason Philp, group
engineer for Ahura Resorts which owns Likuliku and the nearby Malolo Island resort.
“At the beginning of 2011 we were having outages every day.”
By that stage Anstey and Philp had already begun investigations into a new power station.

He was impressed with the prime power system installed by Cummins on Bedarra Island
and had no hesitation contacting Cummins about the design and installation of a new
power station at Likuliku.
Steve Anstey was still a little wary. “I knew of the Bedarra Island installation but made sure
the Cummins people knew we’d been bitten at Likuliku and were very shy.”
The Likuliku power station project was headed up by Jeff Evans and Grant McWhinnie
from Cummins Brisbane – two specialists in the Cummins power generation field, Evans as
national projects manager and McWhinnie as application engineer.
“Jeff and Grant have been unbelievably professional…the whole project has been on-time
and on-schedule,” says Steve Anstey.

He describes developing and building a new resort such as Likuliku as a “maelstrom”.

“Everyone out there wants to sell you equipment but not everyone is prepared to provide
the technical and after-sales support.

Anstey knew a reliable prime power system would be critical for Likuliku as a remote island
resort. However, despite the best intentions the system didn’t meet expectations.

The three gensets at Likuliku automatically assume the duty role on
a rotating basis to ensure that no one unit has excessive usage.

A job well done…Ahura Resorts’ group engineer Jason Philp (left)
congratulates Cummins power generation application engineer
Grant McWhinnie soon after the new Likuliku power station is on line.

Philp had earlier had involvement with Cummins when he was maintenance manager at one
of Australia’s most exclusive resorts at Bedarra Island on the Great Barrier Reef.

“When I first came here in 2005 there was nothing but bush. In April 2007 we
opened Likuliku.”

“We had 54 containers of just furniture and equipment that had to be sent here by
barge. Everything had to be shipped by barge…one barge sunk with over $100,000
of equipment on it.”
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Prior to the Likuliku installation, Cummins also put in a new power system at the nearby
Malolo Island resort, also owned by Ahura Resorts and managed by Steve Anstey.
For Malolo Island, two Cummins C250D5B gensets – each rated to182 kW for prime power
load – were selected as a good match to the site’s 24-hour load profile.
At Likuliku, the higher daytime peak load required greater system capacity. To maximise
commonality of systems between the resorts, the same generator model was retained, but
three generators were installed.
The maximum power demand at Likuliku requires at least two of the gensets to be
operational at any one time – one machine continuously running to supply the base load,
with the second to automatically come on line during peak load periods – while the third
genset is on standby in the unlikely event of any problems.

A Cummins DMC200 Digital Master Controller at each site provides the automatic logic
control to determine what combination of machines needs to run to cover the varying site
loads while minimising fuel consumption without compromising site operations.
Special logic design also controls service interval rotation of the gensets to automatically
start the alternate machine when an engine service becomes due. The power station
operator is also alerted to the service requirement.
An oil reserve system complements each genset to enable service intervals to be extended
from 250 to 500 hours.
Now that the finer technical points of the power system are out of the way, let me tell
you a little more about Likuliku…it’s not just the picture-perfect setting or the over-water
bungalows that tempt guests, it’s also the exquisite food. A magical sanctuary, indeed.

The three gensets automatically assume the duty role on a rotating basis to ensure that
no one unit has excessive usage.

“My experience is that the service and support we’ve received from Cummins is very rare.
“The new power station is probably the most seamless thing we’ve done here…it has
been effortless.”

Ahura Resorts’ group general manager Steve
Anstey… “My experience is that the service and
support we’ve received from Cummins is very rare…”
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The C3000-series generator set utilising the QSK95
engine sets a new industry standard as the most
powerful high-speed diesel genset, increasing power
installation efficiency and improving economies of scale.

Cummins Vice-President and General Manager of High Horsepower
Business Mark Levett officially unveils the QSK95.

It leverages Cummins’ ‘Power Of One’ capability,
with single-company design and manufacture of all
key systems.

The new 4000 hp QSK95 is
the highest horsepower diesel engine
ever developed by Cummins.

“The C3000-series genset with the QSK95 engine will
change expectations of what can be achieved with
high-speed diesel technology, marrying industry-leading
power density with increased durability,” says Tony
Satterthwaite, President – Cummins Power Generation
Business.
“The C3000 also marks the start of a new line of
diesel and gas-powered generator sets. When the
larger QSK120 version of the QSK95 engine becomes
available, this will extend our product line beyond
4 megawatts. Our natural gas-powered product line will
be designed specifically for gas, not just a derivative of
the diesel product line,” says Satterthwaite.

“The QSK95 is just the start of a new high-horsepower platform for both diesel and gas,
covering 12, 16 and 20 cylinders. The gas engines will not be just a derivative of the diesel
engines, but specifically designed for gas. We will release more details about our gas
product line during 2013,” added Levett.
The QSK95 is pre-engineered to add four cylinders and will achieve over 5000 hp with the
QSK120 engine, moving the boundaries of high-speed diesel performance even further
ahead. The QSK120 will utilise the same architecture and systems as the QSK95, providing
the advantage of platform commonality.
Cummins has committed major resources to the new QSK95 and the high-horsepower
platform, with 150 engineers working on the project.
The QSK95 has been developed using highly advanced combustion modeling. Jim
Trueblood, Vice President – Cummins High-Horsepower Engineering, explains: “We
evaluated thousands of possible combustion designs until we arrived at the optimum
formula for fuel efficiency, performance, emissions control and power cylinder durability
before cutting any metal for the QSK95.
“The QSK95 is designed with immense strength at the heart of the engine, enabling the
power cylinder to achieve higher levels of peak cylinder pressure. This gives a higher
threshold in-cylinder to focus on emissions reduction and improve fuel efficiency.
“A key achievement of our combustion analysis-led work is that the QSK95 makes no
performance compromise to meet very low emissions standards – an advantage that few,
if any, other large high-speed or medium-speed engines will be able to claim for Tier 4
emissions,” says Trueblood.
While the QSK95 is an all-new platform, the engine has been able to take advantage of
proven performance systems from within Cummins’ high-horsepower technology portfolio.

Part of the Australian contingent at the QSK95 launch (from left): Michael Hall
and Marc Grosser (Contract Power), Dennis Quinn (Managing Director, Cummins
South Pacific) John Bortolussi (Director - Power Generation Distribution Business
Unit, Cummins South Pacific) and Michael Kalny (Metronode).

A quad-turbocharger system brings highly reliable air-handling direct from the QSK60
engine to the QSK95. The four compact turbochargers – one for each bank of four cylinders
– provide outstanding step-load acceptance and transient response with the simplicity of
single-stage operation.
The Modular Common Rail System (MCRS) is upgraded to a next-generation design
with up to 2200 bar (32,000 psi) high-pressure fuel injection. MCRS achieves high fuel
efficiency, reduces noise, offers smooth idle stability and eliminates visible smoke across
the operating range.
Cummins’ new NanoNet fuel filtration gives superior fuel cleanliness and enhances the
durability of the MCRS system – an important advantage for engines required to operate
anywhere in the world with varying fuel quality.
A new ductile iron block and an extended block skirt ensure the highest possible structural
strength for the QSK95, improving its capability for multiple overhauls. An internal stiffening
bedplate minimises vibration.
A single-piece forged-steel piston provides exceptional durability and reuse capability
at rebuild. All three piston rings use premium materials, with the top ring Plasma Vapor
Deposition (PVD)-coated. The hardened power cylinder features midstop cylinder liners and
dual piston cooling nozzles, contributing to reduced piston ring temperatures and increased
wear resistance.

With an output of 4000 hp and more, Cummins’ new QSK95
is the world’s most powerful high-speed diesel engine.

It will also power the new C3000-series genset from Cummins Power Generation, providing
a class-leading 3.5 MW high-speed output, while for offshore oil and gas platforms, the
QSK95 will be available as a ready-to-install drilling power module.

The QSK95 will provide long life-to-overhaul, capable of achieving 1.7 million US gallons
(6.46 million litres) and above of fuel consumed before overhaul, with the significant
advantage of no mid-life intervention required.

The 95-litre 16-cylinder QSK95 is the first engine to be introduced in a new
high-horsepower diesel and gas platform from Cummins.

For all applications, the QSK95 is ready to meet the world’s most stringent emissions
standards, including US EPA Tier 4 to take effect in 2015, using proven Selective Catalytic
Reduction (SCR) aftertreatment designed by Cummins to replace the exhaust muffler.

The QSK95 is configured to provide faster and easier servicing procedures. Service intervals
are a minimum 500 hours, with the option of much-extended oil change intervals using the
Eliminator oil purification system, mounted on the engine.

“Our new QSK95 represents a landmark in the evolution of the large high-speed diesel
engine, designed with the power and durability to surpass all other high-speed engines
while also challenging much larger and higher capital cost medium-speed engines,” says
Mark Levett, Cummins Vice President and General Manager – High-Horsepower Business.

The goal of a leak-free engine is achieved by premium ‘press-in-place’ seals on all critical
joints, such as flywheel housing, gear housing and oil pan-to-cylinder block. A special
perimeter seal to the cylinder head guarantees that airborne debris cannot penetrate this
important sealing interface.

The new product line will eventually extend up to the 120-litre 20-cylinder QSK120, capable
of over 5000 hp.
Designed to provide exceptional strength and high power density, the 16-cylinder
QSK95 exceeds the power output of other large 1800 rpm high-speed engines which
have 20 cylinders.
Compared with much larger medium-speed engines operating below 1200 rpm, the QSK95
offers a far more compact and cost-effective solution to achieve the same power output.
The QSK95 is ideally suited for high-hour, high-load applications such as ultra-class mine
haul trucks, many types of marine vessels, and passenger and freight locomotives.

“The QSK95 moves Cummins into a significantly higher power class, and we know that
many of our customers have been eagerly anticipating us making that move. During the
development of the QSK95, we engaged with hundreds of potential users to ensure that we
fully reflected their operational and installation needs.
“That’s why we purpose-designed the QSK95 to set standards of uptime availability and
in-service reliability higher than those of any other engine.

The QSK95 will be offered with commercial marine ratings from 3200 to
4000 hp and in configurations for propulsion, auxiliary, genset and diesel
electric applications. While achieving a power output previously exclusive to
medium-speed marine engines, the QSK95 brings the advantage of a lower
capital cost, a more compact installation and exceptional fuel efficiency while
meeting the most stringent emissions standards in the world.

Four standardised Cummins Electronic Control Modules (ECMs) provide the processing
power and memory to monitor, control and protect the engine systems. One ECM monitors
each engine quadrant, with all four ECMs grouped together for easy access at the front of
the engine in a protected cover. n
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Mike Bailey…an icon of the cattle haulage industry.

A sea of golden Mitchell grass flanks the old stock route,
now the dirt road that heads towards the sprawling
Alexandria homestead.
In the heart of the Northern Territory’s famed Barkly Tableland, the 16,000 square-kilometre
Alexandria is one of Australia’s most revered cattle stations with a history dating back
to 1877.
An endless horizon sweeps around the treeless black soil plains of the vast property,
exuding an overwhelming presence of absence, but promising reward within.
Alexandria is the largest cattle station in the Northern Territory and the second largest
in Australia, running 68,000 head of cattle and 25,000 calves.
I’m on my way to Alexandria station with Cummins truck engine business manager Simon
Pratt and an icon of the cattle haulage industry – Mike Bailey.
Based in Mt Isa, the 63-year-old Bailey is Queensland manager for Road Trains of Australia
(RTA), the country’s biggest cattle carrier.

Mike Bailey with Ross and Robyn Peatling who have
managed Alexandria cattle station for 21 years.

RTA operates 70 roadtrain triples all up, nearly all powered by Cummins ISX or Signature
engines installed in Kenworth and Mack prime movers.
With a calm persistence, Mike Bailey runs 28 triples out of Mt Isa, Longreach and Quilpie,
hauling cattle for customers such as Australian Agricultural Company (AAco) and North
Australian Pastoral Company (NAPCO).
There aren’t any bigger names in the Australian cattle industry.
At Alexandria – owned by NAPCO since 1877 – Mike Bailey is meeting up with close friends
Ross and Robyn Peatling who have managed the station for 21 years.

One of the 70 roadtrain triples operated on stock haulage by RTA.
Most are powered by Cummins ISX or Signature engines.

For Alexandria alone, RTA moves around 25,000 head of cattle a year. The cattle station
also has its own roadtrains, two triples pulled by Mack Titans, which operate solely on
the station’s road network of 9,000 km and travel up to 80,000 km each a year.
The Peatlings exude genuine bush hospitality and their friendship with Mike Bailey is
obviously valued as they begin reminiscing once the sun dips below the horizon and a few
cool ales are consumed.
“You know, there are three things money can’t buy… true love, good health and
experience,” says Mike in a moment of calm sincerity.
Alexandria is one of Australia’s most revered cattle
stations with a history dating back to 1877.
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You'd better

Belize

it
Mike Bailey with Cummins truck engine business manager Simon Pratt.

Johnnie Rankin, affectionately known as ‘JR’, is Alexandria
station’s longest serving employee. Johnnie was born to
Aboriginal parents on the property in 1949 and has spent
his entire life at the station apart from four years he was at
boarding school at Camooweal. JR started working on the
station in 1965 in the stock camp. Today he drives one of
the station’s two roadtrains.
The search for a leading designer was easily satisfied by Stephen Ford – ex-Sunseeker and
Riviera – while the manufacturing side was more complex with Moxey and Dillon searching
Asia for an appropriate builder.

Mike Bailey was born in August 1948 in Isisford, an outback town in central
western Queensland.
One of nine children – he had five sisters and three brothers – Mike’s truant ways eventually
saw him leave school in the early 1960s at the age of 14 to off-side for Barcoo Transport
in Isisford.
Two years later after getting his license, he began driving an AB184 International powered
by a Cummins C-160, hauling roo meat to St George on open trailers with tarps.
Still at Barcoo Transport in 1966, Mike Bailey climbed into his first new truck – a twin-stick
B61 Mack with a 711 motor (naturally aspirated, 211 hp).
“Sitting up in that new Mack I wouldn’t have called the king my uncle,” he recalls today, a
broad smile creasing his face.

Mike Bailey holds Cummins’ service support in high regard, the key reason ISX and
Signature engines dominate in the RTA fleet of Macks and Kenworths.
“If you’ve got a problem with a Cummins engine Cummins will come to you, not like a
competitor brand where you have to get the truck to them if you’ve got a problem.
“We’ve had some turbo issues with our Cummins EGR engines, but the engines are hanging
together and performing well. Fuel consumption is around the one-to-one (one kilometre
per one litre) mark – you don’t get any better than that in this type of work.”

*

**

Having organised cattle movements on the Barkly for 25 years now, Mike Bailey obviously
has an intimate knowledge of the industry and the workings of the cattle stations.

In the late 1960s Mike started working for Baileys Transport in Ilfracombe (115 km north of
Isisford), carting cattle across the loneliest roads in the country, piloting a B61 Mack pulling
three single-deck trailers.

He listens intently though as Ross Peatling talks about Alexandria, one of 13 cattle stations
owned by NAPCO.

“I remember doing 15 miles-an-hour across the Barkly in the Mack running on nylon tyres.
We’d use one leg to wedge the door open to get some air in the cab and hang a wet towel
around our necks.

Alexandria – along with two smaller NAPCO breeding properties – today supplies 224
head a week for the Woolworths supermarket trade, and 480 head a week for the 100-day
grain-fed Japanese market.

“I had a thermometer in the cab one day and the temperature was showing
150 degrees (Farenheit).

The station concentrates on its own composite breed so that superior genetics are used
to produce beef on this vast property.

“Blokes today won’t leave the yard if the air conditioning isn’t working.”

The breed – a mix of Brahman, Shorthorn, Charolais, Africander and Hereford –
was stabilised in 1996 and has been a closed herd since then.

Indeed, with air conditioned cabs to work from and sleep in, music to drive by, and hot food
and coffee never far away, today’s roadtrain drivers couldn’t help but humbly admire their
predecessors in the cattle delivery business.
In the early 1970s Mike and his wife Lesla moved to Brisbane. “There wasn’t much doing in
the Longreach region because of drought so I started working for Billy Cole, running fridge
vans between Brisbane and Darwin,” Mike recalls.
He next worked for Ray Mantova in Brisbane, doing low-loader work Australia-wide, then
moved with the business when it was sold to Carpentaria Transport and Carpentaria Heavy
Haulage was formed.
In 1986, Mike and his family returned to outback Queensland, settling in Mt Isa and working
for Alford Cattle Transport, running the workshop. Mike was operations manager when Jim
Cooper’s Gulf/RTA group took over the Alford business in 1994.
Mike became Queensland operations manager for Gulf/RTA, a position he continued in
when RTA was sold to Hampton Transport in July 2006.

The composite breeding is considered to be the most advanced in the world.

“Trucks have always been my life…I loved driving and it was challenging back then, but it
was good fun. There’s a lot of pressure now,” he says, eyeing his BlackBerry.

Belize co-founders Lee Dillon (left) with Wes Moxey.

Respected boating industry identities Wes Moxey and Lee
Dillon are up and running with their new luxury brand, Belize
Motoryachts, and they’ve selected Cummins Zeus
as their standard propulsion system.
If their credentials are any guide, Wes Moxey and Lee Dillon are destined for success with
their new luxury motor yacht brand, Belize.

The first Belize boats are 52 ft hardtops powered by twin Cummins QSC engines rated at 600 hp.
Moxey says the 8.3-litre Cummins engine was chosen because of its reputation for robustness.

“We wanted to run a keel and the aft-facing Zeus propellers allow us to do that,” says
Moxey. He also likes the fact the Zeus pods are installed in tunnels, bringing performance
and safety benefits.

When Moxey resigned from Riviera in 2008, a new boat-building venture was the farthest
thing from his mind.
“I just wanted to stay on our farm…go back to my roots,” he says. “I wanted to disconnect
from the marine industry completely.”
Moxey and his wife Helen own a cattle farm in northern NSW – the ideal escape for an
extended sabbatical.

“I got an apprenticeship as a shipwright at Carrington Slipways in Newcastle and when that
was completed in 1981 I moved to the Gold Coast.

He’s a man of conviction, never asking someone to do a job he wouldn’t tackle himself. His
knowledge is built on a life of outback experiences, highlighting the Australian way of rolling
up your sleeves to get the job done. n

Style-wise, the Belize brand is best described as traditional and classic – or “retro” as Moxey
describes it – while at the same time bringing the past into the future by offering high levels of
luxury, individuality and performance.

Already, the Belize brand is receiving rave reviews in the boating media for outstanding
quality, attention to detail, and value for money.

Bulls are joined in the first week in December each year and a 60-day breeding period
is adhered too. Each year the cows are pregnancy tested and must be in calf and had
a weaner taken off them each year otherwise they are removed from the herd.

Ross Peatling says the high quality herd at Alexandria underlines the success of the
composite breeding and that the quest for superior beef genetics will continue well into the
future at the station.

Today, Moxey spends significant time in Taiwan with Kha Shing, overseeing construction of
Belize’s hand-built motor yachts.

The QSC600s are linked to the Cummins Zeus pod drive system which is winning wide
acclaim in the boating industry for its exceptional performance and handling.

“I was brought up on a dairy farm at Williamtown, near Newcastle, and wanted to continue
farming but my father convinced to me to do a trade,” he says, reflecting on his work career.

When calving begins a person is in the paddock every day catching the new born calves.
They are tagged and weighed for a birth weight and tail hair is taken so the calf can be
identified back to a bull by DNA. The number of the cow is recorded so therefore parentage
of the calf is obtained even though the herds are multi-sire mated.

Eventually the ISO-certified Taiwanese Kha Shing Enterprises, a custom boat-builder with
over 35 years experience and described by Moxey as “highly skilled”, was settled on.

Twenty-six years with Riviera, including six as CEO, are behind the Moxey name, while retail
expert Dillon was Riviera’s leading dealer for more than two decades.

Alexandria breeds all the bulls for its commercial breeder herd.

For Mike Bailey, the past to treasure, the future to embrace.
As someone who has straddled his industry’s changing eras, Mike Bailey has seen some
big changes. “I never thought I’d see 100 horsepower per deck,” he says, reflecting on his
days in B61 Macks.

“We decided that using a contract boat-builder would be safer for us because it would allow
us to concentrate on design, quality and customer service,” he says.

Pausing, he adds: “I still get a kick out of watching good gear go out the gate.”

“I was a typical 21-year-old…I didn’t know what I wanted to do.”
Moxey tried several jobs before taking up a position with Sea World founder Keith Williams as
a boat-builder where he worked on construction of the Endeavour replica.
He then set up his own business and became a sub-contractor to Riviera before joining the
boat-builder on a fulltime basis.
Moxey worked his way up at Riviera, serving as production manager and then general
manager before becoming managing director in 1998. He then led the management buyout
of Riviera in 2002 to become CEO.
Today, Moxey credits his wife Helen with encouraging him back into the boat-building game.
“She knew I was ready to get back into the industry because of my passion for boats,” he
says. “Lee and I chatted about what we’d like to do… it was a natural fit with Lee being the
champion of customer care and service and me being a manufacturing guy.”
The critical initial steps in getting the Belize project off the ground were commissioning a
designer and manufacturer.

The Belize 52 has a top speed of over 30 knots and an economical cruise speed of 22 to 24
knots where it has a range of around 360 NM.
Cummins Onan is the standard genset offering. “You can buy cheaper but you can’t buy
better than Onan,” he says. n
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If you look at Russell Transport’s two latest prime movers
– Kenworth C509s powered by Cummins Signature 600
engines – it would be easy to consider the company’s
conservative horsepower policy an exaggeration.
However, director and general manager Ken Russell dismisses any notion the
Brisbane-based family company is relaxing its policy.
“The C509 Kenworths are an exception to our rule,” he says. “They are part of our heavy
haulage business and operate at gross combination weights of 180 to 200 tonnes to
anywhere in Australia.
“Our standard Cummins ISX engine ratings for 68-tonne B-double operation are 485 hp and
1650 lb ft of torque, and we have a company speed limit of 95 km/h to ensure we get very
good fuel economy.”
He sees durability as another key benefit of this conservative approach.
“We don’t have any problem achieving life-to-overhaul in excess of one million kilometres
with our ISX engines,” he confirms.
Over-dimensional haulage is a key element of the Russell Transport business.

Phil Russell (centre) with Ken and Julie.

“Road transport is a cut-throat business so our company is moulded around having
equipment that delivers best whole-of-life costs and is well supported when something
goes wrong.
“There hasn’t been any motivation for us to change from what we specify for our
B-double and heavy haulage operations which is Kenworth with Cummins ISX or
Signature engines.
“Nothing has been presented to us showing there’s a better alternative.”

Other key elements of the Russell business include over-dimensional haulage, port services
(the company built a new freight terminal in the Port of Brisbane precinct in 2007), and
crane hire through the Metro-Lift Cranes.
Russell Transport’s association with Cummins dates back nearly 37 years when the
company bought a new White powered by a Cummins NH250. Soon after an International
3070, with a Cummins V903 under the cab, entered the fleet.
Today, the Russell fleet includes Cummins ISC, M11, ISM, N14, ISX and Signature engines
in mostly Kenworth and International/Iveco chassis.
Fuel economy is in sharp focus at Russell Transport with the company’s road speed limit
held at 95 km/h to underpin the policy. Road speeds are monitored via satellite tracking,
and the company has two fulltime driver trainers to promote ‘eco-driving’.
These trainers also instruct in correct loading practices and workplace safety in general.
“If you want to stay in business these days you can’t afford not to have training,” says
Ken Russell.
The company’s workshop, with a staff of 20, has wide-ranging capability from routine
servicing to extensive rebuilding of prime movers and trailers. Refurbishing of Kenworths
two and three times during their life is not uncommon. The oldest Kenworths in the Russell
fleet today are three 1995 K100G cab-overs.
Cummins has also instigated a customer-focused 6 Sigma project with Russell Transport
to drive continuous improvement in its workshop. The project is about implementing KPIs
so the company can measure workshop performance in relation to safety, productivity
and efficiency.
Behind Russell Transport is a long history of stable and successful business management,
a platform that Ken and Julie Russell are using for continuous improvement to ensure the
family company’s success well into the future. n

Ken Russell runs Russell Transport today with sister Julie, while their father Phil is still
involved in the business as a director.
The company was founded in 1925 by Roy Russell – Phil’s father – who carted drummed
petroleum for The Commonwealth Oil Refineries. In 1970 Phil took over the business,
relocating it from New Farm in Brisbane to Eagle Farm where it’s still based.
Heavy haulage aside, Russell Transport operates entirely within south-east Queensland and
has around 240 employees. “Our expertise, our knowledge, our infrastructure are focused
on the south-east and servicing customers in this region,” says Ken Russell.

Conservative horsepower and torque ratings
and a 95 km/h speed limit are key elements
in Russell Transport’s efficiency strategy.

Russell Transport’s two latest prime movers – heavy haulage
Kenworth C509s powered by Cummins Signature 600 EGR engines.
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The company’s biggest asset deployment is in contract distribution, with around 70 trucks
involved in this type of work. Customers include BlueScope Distribution, Woolworths
and Stramit.
Building products manufacturer Stramit is a time-honoured customer, its distribution having
been handled by Russell Transport for 25 years.
Driver Shannon Sakrzewski discusses the performance of the Signature 600 with
Cummins truck engine business manager Ben Clark (left) and Ken Russell.
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Cummins raises
$8,000 for Variety
Over $8,000 was raised for Variety – the children’s
charity – at the Cummins Masters golf tournament in
Coffs Harbour, NSW, in October.

The photo shows Cummins South Pacific marketing
coordinator Melissa Rossit (left) and marketing
services manager Rachael Reinheimer with the
$8,248 cheque for Variety.

Thanks to the generosity of customers and sponsors,
the money raised will help Variety support children
who are sick, disadvantaged or have special needs.

Lock and Laing take up
branch manager roles
Andrew Lock has been appointed regional branch
manager, responsible for the Cummins Brisbane and
Toowoomba branches.
He was previously general manager of NQ Group
Heavy Haulage & Cranes.
Lock has a strong background and proven performance
in the mining and construction industries at both
executive and project management levels.
Prior to working for the NQ Group, he held positions
with Komatsu Australia and Leighton Contractors in
various management roles.

Focus

Brendan Laing has been appointed regional branch
manager, responsible for the Cummins Cairns and
Freeport (Indonesia) branches.

Comment by Dennis Quinn
Managing Director – Cummins South Pacific

He started his career at Cummins Townsville as
an apprentice diesel fitter in 1995 and progressed
through positions such as field service technician,
warranty administrator, field service supervisor and
service manager at the Townsville Branch.
In 2007 Laing transferred to the Cairns branch to
take up the role of service manager in which he
spent the four years managing the Cairns service
operations and working closely with the Cummins
team at the massive Freeport copper and gold mine
in Indonesia.
Brendan has a Bachelor’s degree in Business
with a double major in international business
and management.

Although business is tougher in some areas than others as we suffer from the ‘two speed’ or ‘patchwork’ economy
in our markets, there’s a constant theme among all customers I talk to – that is ‘it is hard to find good people’.
Many if not most companies believe that your business success depends on the quality of people you have – from
the front line to the back office and at all levels.

The big ‘E’ won’t
be forgotten

If you wanted to pick a football or netball team to win a major title would you rather be limited to drawing the
team from a small regional town, or a big city? Or would you rather be able to choose from the best players in the
whole state? Or country? Obviously the bigger the pool the bigger the chance you have of drawing the most highly
skilled players.

It is with great sadness we report the passing of
industry legend, Leslie Desmond Eastoe, at the
age of 89.

In business it is no different. Talent and skills are not the preserve of one race, one gender or one age group. So
to maximise our chance of finding the best people Cummins tries to draw people from all areas by creating an
environment at work where all are accepted and differences can be accommodated.

Les founded the legendary Eastoe’s Transport back
in the 1950s and built a company that was one of the
largest carriers of refrigerated freight across the major
interstate highways.

At Cummins we find we do reflect the general population when it comes to things like age and ethnicity. However,
like many of our customers we do not have enough females in our workforce. We have taken numerous steps to
address this over the years, including increasing our intake of female apprentices to twice the national average,
running a Women’s Affinity Group, reviewing pay equity for females in equivalent roles, and being a long term
sponsor of ‘Transport Woman of the Year’ through the ATA. In this issue of Cummins Commentary you can read
about another new initiative (p.3) where we have extended our Paid Parental Leave policy to what we believe is
one of the best in the country.

Cummins donates engine
for Goldfields training

Eastoe’s Transport was one of the first Australian
linehaul companies to embrace American power with
the acquisition of several Cummins NH250-powered
Peterbilts in the early 1960s.

Later, when Kenworth trucks hit Australian shores, he
was one of the first in line to purchase several trucks.
This culminated in a long association with both
Kenworth and Cummins.
Les was well known for his immaculately presented
and maintained fleet. He was once quoted by a
journalist as having “aircraft type maintenance” in
company workshops.
Who could ever forget the big ‘E’. We at Cummins
offer our sincere condolences to Les’s wife Josephine
and sons John and Barry and daughter Rosemary.

“It is fantastic a company like Cummins is willing
to donate such as valuable resource,” said VTEC
managing director Melissa Teede. “Without the
support of companies like Cummins we would not be
able to provide relevant industry training.

Brendan Laing

Andrew Lock

By that we mean that our workforce will be drawn from all areas of society and represent the society we live in.
We aim to have people from all ethnic backgrounds, of different genders, of different beliefs and different ages.
We do so because
a) We believe it is the right thing to do, so that everyone in society has the opportunity to work and improve
the lives of themselves and their families, and
b) It makes good business sense.

Cummins Kalgoorlie service manager
John Inglis (right) with VTEC’s Ty Theodore.

Apprentice automotive technicians studying at
Kalgoorlie’s Vocational Training and Educational
Centre now have a fully operational $90,000
Cummins engine training module to work on.

At Cummins we see the same thing – success comes from having a diverse mix of people who can provide the best
ideas, draw on different experiences and relate in different ways to our customers. In fact it is a specific aim we have
– to have a diverse workforce.
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“Jason Prior is a well respected technician and
understands Cummins’ obligation to providing
legendary service,” says Cummins area director
Ralph Cremer.

“Cummins is significantly increasing its apprentice
program and by employing a General Manager of
Apprentice Strategy and Development
(Narelle Constable) is ensuring the program is
well managed across the South Pacific region.”

“This engine will enhance the ability of VTEC to
provide state of the art training in the Goldfields.”

Faster Cummins
response in ‘The Alice’
Cummins now has a resident field service technician
based in Alice Springs in the Northern Territory.

essential that companies like Cummins support the
training efforts of the next generation of technicians,”
he said.

Cummins area director for WA Bruce Wiltshire said
increased training in the automotive and mining
industries was vital.

Jason Prior was brought up on Hamilton Downs
cattle station (north-west of Alice Springs) which was
managed by his grandparents and then parents.
He served his apprenticeship with the Cummins
dealer in Alice Springs and had a year with Mack
in Darwin before starting with Cummins at the
beginning of 2011.

“We realised the need for faster response out of Alice
“I enjoy a challenge and getting out and about,” says
Springs, particularly for the roadtrain segment, and
Jason, satisfied in his role with Cummins.
having a fulltime field service technician based in the
area meets that need.
”
Cummins
Kalgoorlie service manager
John Inglis (right) with VTEC’s Ty
Theodore.

“The growth in business resulting from the mining
boom has created a situation where the demand for
skilled technicians has outstripped supply and it is

$90,000 Cummins
engine training module

Romeyn heads up parts
and service operations
Wade Romeyn has been appointed General Manager
– Parts & Service Operations for Cummins
South Pacific.
He moves into the role after three years as a Cummins
regional branch manager with responsibility for the
Perth and Bunbury branches in WA.

Strategies for finding and retaining the best people are wide and varied and mostly require a multi-pronged
approach. At Cummins we don’t think we have all the answers, but I hope you find our approach of interest, and I
look forward to hearing from anyone who has other successful ways of building a diverse and talented workforce.

Romeyn started with Cummins in 2000 as warranty
administrator at Cummins Perth, a position he held
for three years.

One of the most recent examples of the benefits of Cummins diversity strategy I have seen is the all new QSK95. I
have just attended the launch of this amazing new 4000 hp, 16-cylinder engine in the US. It was the biggest launch
event that Cummins has ever run, with customers, distributors and Cummins personnel from around the world
attending. The engine combines the best technology and learnings from the past 15 years, from diverse markets
such as power generation, marine, rail, and mining, and from engineering experts in Cummins centres in India,
UK, China, and US.

In 2003 he was promoted to the role of Karratha
branch manager, a position held for five years. During
this time he grew the branch from a nine-person
operation with two locations to 30 people and
four locations.

At Karratha (1600 km north of Perth) he was highly
respected in the remote and challenging Pilbara
mining region where Cummins has a big population
of high horsepower engines and quality service
support is critical.
Romeyn has Six Sigma Green Belt certification.
In his new role he is based at Cummins South Pacific
headquarters in Scoresby, Melbourne.

Wade Romeyn

Jason Prior
The customers who attended from South Pacific all expressed admiration for the product, which you can read
about in this edition. But I am proud to say that they were even more impressed by the size and growth of
Cummins, how open and welcoming the culture was, and how the executive management seemed so willing to
listen and to be so positive about the future of Cummins.

Cummins Commentary is published by Cummins South Pacific

The QSK95 program has cost hundreds of millions so far – one of the biggest investments in new engine
technology by any company for some time – and is a simple statement of our commitment to our customers and
the future.

2 Caribbean Drive, Scoresby Vic 3179 Australia
Tel: 61-3 9765 3222

C O M M E N TA RY

Editor: Murray Clifford Tel: 0419 268 289 Email: murray.clifford@cummins.com
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Playgroup thanks
Cummins for donation

EW Tipping Foundation CEO Richard Dent (left) with Cummins Scoresby
CIT leader Antony La Rive, chair of EW Tipping Foundation Board
Geoff Donovan, and Cummins South Pacific managing director Dennis Quinn.

A Cummins donation of $3,000 to the Lake Grace
Playgroup was celebrated recently at the small town
350 km south-east of Perth in Western Australia.

purchase will benefit the children of our community
for many years to come,” said Playgroup president
Vynka Lay.

The donation was made up of money raised at an
auction of Cummins merchandise at a Cummins golf
day, plus a donation of $1,000 from Cummins Inc.

“Already Playgroup has great new energy due to
excitement about our new equipment. To Cummins,
we truly appreciate what you have done for our group
and community.”

The resources bought with the donation include a new
outdoor play centre, a set of trikes, a colourful mat for
the floor, a train table, dolls prams, dolls, a nursery
play centre and two shopping carts.

Paul Traeger and John Inglis from Cummins
Kalgoorlie and Brent Ziersch from Cummins
Bunbury were thanked by Vynka Lay for their work
in arranging the donation.

“We sincerely thank Cummins for its generous
donation… the resources we have been able to

“These activities will help people with an ABI
to develop their communication skills and their
ability to manage money and social skills to increase
their independence.

The Community Involvement Team (CIT) at the
Cummins Scoresby facility in Melbourne, which
carries out volunteer work for both organisations,
secured the grants.

“The grant from the distribution business unit of
Cummins Inc will fund equipment and renovations
required for three of our properties which provide
shared supported accommodation for people with
a disability.”

The Cummins Foundation and the distribution
business unit of Cummins Inc. have made grants
of $76,000 and $46,000 respectively to the EW
Tipping Foundation.
“These grants will make a real difference to the lives
of people with an acquired brain injury (ABI) and
people with a disability,” says Richard Dent, EW
Tipping Foundation CEO.
“The grant from the Cummins Foundation is being
used to buy a customised transit van for our ReNew
service which is a new rehabilitation and support
service for people with an ABI.

Rentco’s fleet comprises over 1200 pieces of transport
equipment nationally, with around 560 of these in
Western Australia alone.

“We certainly get the right support from Cummins,” says Jeff Branch. “We’ve had some issues,
but nothing that has prevented trucks from completing their journey in a satisfactory time.

An important part of Rentco’s business is providing roadtrain prime movers to customers
operating into the remote areas of WA, Queensland and the Northern Territory.

“The serviceability generally of our American drivetrain trucks is very good, and we focus
heavily on things such as oil change intervals which we stipulate as a maximum 15,000
kilometres, regardless of whether fuel burn allows us to achieve more.

As emissions reduction has become a laser-focus in recent years, so too has Rentco’s
choice of long haul prime movers and the engines that power them.
Rentco initially started offering trucks with SCR technology but over the last three to
four years has added prime movers with Cummins ISX engines using EGR (exhaust gas
recirculation) for emissions reduction.

“Planned maintenance is the key and we work closely with Cummins in a partnership that
sees any issues resolved quickly.

“This, along with centrifuge filters and oil sampling helps maximise the long-term
serviceability of the product.” n

“We found that offering trucks with SCR technology, requiring a urea tank to be topped
up, was problematic for our customers in long haul applications in Western Australia’s
northwest,” says Jeff Branch, Rentco’s national fleet and workshop manager.
“In short haul applications SCR is easy to manage, but in long haul it presented challenges
that were causing concerns for our clients. The main concern was the availability of the urea
product at the time, along with the remote refilling process.
“We’re a customer-driven company and our customers are our most important asset, so we
listened to their concerns and decided to offer Cummins engines with EGR technology.

Cummins grants to help
people with a disability
Two prominent non-profit community service
organisations in Melbourne, EW Tipping Foundation
and RDA Harkaway, have received grants from
Cummins to help support people with a disability.
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“Another requirement was bonneted prime movers.”
Rentco bought its first bonneted Kenworths, powered by Cummins ISX 550 EGR engines,
in late 2009.
Since then a further 13 Kenworths have been added to the rental fleet as well as four
Western Stars, also with Cummins ISX 550 EGR power.

Rentco national fleet and workshop manager Jeff Branch (right) with
Cummins truck engine business manager Clayton Cowling.

New K200 and T609 Kenworths have joined the Rentco fleet in 2011 and they have
Cummins’ diesel particulate filter technology to address ADR80-03 emissions levels.

A grant of $5000 was made to RDA Harkaway to
enable the purchase of a horse called ‘Lily’.
The primary objective of RDA – Riding for the
Disabled – is to give people with a disability the
opportunity to ride and enjoy all the activities
connected with horse riding.
“Riding is both therapeutic and recreational for
people with a disability,” says Kathryn Holden,
secretary of RDA Harkaway.
Four volunteers from Cummins ensure the smooth
running of the RDA program every Friday morning.

“The van will transport people with an ABI to
community activities such as shopping, going out for
lunch or trips to the cinema.

Brown & Hurley delivers
9000th Kenworth
Wickham Freight Lines was the recent recipient of
Brown & Hurley Group’s 9000th Kenworth, a T409
powered by a Cummins ISX.

It’s interesting to note that while Brown & Hurley
took 21 years to deliver its first 1000 Kenworths, the
following 8000 were delivered in just over 25 years.

Wickham Freight Lines took delivery of Brown &
Hurley’s 1000th Kenworth in September 1986 and
the late Angus Wickham committed to buy every
1000th thereafter, which the company has continued.

McLean in new GM role
for on-highway engines
Sean McLean has been appointed to the newly
created role of General Manager -Automotive
Products for Cummins South Pacific.

He was previously heavy-duty product manager and
Paccar account leader.

Technology switch for

His new role encompasses overall responsibility for
product planning, new product development, and
management of all automotive products (engines,
aftertreatment, electronics) as well as warranty
coverage programs.

Rentco

Sean began his career with Cummins as a ReCon
mechanical engineer and went on to serve in various
roles during 10 years in engineering.
Sean McLean

After completing his MBA in 2005, he took
over responsibility for Cummins South Pacific’s
construction and agricultural business before
transferring to the automotive business unit in 2008.

Left to right: Kev Hurley (Brown & Hurley Group), Darren Eather
(Wickham Freight Lines), Graham Keogh (Wickham Freight Lines),
Jim Hurley (joint managing director, Brown & Hurley Group).

Rentco has switched emissions technologies for its long haul rental fleet.

Latest Kenworths in Rentco fleet have Cummins diesel
particulate filter technology for emissions reduction.
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Peak Performance

LICENCE
TO DRILL
The resources boom is creating
demand in many sectors of industry.
McCullochs Manufacturing is
competing very successfully in one
sector – exploration drill rigs.

McCullochs has no shortage of manufacturing expertise
behind it as it ramps up production of its exploration
drill rigs.
Based in Bendigo, Victoria, the time-honoured family company has achieved some notable
milestones since setting up business in 1945.
Originally based in Leeton, NSW, McCullochs started manufacturing agricultural machinery
in 1956 under the ‘Golden’ label.
These were productive times with the company going on to build 545 Golden Land Graders
and 240 Golden Scoops – both machines designed to be towed by tractors.
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Hobart shipbuilder Richardson Devine Marine (RDM) has
delivered its third ‘Kilimanjaro’ passenger ferry to Azam
Marine - Coastal Fast Ferries, for the popular East African
route between Dar es Salaam and Zanzibar.

Like the first two Kilimanjaro vessels, Kilimanjaro III is Cummins powered, although this time
the engines are dual 50-litre KTA50s rated at 1800 hp at 1900 rpm, giving a lightship speed
of 31.5 knots and a service speed of 30 knots.
The earlier Kilimanjaros have Cummins 38-litre KTA38 engines rated at 1200 hp in one
vessel and 1300 hp in the other.
“The simplicity and proven reliability and durability of the KTA38 and KTA50 engines were
the key factors in the owner specifying Cummins,” says Dave Johnson, who has steered the
Kilimanjaro project for Cummins in Tasmania.

The Incat Crowther designed 38-metre Kilimanjaro III carries up to 558 passengers on three
levels, offering an impressive level of comfort and luxury with superb viewing from all seats.
Even the ‘economy’ class passengers have leather reclining seats with full air-conditioning.
While the aluminium-hulled Kilimanjaro III is a direct evolution of the owner’s previous two
vessels, some significant changes were made to the earlier design to offer more speed,
better sea keeping and more comfort for the passengers.
RDM director Toby Richardson made numerous trips to Tanzania to discuss and assess the
needs of owner, Azam Marine. With many years experience building ferries with business
partner Ron Devine, and understanding the dynamics of a successful ferry service, Toby
was able to offer some valuable advice in both the operation and design of the new vessel.
Azam Marine joins a growing group of repeat RDM customers. RDM has been in
commercial operation for more than 20 years.

Three Cummins generator sets are also installed in the vessel.
Ken McCulloch with sons Jeff, Andrew and Rod.

Over the years various other specialised industrial and agricultural machines have been
designed and manufactured by the company, the latest project – exploration drill rigs –
gaining momentum in 2007.
McCullochs Manufacturing today is headed up by brothers Ron Jnr and Ken McCulloch.
Their grandfather Bill McCulloch and father Ron Snr started the business in 1945. Ken’s
sons Jeff, Andrew and Rod are also involved in the business today.
“We’re basically a custom engineering company… we’ve made all sorts of stuff over the
years… a customer comes in with a problem, we nut it out,” says Jeff McCulloch with
a definite tone of pride.
He points out the company had “room to move” in 2005 so decided to look for a new
design and manufacturing project.
“We actually built our first exploration drill rig in 1994 but it was a one-off unit that went
to work in Cobar (NSW) and we then shelved the drawings,” he says.
“By 2007 we were ready to move with our new generation drill rig, the DR800, and that was
recently superseded by the DR950.”

“Cummins has a very good
reputation in the drilling
industry…” Ken McCulloch

The McCulloch drill rigs are noted for their robust design and all 23 units built to date are
equipped with Cummins B-series engines. A further 10 rigs are scheduled for production
over the next 12 months.
The first 16 rigs have the mechanically injected 5.9-litre 6BTA engine, while the later units
are powered by the electronic QSB displacing 6.7 litres and rated at 190 hp at 2200 rpm.
“Cummins has a very good reputation in the drilling industry so we decided to partner
with Cummins and don’t have any regrets,” says Ken McCulloch. “Cummins’ after-sales
support is very good.”
Reliability and durability of the Cummins B-series engines have also been strong
selling points.
“We’ve never had an engine failure with a B-series Cummins,” says Jeff McCulloch,
pointing out that one customer’s three-year-old drill rig is “knocking on the door”
of 20,000 hours.

A cool place to be

The market is currently located in Footscray Road in West Melbourne.

“Reliability is obviously critical because our rigs operate in some very remote places in very
harsh conditions.”

The new site is expected to provide a great boost for the market community
where, on a busy day, up to 4000 wholesalers, growers and retailers will
use the market supplying thousands of restaurants, supermarkets and local
grocers throughout Melbourne and regional Victoria.

The electronic Cummins QSB engine, which is Tier 3 emissions compliant, offers a number
of benefits over the mechanical 6BTA used in the earlier McCulloch rigs.

Cummins has been selected by Nilsen to install a standby power
system for the market. In the event of a power outage, the system will
ensure supply of glycol to the centralised refrigeration plant at
the market.

The QSB punches out higher power and torque, the torque benefit being particularly useful
– 687 lb ft at 1400 rpm versus the mechanical engine’s 455 lb ft at 1500 rpm.
This performance advantage has allowed McCullochs to tune the hydraulic system to
operate at lower engine rpm.

Nilsen is partnering with Lend Lease in the relocation project. The
new market, on a 154-hectare (380-acre) site, is expected to be fully
operational in 2014.

In fact, the QSB operates at 1200 to 1700 rpm versus the mechanical engine’s
1600 to 2200 rpm while maintaining hydraulic system performance.

The standby power system will comprise two Cummins C1100 D5
generator sets rated at 1100 kVA along with a Cummins DMC1000
Digital Master Controller.

The result is fuel savings of up to 2 litres/hour – significant savings for drill rigs operating
6,000 to 7,000 hours a year.
The lower revs also translate to much quieter engine/hydraulic noise and also longer
engine life.
McCullochs has a further 10 drill rigs scheduled for production over the next 12 months,
underpinning yet another milestone in the company’s long line of manufacturing credits. n

Cummins QSB engine is at the heart of the latest McCulloch drill rigs.

Melbourne’s wholesale fruit and vegetable
market, which has an annual turnover in
excess of $1.6 billion, is being relocated to a
new site at Epping in Melbourne’s north.

Melbourne’s new market will have a Cummins
standby power system to ensure the supply of
glycol to the centralised refrigeration plant.
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REBUILT...

AND BETTER
THAN EVER

Cummins has established two Master Rebuild Centres in Australia to
guarantee the quality of its high horsepower engine rebuilds.

Latest dynamometer test facilities are capable
of testing engines up to 4,000 hp.

Dynamometer control centre.

The two Master Rebuild Centres in Australia, in Brisbane
and Perth, are among 14 being established around the
world by Cummins and are quality certified to ISO 9001.
“The Master Rebuild Centres are all about providing quality and delivering Certified Rebuilt
high horsepower engines through best practice manufacturing and planning,” says Shane
Jones, Manager of Master Rebuild Centre Development.
“High horsepower engines are complex to manufacture because of the diverse range
of markets and applications they go into, along with the range of diesel and natural gas
technologies that are necessary to support these markets.
“Consistent build quality is thus critical.
“An engine that has undergone our Certified Rebuild process replicates new engine
reliability and life-to-overhaul, and also carries a new engine warranty of 12 months
and unlimited hours,” he says.
Cummins’ high horsepower range spans 450 hp to 3,500 hp and encompasses engines
with displacements of 19, 23, 30, 38, 45, 50, 60 and 78 litres.
These engines, which include in-line six, V12, V16 and V18 configurations, operate in
mining, power generation, marine, gas and oilfield pumping, forestry and rail applications.
In mining alone, there are over 2,000 high horsepower engines in the South Pacific region,
and these are operating at more than 150 customer locations, mostly in remote areas.
The population of high horsepower Cummins engines in Australia alone continues to grow
dramatically, due mainly to the highest ever level of mining activity in the country.

The completed product...a Certified Rebuilt engine.

The electric tensioning tools provide 100 per cent auditing of bolt tensioning to underpin
rebuild quality.
Each assembly station has a ViewEASE touch screen computer that is linked to Cummins’
high horsepower manufacturing plants at Daventry in the UK and Seymour in the US and
provides the operator with specific build instructions and other associated documentation
related to the specific assembly process.
The latest cleaning equipment is also installed at the Master Rebuild Centres, including hot
ferrous and warm alloy cleaning tanks, parts washers and block spinners.
Both Master Rebuild Centres have the latest dynamometer test facilities, capable of testing
engines up to 4,000 hp.
Shane Jones and his team know exactly how many engines will need to be rebuilt in 2012.
“We work to a 12-month rolling forecast and review that forecast every Friday to understand
exactly what engines need to be transferred to the build schedule,” he explains.
Critical to this forecasting is the Atlas database which was developed in-house
and details all Cummins engines in the field, customers, sites, operating hours of each
engine, projected rebuild dates, and a vast array of other data that is important to the
rebuild process.
“Our Atlas database is not only critical for our own planning, but it can also help our
customers understand and plan for their own requirements,” says Shane Jones.
Together, the Master Rebuild Centres employ over 100 people, including quality engineers,
planners, material specialists, technicians and apprentices. n

Cummins South Pacific owns more than 300 mining-spec support bank engines – ranging
from non-certified to the latest Tier 3 emissions spec – to support mining customers
whenever and wherever they need a replacement engine.
The support bank engines are rebuilt to factory specification at the Master Rebuild Centres
using the Certified Rebuild process – a process that incorporates the latest technology in
assembly and includes product improvements as they become available.
The Master Rebuild Centres have significantly changed the way Cummins goes about
rebuilding high horsepower engines in Australia.
The Certified Rebuild process, from teardown to final inspection, is a 600-step process that
fits into a distinct three-phase flow which is:
• Teardown, cleaning, component evaluation and inspection
• Component sub-assembly and engine assembly
• Dyno testing, final ‘dress’ and painting, along with final inspection.
The Master Rebuild Centres are fitted with the latest tooling to handle the manufacturingbased process, including electric rollover stands, electric tensioning tools and a CNC block
machine for blueprinting, boring and surfacing.

Master Rebuild Centres are equipped with the latest tooling,
including electric rollover stands and electric tensioning tools.

Block inspection: Borescope is used to check internal galleries as part of the QA process.

Electric tensioning tools provide 100 per cent auditing of bolt
tensioning to underpin rebuild quality.

Fit-up of valve train and fuel and exhaust systems.
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Manager of Master Rebuild Centre Development Shane Jones.

Fit-up of external plumbing and wiring harnesses.
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The Catalano name is today sprawled across a vast array
of equipment in Western Australia – over 100 prime movers,
250 trailers, 150 pieces of heavy earthmoving equipment,
and four large crushing plants.

Cummins launches

lighter, lower cost

The company, B&J Catalano, is one of the largest private earthmoving, transport and civil
engineering operations in WA and will celebrate its 50th year in business in 2012.
B&J Catalano started out modestly in WA’s south-west region in1962 with brothers Bill and
Joe providing a service to the local rural community. Bill remains a director today, running the
business alongside son Steve and Joe’s son Clem.
The company today is recognised as a one-stop-shop, offering full end-to-end transport,
materials supply, bulk earthworks and civil contracting solutions.
Catalano’s first major project was in the early 1970s when it worked on the construction of
the Great Northern Highway, a dirt road back then, between remote Meekatharra in WA’s
mid-west to the Pilbara mining town of Newman.
This was a four-to-five-year project involving the construction of over 400 km of road.
In the late 1970s Catalano’s began another big project, preparation of the site for the Worsley
alumina refinery in WA’s south-west, and today the company still has a contract at the
refinery, building settling dams to hold residue from the refining process.
Cummins’ strong presence in Catalano’s haulage operations is evident at company
headquarters at Brunswick Junction (near Bunbury),160 km south-west of Perth, where
a wall display of Cummins logos from 1919 is on show in the workshop.
Catalano’s currently has a fleet of 20 roadtrains – a mix of triples and quads – operating in
WA’s mid-west, hauling iron ore from Jack Hills, a round trip of 400 km.
Steve (right) and Clem Catalano alongside the workshop
wall display of Cummins logos from 1919.

In power terms, the fleet is spearheaded by Cummins ISX 550 EGR engines and is moving
6,000 tonnes of ore a day. The EGR engines are powering three Mack Super-Liners, two
K200 Kenworths, two K108 Kenworths and two 6900 Western Stars.
Each of the roadtrains is clocking up around 10,000 km a week at weights up165 tonnes
depending on the configuration.
Clem Catalano confirms the ISX 550 engines are performing well under the high load factors.
Cummins’ ability to support engines in the remote region is a key factor in Catalano’s
preference for ISX power.

CATALANO

CRANKS
IT UP
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powerpacks
Cummins has launched a range of compact, lower
cost powerpacks for the construction, mining and
agricultural markets.

The new Compak range is derived from Cummins’ Custom Pak line-up, the biggest selling
industrial powerpacks in Australia.
“We’ve listened to our customers and responded with the Compak powerpacks,”
says Geoff Shone, business manager for Cummins South Pacific’s construction and
agricultural markets.
“The Compak range is a lighter and more compact powerpack for
the lower horsepower segment.
“Compared with an equivalent rated Custom
Pak, the average weight reduction for a Cummins
Compak is 100 kg, while cost has been
reduced significantly.
“Importantly, Cummins’ renowned product
reliability and durability is not compromised
with the Compak powerpacks.”

Cummins Geraldton is a major factor in maintaining the relationship with Catalano’s,
dramatically reducing the response time to a service event.

Cooling capacity is not affected either, with
the Compak models designed to operate
continuously in ambient temperatures of plus
50 degrees Celsius.

Cummins Bunbury also plays an important role in service support. Most of Catalano’s
Cummins engines work outside the Bunbury region, but the Cummins branch there helps
support Catalano’s with warranty work, filtration kits and the like.

The Compak range includes the B3.3TAA rated at
75 hp, the QSB3.3 rated at 99 hp, and
the QSB4.5 rated at 160 hp.

Catalano’s employs over 350 people and is aiming for ‘Zero Harm’ in all its operations. The
company culture is all about respect for employees and customers, and it’s said that Steve
and Clem Catalano know just about everyone who works for them. n

All models utilise engines from Cummins’ B-series
platform, one of the most successful ever
developed by the company with over eight million
engines built.
All Compak powerpacks are also certified to
stringent US Tier 3 emissions standards without
any loss of performance or fuel economy.
They also meet all Australian OH&S requirements
for engine-mounted protection guards.
“Cummins powerpacks are designed to operate in
Australia’s harshest conditions, a point well proven
by the established Custom Paks,” says Geoff Shone.
“The new Compak models emphasise the same
design strategy while adding important features such
as compactness and lighter weight.” n

QSB4.5

Everywhere.
Cummins Locations.
SOUTH PACIFIC
Head Ofﬁce
03 9765 3222

AUSTRALIA
New South Wales
Dubbo
02 6881 8260

One of 20 Catalano roadtrains hauling iron ore in WA’s remote mid-west.
The fleet is spearheaded by Cummins ISX 550 EGR engines powering
Macks, Kenworths and Western Stars.

Grafton
02 6641 1000

Leeton
02 6953 3077

Sydney
02 9616 5300

Muswellbrook
02 6541 0611

Tamworth
02 6765 5455

Newcastle
02 4964 8466

Wollongong
02 4227 2444

Orange
02 6360 2777

Northern Territory

Cloncurry
07 4742 0088

Adelaide
08 8368 4300

Darwin
08 8947 0766

Emerald
07 4983 9000

Mount Gambier
08 8725 6422

Mackay
07 4952 8100

Port Lincoln
08 8683 1967

Queanbeyan
02 6297 3433

Queensland
Brisbane
07 3710 4700
Cairns
07 4035 2999

Toowoomba
07 4633 7627
Townsville
07 4774 7733
South Australia

Tasmania
Devonport
03 6424 8800
Hobart
03 6262 5700
Victoria
Campbellfield
03 9357 9200
Laverton
03 8368 0800

Mildura
03 5022 0800

Geraldton
08 9964 5449

Swan Hill
03 5033 1511

Kalgoorlie
08 9080 1300

Wodonga
02 6024 3655

Karratha
08 9144 4646

Western Australia

Perth
08 9475 8777

Bunbury
08 9725 6777

NEW ZEALAND
Auckland
09 277 1000
Bay of Plenty
07 345 6699
Palmerston Nth
06 356 2209
Whangarei
09 438 8892

PAPUA NEW
GUINEA
Lae
05 472 3699
Port Moresby
05 323 2471
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Double-deckers are not new to Thompson Bus Services,
or Thompsons of Strathpine as it’s also known.
The company operates 45 vehicles on school runs, urban services and charter work from
its base at Joyner in the fast growing Pine Rivers Shire north of Brisbane.
The new Denning double-deckers, powered by 8.9-litre Cummins ISLe5 engines rated at
340 hp, follow a strong tradition of double-deck vehicles in the Thompsons fleet.

“Our preference is for Australian designed and built vehicles, Denning’s customer support
is second to none, and we’ve found the reliability of the Denning product to be very good.”
A number of the Dennings are powered by engines other than Cummins.
“Our first Cummins engine came into the fleet in 2009, but I wish we’d specified Cummins
in the Dennings from the start,” he says.
“We’re really happy with the Cummins product and also the Cummins support.

“We started operating our first double-decker in 1981…it was an ex-Sydney government
Leyland Atlantean, a good old chariot. We went on to buy another six of those,” says Shane
Thompson, general manager of Thompsons.

“The ISLe5 engine is giving us very good fuel economy and it also couples nicely to
the Allison automatic transmission. It is noticeably smoother than the other engines in
our Dennings.”

“We then bought five Volgren double-deckers and they have been replaced this year
by the Dennings.”

He points out the fuel economy of the ISLe5 Cummins is a “big improvement” over the
pre-urea Cummins ISL engines Thompsons is operating.

He says that one of the key benefits of double-deckers is their increased capacity.
“For safety reasons parents don’t want their kids standing in a bus while travelling,”
he acknowledges.

“We’re averaging 2.7 to 2.9 kilometres-per-litre with the ISLe5 in our double-deckers which
is significantly better than the ISL in our single-deck vehicles doing similar work,” Shane
Thompson reveals.

He says the new 80-seat Denning double-deckers are a “big hit” in school charter work,
particularly with the younger school groups.

The Euro 5 ISLe5 uses selective catalytic reduction (SCR) technology, meaning the exhaust
is dosed with a urea solution for emissions reduction.

“There might only be 50 kids on the trip but the schools want the double-decker, and are
prepared to pay for it, just because of the novelty value,” he says.

The SCR system is a fully integrated Cummins design and is centrally controlled and
monitored from the engine’s ECM.

Denning dominates in the Thompson fleet with 28 vehicles.

For Thompsons, double-deckers are obviously an important element in operating a bus
company for school students and the community and operating safely and with every care
and skill that is accrued from over 30 years in the business. n

“Every one of our new vehicles since 2005 has been a Denning, and there are specific
reasons for this,” says Shane Thompson.

Four Denning double-deck coaches are an
impressive addition to the Thompson Bus
Services fleet north of Brisbane.

Cummins-powered Denning double-decker is impressing at Thompsons.

General manager Shane Thompson (left) with Cummins
Brisbane account manager Michael Mcintosh.

Cummins ISLe5 is delivering very good fuel economy.

