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The latest Cummins Signature EGR engine to begin testing in Australia is with Garry
Leeson’s Pine Freighters in Victoria’s Gippsland region. It is installed in a Peterbilt
379, one of 20 Leeson logging trucks, nine of which are B-doubles

The countdown begins
Comment by Gino Butera, Managing Director – Cummins Pacific Asia

As you’ll read elsewhere in this issue, testing of our
heavy-duty EGR truck engines is now in full swing in
Australia. This is real-world testing, and we’re being
transparent about the results. We’re absolutely comfortable
with exhaust gas recirculation technology, and we want our
customers to be comfortable with it. We want to ensure
there are no surprises when we roll out our cooled EGR
engines in 2008 to meet the ADR80/01 emissions regulations.
We’ve chosen the simplest technology route to meet
ADR80/01 and we make no apologies for that. What you see
in Cummins heavy-duty truck engines today is what you’ll
continue to see in 2008 – the same cylinder block, head,
cams, pistons, fuel system and so on. Cooled EGR is a simple
sub-system. As Jim Backhouse, maintenance manager for
Shaw’s Darwin Transport, comments in the article on p.12:
“We like the simplicity of Cummins EGR and that has to
translate to reliability. A simple solution is the best solution.”

So far so good with our EGR testing in Australia. Shaw’s
racked up 142,000 km in 16 weeks with an EGR Signature
580 engine pulling roadtrain triples, and Bunker Freight
Lines has clocked up over 250,000 km in roadtrain doubles
with its EGR Signature 550. Says Val Gomez, maintenance
director for Bunker Freight Lines, “Going on what we
know so far, EGR isn’t the monster we thought it would
be.” Both companies report that fuel economy has
exceeded expectations, with the EGR engines achieving
similar consumption to standard Signatures in their fleets.
It’s worth pointing out that cooled EGR is now a
well-entrenched, well-proven technology at Cummins. In
2005 alone, we pumped out 162,000 EGR engines for just
one make of pickup truck in North America – the Dodge
Ram. On top of that we also built 100,000 EGR engines in
2005 for the heavy-duty Class 8 market in North America.
These staggering numbers are continuing in 2006.

Cummins EGR
emphasises
simplicity.

There are still 16 months or so to go before we officially
roll-out our EGR line-up in Australia and New Zealand, and
in this time we’ll be aiming to add several million more
kilometres – real-world kilometres in Australia – to our test
bank. We’ll be fine-tuning our EGR to ensure we have all the
boxes ticked by the end of 2007.
There will be no surprises with Cummins EGR in 2008.
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Original logo used by Cummins, from the
founding of the company on September 30
1919 until March 1944.

ON
ATTACK
K
in red and black
A new Cummins branding strategy that leverages the
power of the colours of red and black is being introduced
by the company globally.
In the South Pacific region, all Cummins branches, dealers
and products will eventually carry the red and black
identification.
“Cummins is launching a stronger, more unified branding
strategy that reflects a stronger, more diversified
Cummins,” says Cummins Inc. chairman Tim Solso.
“Over the last five years, Cummins has been reshaped
into a company we are calling ‘The New Cummins’ – a
company that is less cyclical, more diversified, more
results-oriented, and continuously committed to turning a
greater share of its sales into profits.”
The new branding strategy unites all businesses and
products under the Cummins brand name while the
colours of red and black give the traditional Cummins logo
a bolder look and feel.
Effectively immediately, Cummins business names will be
standardised, as follows:
Cummins Filtration (formerly Fleetguard)
Cummins Turbo Technologies (formerly Holset)
Cummins Emissions Solutions
Cummins Fuel Systems
Cummins Power Generation

The ‘red ball’ logo was used from 1944
through to January 1953.

“Cummins customers in the South Pacific region will see a
gradual change to the new colours, with all of our branches
eventually to be identified by red and black,” says
Cummins Pacific Asia managing director Gino Butera.
“The way we do business will not change,” he adds.
“Customer service and support will continue to be our
most important priority.
“The branding initiative follows on from our ‘Every
Time’ campaign started two years ago. More and more
customers are seeing Cummins as the reliable and trusted
power provider because of our products, our service and
our extensive distribution network. We strive every day to
reward that trust.”
While Fleetguard has changed its company name to
Cummins Filtration, the Fleetguard name will continue to
be used as the primary product brand for the company’s
filtration, exhaust, chemical and coolant lines. The
company will also manufacture a line of co-branded filters
specific to Cummins engine applications that will display
both the Fleetguard and Cummins Filtration logos.

The ‘iron cross’ logo was used from 1953 to
January 1975.

The same will apply to Holset, now Cummins Turbo
Technologies, which will continue to brand its products with
the Holset name which has been synonomous with advanced
turbocharging since the business was founded in the UK in 1952.

Record performance
Meanwhile, Cummins Inc chairman and CEO Tim Solso
has announced that 2006 should be an even better
year than 2005 when the company had a record-setting
performance.
In 2005 Cummins had record revenues of US$9.9 billion
and record net earnings of US$550 million.
Solso said Cummins expected total revenues this year to
be 8 to 10 percent higher than in 2005.

While Fleetguard has changed its company name to
Cummins Filtration, the Fleetguard name will continue to
be used as the primary product brand.

The distinctive ‘blue C’ logo was introduced
in the mid-70s.

Cummins is strengthening its balance sheet, having paid
off more than US$750 million in debt in 2005 and 2006.

Cummins Commentary is published by Cummins South Pacific
2 Caribbean Drive, Scoresby Vic 3179 Australia
Tel: 61-3 9765 3222 Fax: 61-3 9764 0034
Editor: Murray Clifford Tel: 0419 268 289 Email: murray.clifford@cummins.com
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Austchip founder Jeff Neven (left) at the Cummins Custom
Pak assembly facility in Melbourne. He’s pictured with
Cummins account manager Paul Zeinert.

Vegetation Solutions’ Dan and Leanne Wilson…their
company is a dedicated user of Austchip machines.

Chipping
away
Jeff Neven reckons he builds the best wood chipper in
Australia.
The owner of Melbourne-based Austchip has even challenged
his competitors to a “chip off”, but no one has been willing
to come forward to take on the wiry, testy Neven.
He admits he didn’t know what a chipper was 20 years
ago. He was working for a company that made playground
equipment – a company that eventually started importing
and assembling wood chipping machines from the US.
Jeff Neven saw the need for an Australian designed and
built chipper, so 12 years ago he started building his own
machines. The Austchip brand was born.
Today he has competition from one other Australian
manufacturer plus a number of companies that import
American and European machines.
“We build an Australian machine for Australian conditions.
The Austchip machine is much stronger than the imports
– absolutely,” Jeff says emphatically.
“And we rarely build two chippers that are the same.
We’re a custom builder.”

Latest Austchip machine for Vegetation Solutions is
equipped with a 210 hp Cummins Custom Pak that
handles 457 mm (18 in) logs.

really stands out is his willingness to back his product. If
there’s an issue with a machine he’s prepared to jump on
a plane and get it sorted.

headquarters was moved from north Queensland to
Brisbane. Work has also expanded into the Northern
Territory with personnel now based in Alice Springs.

“You certainly feel comfortable with Austchip after
hearing the hard luck stories about lack of support for
imported machines.”

The company currently has over 60 employees and around
75 pieces of equipment including skid steers, stump
grinders, chippers, tipper trucks, elevated work platforms
and support vehicles.

Dan Wilson’s first chipper was a second-hand Austchip
that he bought when he first went into business in 1997 as
‘Dan’s Tree & Chipping Service’, based in Mareeba, north
Queensland.
“I basically started the business because I wanted to spend
more time at home with my young daughters,” says Dan.
“As an electrical linesman I was always away from home.”
He’d observed as a linesman there was a need for
vegetation management around power lines – the prompt
for him to start his business of tree lopping and trimming,
electrical line clearing and woodchipping.
In 2001 with the business growing, it was renamed
Vegetation Solutions, and more recently company

“We do everything from pruning Mrs Jones’s lemon trees
in her backyard to multi-million dollar line clearing work
for major electricity providers,” Dan points out.
The company has two of the latest generation Austchip
machines using Cummins Custom Paks – a 125 hp
turbocharged B-series unit that chips 305 mm (12 in) logs
and has been in service for over 12 months, and a brand
new 210 hp turbocharged C-series unit that handles
457 mm (18 in) logs.
“They’re awesome the way the handle the big logs,” says
Dan. “There’s a noticeable performance improvement
with the Cummins-powered machines.”

Neven has also recently switched to Cummins power, having
previously used Perkins to drive a range of machines that
handle logs from 102 mm (4 in) to 457 mm (18 in) in diameter.
“The Cummins package has less vibration and is a
lot quieter,” Jeff points out. “This is a benefit to the
operators and is also very important because noise is an
issue in suburban areas.”
The Cummins B and C engines used by Austchip are
mounted in Custom Paks – self-contained powerpacks that
are proving ideal for the machines. The Cummins Custom
Paks are provided with skid base, radiator, fan, muffler
and air cleaner.
“We also like the Cummins product because of its
two-year warranty and the Cummins service support
network right around Australia,” says Jeff.
Former electrical linesman Dan Wilson, now managing
director of Brisbane-based Vegetation Solutions, is a
dedicated user of Austchip machines – 12 in all.
“When I first met Jeff at his Melbourne factory I could see
there was action. I got a good feeling straight away about
Austchip,” says Dan who runs Vegetation Solutions with
wife Leanne.
“Jeff builds a good durable machine, but the thing that

An Austchip chipper in action with Vegetation Solutions in Brisbane.
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Taming the infamous

Ousley
Cummins ISX and Signature power features in Scott
Corporation’s $10 million upgrade of its Bulktrans and
Chemtrans operations.
In recent months, 25 Signature 580 engines have gone into
service in the demanding Bulktrans coal haul operation in
the NSW Illawarra region, while Chemtrans is set to take
delivery of 14 ISX 500 engines which will be put to work in
NSW, Queensland and Western Australia.
The Bulktrans operation is notable for its severity. In fact,
it is believed to have the highest engine brake utilisation
in the world, due largely to the amount of time spent on
the infamous Mt Ousley Road descending into Wollongong.
The Bulktrans trucks operate on a 24/7 schedule, and over
three years will grind out 18,000 hours while clocking up
only 600,000 km. In a typical interstate linehaul operation,
18,000 hours translates to around 1.2 million km.
The new trucks – 15 Western Star 4964s, and 10 Kenworth
T950s – have replaced 25 Signature 520-powered Iveco
PowerStars, and are operating as B-doubles on 70 km
round trips, loaded to 62.5 tonnes both ways.
Scott Corporation managing director David Keane
pinpoints the reasons for the preference for Cummins
power: Engine brake performance, the support of the
Cummins branch in Wollongong, and the support of
Cummins on a corporate level.
“The Signature was our preferred option based on our
experience with the 25 engines in the PowerStars,” says
David Keane. “The Caterpillar C15 option was actually
cheaper in terms of purchase price, but when we weighed
up everything the Signature was our No.1 choice.
“We’d already established in a trial that the Signature had
a fuel efficiency advantage over the C15, and in terms
of local support the Cummins Wollongong branch is
truck-oriented which is obviously important to us.
“Cummins invests in its own branches which, in our
opinion, results in a higher standard of support than from
an independently operated service network.”
The effectiveness of the Signature engine brake, which
provides up to 600 hp of retarding muscle, is reflected in
trailer lining life.

The Bulktrans trucks operate on a 24/7 schedule, and over three years will grind out 18,000 hours on coal haulage.

“Since we started using the Signature engine three years
ago our average trailer lining life is 200,000 to 250,000
kilometres operating at 62.5 tonnes,” David Keane
points out.
“With our 12-litre Macks in 50-tonne quad dog work,
trailer lining life is 50,000 to 60,000 kilometres.

“Then there’s the safety benefit,” he adds. “Our trucks
are on the road 24/7 so they are interacting with the
community constantly.”
Bulktrans had its origins in 1994 when two of Australia’s
largest coal hauliers, Heggies and Bulkhaul, merged to
form Heggies Bulkhaul Ltd (HBL). The company was
ASX-listed in January 1994.
Well known hazardous and dangerous goods transporter,
Chemtrans, was acquired by HBL several years later.
In recent times, with Australian road transport icon Allan
Scott gaining a majority shareholding in HBL, the company
has been renamed Scott Corporation.
The bulk haulage
operation
now trades as
Bulktrans while
the Chemtrans
name is retained
for the dangerous
goods side of the
business.
“The Bulktrans
operation is
built around
productivity,”
says David Keane,
pointing out that
the Illawarra-based
fleet moves up to
40,000 tonnes of
coal a day.

Scott Corporation managing director and CEO David Keane (centre) with Cummins Sydney & Wollongong branch manager
David Butler and Bulktrans operations manager Robert Coulthard.

The Cummins
Wollongong service
team, headed up
Adrian Miller, has
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Cummins QSK19-powered
stump grinder is far exceeding
customer’s expectations in a
land conversion project on NZ’s
Canterbury Plains.

proved to be a vital cog in the productivity equation,
while NSW field service engineer Peter Mustone has also
provided valuable technical support.
“Cummins has done a lot of engine management work
with us – downloading and analysing operating data,
fine-tuning performance and fuel economy, and helping
with driver training,” says Keane.

A grinder that can’t be
The new Bulktrans trucks are operating as B-doubles on
70 km round trips, loaded to 62.5 tonnes both ways.

“Of course fuel economy is critical today. We know that
our consumption can vary by as much as 20 litres on a 70
km round trip depending on how the truck is driven.”
Bulktrans is confident in the durability of the Signature
580, and this will be underpinned with a mid-life
change-out of specific components – turbocharger, air
compressor and water pump.

stumped

The biggest stump grinder ever seen in the
South Pacific region – perhaps the world – has been
developed by a Melbourne-based company.
The first two machines are punched by big banger
Cummins QSK 19-litre and 23-litre engines, dispensing
755 and 950 hp respectively.
The awesome grinders have been bought for land
conversion projects in New Zealand, their Cummins
powerhouses driving six-tonne grinding drums that are
1.2 metres wide and 1.7 metres in diameter.
A team at Melbourne-based FAE Australasia
(Agrifuture), headed up by project manager Peter
Densley, developed the stump grinder which is ideally
pulled by a log skidder or bulldozer.

High horsepower machine is providing greatly
improved land conversion economics.

The QSK19-powered grinder is operating with Selwyn
Plantation Board (SPB) on the Canterbury Plains in New
Zealand’s South Island.
Two key men in the Cummins service support network:
Wollongong service manager Adrian Miller (left) and field
service engineer Peter Mustone with David Keane.

“We don’t want any in-frame overhauls in 18,000 hours,”
states Keane.
The 14 ISX 500 engines that have been ordered for the
Chemtrans fleet will see 12 in Western Star 4864 models,
and two powering Kenworth K104s.
“Again, our confidence in Cummins’ ability to support
their product is one of the key reasons we specified the
ISX,” he says.

Established over 100 years ago to plant and provide
shelter on the Canterbury Plains, SPB is now converting
its forestry estate on the plains to other land uses.
The company was using a tractor-mounted stump
grinder, but it was slow, with the 300 hp tractor
operating at only 1km/h between stumps.
The new 755 hp grinder is travelling at about 3.5
km/h – a big difference in terms of land conversion
economics. The bigger machine can also travel over
stumps that are higher out of the ground rather than
having to take the top off them first. This eliminates
one whole pass.

755 hp Cummins drives grinding drum that is
1.7 metres in diameter.

“The machine is far exceeding the customer’s
expectations,” says a confident Peter Densley, pointing
out that it is grinding off stumps at 200 mm below
ground level and 300 mm above ground level.
The QSK23-powered stump grinder is going to Landcorp
in the North Island which is converting forest land near
the Wairakei thermal power station to dairy pasture.
Once the project is completed more than 25,000
hectares of forest land will be transformed.
Peter Densley’s experience as a service manager in
the mining industry was a key reason for the 19-litre
Cummins being chosen first up to power the new
stump grinder. “The K-series Cummins has an excellent
reputation for reliability and durability in mining, and
was an obvious choice for the stump grinder. We wanted
an engine we would be comfortable with,” he says.
“Cummins’ back-up and service both in Australia and
New Zealand and the fact it owns its branch network is
also very important.”
A Cummins team headed up by Paul Zeinert worked
closely with FAE to develop the power package and
ensure successful transition of the machine from
concept stage to a highly effective working tool.

Six-tonne grinding drum… a key component of the
biggest stump grinder ever used in the South Pacific
region.
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Pointer
power!

One of New Zealand’s best gamefishing boats, White
Pointer, has become even more of an offshore weapon
with the use of a Cummins QSB380 engine powering
through a jet.
Bay of Plenty service station owner, David Steele, ordered
his $280,000 White Pointer after his existing boat was
destroyed in a shed fire. He describes its performance in
one word – “brilliant!”
There’s very little White Pointer managing director, Rex
Briant, doesn’t know about water jet performance.
In 2004, he won the world jet sprint title in a White
Pointer hull and was runner-up in 2005. The winner in
2005, in fact, raced in a White Pointer hull.
“I build the racing hulls as a weekend hobby,” Rex says
matter of factly. His eyes come alight when he’s asked
about the performance of these jet sprint boats – 0 to 100
km/h in just 2 sec, topping out at 140 km/h in 4 sec!
He spent a lot of time coming up with the diesel-jet
specification for David Steele’s 8.5-metre boat, Vitamin Sea.
“With a diesel-jet arrangement, there’s a fine
line between average performance and very good
performance,” Rex explains. “David wanted performance,
not a boat that was lazy off the mark.
“We chose the jet first, a 274 Hamilton, then looked at
three engines – Cummins, Volvo and Yanmar.
“The slower revving characteristics of the Cummins
coupled with its high horsepower was the big feature of
the QSB380 over the competition.

White Pointer’s latest offshore weapon uses a
Cummins QSB380 coupled to a Hamilton jet.

“This allowed us select the optimum in-jet impellor unit.”
David Steele says he’d always wanted a White Pointer but
couldn’t afford one originally.
He decided on a jet-propelled unit so he could gain access
at any time to his mooring in Ohiwa Harbour where a
long, wide sand bar needs to negotiated – a bar that can’t
be crossed at low tide with an outboard or stern drive.

Apart from being thrilled with the performance of
Vitamin Sea, he’s impressed with the fuel economy of the
Cummins QSB, too. “Trolling at 10 to 11 knots, it’s only
using around 8.5 litres an hour,” he points out.
David uses Vitamin Sea mainly for pleasure and charter
gamefishing, chasing striped marlin and yellow fin tuna.
It has a top speed capability of 36 knots with the 380 hp
Cummins ticking over at 3000 rpm.
The 5.9-litre QSB is one of the new generation electronic
engines from Cummins MerCruiser Diesel featuring
improved power density and acceleration. A new
high-pressure common rail fuel system also improves
fuel economy, virtually eliminates smoke and odour, and
significantly reduces noise.
White Pointer has established a loyal following since Rex
Briant began manufacturing custom-built fishing boats in
Gisborne in 1990 principally for New Zealand’s rugged East
Cape conditions.
A diesel mechanic by trade, Briant moved into alloy boat
construction soon after completing his apprenticeship,
landing a job as a fabricator/welder with a Canadian
company that was at the forefront of manufacturing
technology and built a range of products from jet-powered
racing boats to commercial vessels for seismic exploration.

White Pointer founder Rex Briant (left) with Vitamin Sea
owner David Steele. Briant’s a world jet sprint champion.

If you’re a

Briant returned to New Zealand to establish White Pointer
in 1990 and today there are more than 400 of his trailer
boats on the water, ranging from 6 to 11.5 metres.

Cummins QSB was chosen ahead of Volvo and Yanmar to
provide optimum performance.

thrillseeker, don’t forget Sydney Jet!

Further proof of the high performance attributes of Cummins
MerCruiser Diesel’s QSB engine is Sydney Jet’s success with
thrillseekers on Sydney Harbour.
Powered by a pair of 355 hp QSB engines coupled to Hamilton jets,
Sydney Jet’s high velocity boat propels 23 passengers to speeds
in excess of 40 knots on adventure and thrill rides around the
harbour.
A series of breath-catching manoeuvres has the passengers
revelling in the dynamic performance of this 9.35-metre,
710 hp sling-shot craft.
The dual electronic 5.9-litre Cummins QSB engines each punch out
355 hp at 2800 rpm and their matching with the Hamilton jets has
launched Sydney Jet into the spotlight: Sit down. Strap in. Hold on!
“It’s awesome,” is Sydney Jet director Michael Cox’s succinct response
when asked about the boat’s performance.
Sydney Jet, which has been operating on Sydney Harbour for six years,
previously had two smaller jet boats with petrol V8s unleashing the power,
but they were unreliable and demanded servicing every 100 hours.
The Cummins QSBs are being serviced every 250 hours and haven’t
missed a beat. “The service and support we’ve had from Cummins has
been exceptional,” says Michael Cox.
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Mobile power station – or ‘motivator’ as it’s
called – is used to power the movement of
electric shovels between locations at the mine.

Highly

MOTIVATED

A Cummins QSK60 generator set is being used as a
‘motivator’ at one of Australia’s biggest open cut coal mines.

Queensland. The mine produces over 14 million tonnes of
coking coal a year.

The 2000 kVa genset is mounted on a quad-axle
semi-trailer and is being used to power the movement
of electric shovels between locations at the mine.

BMA (BHP Billiton Mitsubishi Alliance) is Australia’s largest
coal miner and exporter, with eight central Queensland
coal mines.

The motivator, commissioned in June, is operating at
BMA’s Goonyella Riverside Mine near Moranbah in central

The QSK60 is one of Cummins Power Generation’s biggest
generator sets and has established a reputation worldwide
as a class-leader in terms of low maintenance costs, fuel
efficiency, and low emissions. Cummins’ 60-litre V16
engine powers the genset.

Without a motivator, cable runs can be up to 3 km, with
10 cables in a run. Moving a shovel 10 km would thus
require at least three cable and sub-station ‘shifts’.
The main task of the QSK60 motivator at Goonyella is to
move a P&H 4100 shovel which has a 100-tonne bucket
capacity.

Wave Engineering designed and built the motivator –
essentially a mini power station – at its Gladstone facility.
The quad-axle trailer with genset, low and high voltage
switchgear, step-up transformer (415 to 6,600 volts) and
4,500 litres of fuel in underfloor tanks, weighs in at
50 tonnes.
BMA electrical superintendent at Goonyella Riverside,
John Connolly, says the motivator eliminates the need
for long cable runs and reduces the risk of cable damage
during relocation of a shovel.
Cummins QSK60 genset is a class-leader in terms of low
maintenance costs and fuel efficiency.

The labour required to connect and disconnect cables is
also significantly reduced.

The motivator eliminates the need for long cable runs
and reduces the risk of cable damage during relocation
of a shovel.

At your service
Keeping Cummins’ service operations ticking over
smoothly in the South Pacific region is no small task.

In fact, the behind-the-scenes activity is often intense as 52
Cummins service operations, including 800 technicians and
apprentices and a fleet of 220 service vehicles, go about the
task of customer support in Australia, New Zealand and Papua
New Guinea.
At any minute of the day Cummins service personnel can be
found working on an amazingly diverse range of machinery,
from B-doubles and roadtrains in trucking, to luxury motor
yachts on the Great Barrier Reef, to generators providing
emergency power at hospitals, to awesome mining trucks that
move mountains of iron ore in the desolate landscape that is
the Pilbara.

The group is headed up by Richard Cuss, 40, who has been
with Cummins for 24 years and now has the title of general
manager of service operations. He wanted a team that was
go-ahead and dedicated to Cummins’ Customer Support
Excellence program, and he is satisfied he now has that team
which numbers over 20 people.
“Our work varies from technical training to monitoring and
managing KPIs (key performance indicators), to Six Sigma projects
aimed at improving workshop efficiencies,” Cuss points out.
“Our technical training group alone has 11 people. Headed up by
Sally Mason, they’re working with our own technicians and our
dealers’ technicians, and they’re working on-site with customers,
often in remote mining locations. Sally is also responsible for
promoting career paths at Cummins to school leavers.”

A Cummins South Pacific service team can even be found at the
legendary Grasberg Mine in Papua, Indonesia, working at the
choking altitude of 4,270 metres (14,000 ft), as massive
eight-turbo Cummins engines help move hundreds of thousands
of tonnes of gold and copper ore each day.

Cuss’s team includes two Six Sigma ‘Black Belt’ practitioners
– Paul Martin and Steve Leaford – who are focused on quality
improvement through Cummins’ global Six Sigma program.
Martin recently received an award from Cummins Inc chairman
Tim Solso for his work in this area.

Early in 2005, with Cummins Pacific Asia managing director,
Gino Butera, setting even higher performance standards for
service operations, a new group was established to respond
to the burgeoning day-to-day needs of Cummins’ far-reaching
service support network.

Cuss has seen dramatic growth at Cummins since he started
as an apprentice technician at the Wodonga (Victoria) branch
in 1982. Back then, the company had 15 branches in the
South Pacific region. Today, it has 38. All up, Cummins has 52
service locations in the region.

Richard Cuss with his service operations team. In the front
row (from left) are Kate Tan, Lisa Heard, Sally Mason, Jane
Atherton, Simone Campbell and Jodie Lees. Standing at the
back are from left: Steve Leaford, Rod Ellem and Paul Martin.
After completing his apprenticeship, Cuss went on to gain
experience in field service, workshop management and
warranty management across a number of Cummins branches.
In 1998 he moved to Cummins South Pacific headquarters at
Scoresby in Melbourne where he served in several service
management roles before taking up his current position.
“Our driving force is customer satisfaction,” says Cuss.
“Everything we do is aimed at making sure the customer can
always count on Cummins to do what we say we will do.”
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Eru Meihana’s affinity with the forestry industry
goes beyond the three logging trucks he operates in
New Zealand’s North Island.
For a number of years he was a prominent axeman,
competing frequently in shows around Australia. Among
his adversaries was legendary Tasmanian David Foster.
Not that Eru claims to have ever matched the man
mountain in competition!
In a sport that requires ferocious bursts of power,
Eru has been forced out of the sport he loves in
recent times.
“I haven’t done any chopping for a year or so because
of a pinched nerve in my arm, but I certainly hope to
compete again,” says the man who won New Zealand
championship ribbons in the standing block event.
Rugby is another of Eru’s interests, and it was with
pride that he played for the Maoris at provincial level,
representing both Bay of Plenty and Hawkes Bay.
Barry Donovan… preferred to pay a
premium and get Cummins Signature power.

Logging the gains with

Signature power
When Barry and Alison Donovan decided this
year to buy their fourth logging truck, a Freightliner
Argosy, they opted to pay a substantial premium so
they could get Cummins Signature power.

Based in Rotorua, Eru currently has three trucks
hauling logs – C500 and K104 Kenworths, and a
Peterbilt 362. The C500, powered by a Cummins
Signature 600, operates off-highway in the Kaingaroa
Forest while the other two trucks haul processed logs
to the port at Mt Maunganui.
Eru began in the logging game in the early ‘80s,
delivering fuel to the bush gangs in the vast Kaingaroa
Forest. He then bought his uncle’s log haulage
business, starting out with a Mitsubishi Fuso and then
progressing to what has become his preferred brand,
Kenworth.
His Signature 600-powered C500 was actually acquired
in Australia from Jim Cooper’s Gulf RTA group which
had initially operated the Australian-built truck at
a Canadian mine site, pulling big weights with the
assistance of a power trailer.
Eru leaves no doubt as to his key consideration:
“Service support is vital. We can’t afford downtime.
Ben Clark (Cummins Rotorua service manager) knows
what it’s all about and he has got excellent guys in
the workshop.”

The Donovans are one of 34 contractors who
operate a total of 55 trucks with a leading New
Zealand forestry industry company, Pan Pac Forest
Products.
Today, 30 Cummins Signature engines are belting
out the big power in the Pan Pac operation which
is based at Whirinaki, 20 km north of Napier in the
Hawkes Bay region of the North Island.
Barry and Alison Donovan were offered an attractive
financial deal to buy a Freightliner Argosy which
had Cat power and could be delivered immediately.
They were told a Signature-powered Argosy would
require a wait of some weeks, and it would then
come with a substantial price premium.

One of the four Signature 620-powered trucks that the Donovans
operate with Pan Pac.

“We were very happy with the three Signature 620s
we already had so were prepared to wait and pay more
for the Cummins engine,” says Barry. “It’s undoubtedly
the best power option for what we’re doing. You get
plenty of grunt for the uphill work and plenty of grunt for
downhill.
“Retarding power is a huge factor, and there’s no weight
or cost penalty with the Signature engine brake.”
The Pan Pac truck fleet moves over one million tonnes
of logs a year and operates in terrain that is either all
up or all down: An uncompromising task with no respite
from conditions that demand equipment integrity and
meticulous maintenance.
The Donovans have been six years with Pan Pac, a
company that produces pulp, lumber and export chip
mainly for its shareholders in Japan but also for other
customers, both domestic and international.
“Pan Pac is a very professional organisation and it
expects the same professionalism from its contractors,”
Barry Donovan points out. The strong rapport between
the company and its haulage contractors is reflected in
the standard of the truck fleet which is one of the best
presented and most modern in the country.

Barry Donovan has been in trucking for close to 30 years
as a driver, branch manager (for Rotorua Forest Haulage in
Napier), and now owner.
In 2000 he decided it was time to take the plunge and
buy his first truck when he was offered a contract
with Pan Pac. He started with a V8 Scania but its tare
weight became an issue and he switched to the lighter
Freightliner and Kenworth brands.
Today, the Donovans operate three Freightliner Argosys
and one Kenworth K104, all eight-wheelers pulling
four-axle trailers, and all propelled by Signature 620s
with peak torque of 2050 lb ft.
“American running gear is undoubtedly the way to go here
for best resale value,” says Barry.
He points out that in conditions that destroy fuel
economy, the consumption of the Signatures is generally
around the 1.5 km/litre mark operating at a maximum
weight of 45.5 tonnes – a good figure considering the
benchmark performance of the 620 engine.
“Cummins’ service support is very good, too,” says Barry.
“Ben Clark (Cummins Rotorua service manager) goes out
of his way to help you.”

Eru Meihana… prominent axeman and operator of
three logging trucks.
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Winning in the

woodwork

Cummins K19 in Wagner log stacker notched up
64,000 hours before its first rebuild.

Meeting Colin Sargison for the first time immediately
invokes the image of a bloke who has rough and tumbled
his way to prominence in a fiercely competitive industry.

Looking at my notebook, he relents slightly: “What you
can say is that we have over 200 employees and operate
87 Cummins engines.”

Obviously not a man to suffer fools gladly, Sargison can
no doubt be irascible in the heat of business. You don’t
have to dig deep though to find the bedrock that is the
foundation of a respected man and a successful company.

The biggest Cummins engine in the RFH operation is a
19-litre K19 that motivates a log stacker at the huge
Kaingaroa Processing Plant situated south of Rotorua in
the heart of one of the world’s largest plantation forests
– a vast 142,000 hectares (more than 350,000 acres) of
mainly radiata pine.

One thing’s for certain: Colin Sargison has consumed
enough dust and diesel over the years to know what works
and what doesn’t!
Sargison is chief executive of Rotorua Forest Haulage
(RFH), a business he started with a single truck in 1973
and one that industry insiders say today is New Zealand’s
largest log cartage outfit.
Sargison himself will neither confirm nor deny this. In fact,
he reveals few specifics about his business. “I’m not about
to tell our competitors what we’re doing,” he says bluntly.

The original 450 hp K19 that powered the log stacker
notched up an extraordinary 64,000 hours before being
removed last year for its first overhaul.
Colin Sargison organises for me to visit the plant that
processes 4,000 tonnes of logs a day in a 24/7 operation.
I’m told that if all the logs processed in one day were
placed end-to-end, they’d stretch 46 km!
The rain flushes down on the yard where the big yellow
Wagner log stacker – obviously a key piece of equipment
to keep running – goes about its business. It approaches
a log truck, jaws wide open, carefully engorges the load,
backs up, and rumbles its freight down the yard.
Then the machine repeats the process. The log stacker
moves steadily, not fast, and with little exertion. This
machine should last forever.
Max Wallace, manager of loader operations for RFH,
scratches his head trying to recall what work was done on
the K19 in its 64,000 hours which were logged at a rate of
around 6,000 hours a year. “All I can remember us doing,
apart from routine servicing, was a turbo and a couple of
injectors,” he reflects. “The secret is clean oil and regular
servicing.
“The original K19 was still running OK when we decided to
pull it out and rebuild it.”
Back at RFH headquarters in Rotorua, Colin Sargison
shares some details about his early days in business and
an operation that today includes his daughter, Jodi, and
sons Brett and Tony.
He did his apprenticeship as a diesel mechanic and then
had a stint as a truck salesman before he began hauling
logs in 1973.
“My first truck was an Atkinson with a Cummins NH250. I
made it a 290 after a couple of months,” he recalls, laughing.

Colin Sargison… “We get good support from Cummins.”

Today, RFH is obviously one of New Zealands’ biggest log
haulage operations, with Cummins N14 and ISX engines
dominating in a fleet that runs mainly on-highway but also
off-highway.

Cummins ISX and N14 engines dominate in the big Rotorua
Forest Haulage fleet.

“We don’t like high horsepower. It wears tyres out,” says
Colin pointedly, referring to the fact that that RFH's
15-litre Cummins engines are ISX 450 and 475 units. “We
have 450s pulling 80-tonne loads off-highway,” he points out.
“The ISX has a very good engine brake and we’re finding
that the fuel economy of our ISXs is better than the N14s
(mainly 435 hp ratings).
“We get good support from Cummins,” he adds,
recognising the work of Cummins Bay of Plenty service
manager, Ben Clark, and his Rotorua-based team of
technicians.
As we’re about to leave RFH headquarters, Colin stabs his
finger at my notebook and demands I quote him on one
subject: Rugby! “One of my greatest joys is seeing the All
Blacks beat the Wallabies,” he thunders.
Touche!
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Westmead Hospital has an international
reputation for medical and scientific research.

Shot in the arm for Sydney hospital
Sydney’s Westmead Hospital is the largest teaching
hospital in the Southern Hemisphere with an international
reputation for medical and scientific research.
Commissioned in 1978 in the western suburbs, the hospital
has around 1000 beds. An indication of its size is that
there are more than 13,000 operations and 4,000 births at
the hospital each year.
Redevelopment of Westmead Hospital began in 2004:
Stage 1 is a $130 million project involving a mix of new
and refurbished facilities for intensive care, women’s
health and newborn care, and cancer and renal
treatments.
A new emergency power system is also part of the
redevelopment, with generator sets and a master
controller from Cummins Power Generation specified for
standby duties.
The 3 MW system builds on work done several years ago
by Cummins at Royal Prince Alfred Hospital in Sydney in
conjunction with building contractor Thiess and electrical
contractor Star Electrical – the companies now involved in
the Westmead Hospital redevelopment.
“The big challenge is working within, and around, a
fully operational hospital,” says Cummins Sydney power
generation contracts manager David Van Brussel.
“Westmead Hospital has eight substations so we installed
temporary gensets at each substation while we were
dismantling and removing the old standby power system
and installing the new one.
“This reduced the risk of unplanned outages to the
hospital’s power supply during the works, and allowed us
to start from scratch in establishing a functional plant
room with excellent access to the new generators for
service and maintenance activities.
“The use of temporary generators also allowed Cummins’
applications engineer and service technicians to fully load
test the new generators, and test and commission the master
controller prior to being put into service, further reducing the
live facility's exposure to unplanned power outages.

The new standby power system had input from (left to right): Thiess services engineer Les Sorm, David Van Brussel and
Mason Kratz from Cummins Sydney, Westmead Hospital maintenance manager John Noble, and Star Electrical’s Jim Bushel.

The fully integrated system utilises three 1005 kWe
Cummins 1005 DFLC generator sets powered by Cummins
50-litre KTA50 G3 engines, together with Cummins
PowerCommand digital paralleling equipment.
A Cummins MC200 digital master control system provides
integration of the emergency power system with the
hospital's alarm and monitoring system. It also provides
the plant operators with a state-of-the-art touchscreen
interface to monitor the generators as well as system load
and status during operation.

“We were given six weeks to complete the project, a
timeframe we successfully met.”
The original plan for the Westmead Hospital
redevelopment was to add one new genset to the existing
two generators – units that had been in service since the
hospital was opened in 1978. Each of these generators
was powered by two Detroit engines that were liberally
leaking oil.
“When we looked at the cost of upgrading the old gensets
and paralleling them with the new one, we decided we’d
get far greater benefit from installing a complete new
standby system,” says Thiess services engineer Les Sorm.

Fully integrated power system utilises three 1005 kWe
Cummins generator sets powered by Cummins 50-litre
KTA50 engines.

A SCADA (Supervisory Control and Data Acquisition) system
monitors the eight substations at the hospital and allows
the standby system to power individual substations in the
event of an outage. For example, if only one substation loses
power, the standby system sends power to that station.
The Westmead Hospital project reinforces Cummins’
proven track record in power generation, especially its
ability to provide a total system solution.
It also highlights Cummins’ ability to not only supply
quality power generation equipment, but also co-ordinate
with builders, electrical contractors and end users to
install, test, commission
and cutover emergency
power systems that meet
the customer’s needs with
minimum interruption to
services.

Cummins MC200 digital
master controller provides
plant operators with a
touchscreen interface to
monitor the gensets as well
as system load and status.
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Boxing champ

turns his life around
Cummins Brisbane apprentice Emmanuel Micallef
has been getting plenty of phone calls recently – from
boxing trainers.
One trainer wants him to turn professional, the other
wants him to stay an amateur and focus on representing
Australia at the 2008 Olympic Games in Beijing, China.
“It’s a hard decision to make, but I want to finish my
apprenticeship so I have a career path,” he states firmly.
Emmanuel won the Queensland bantamweight title
(54 kg) in 2005, while in March this year he took out
the Queensland featherweight title (57 kg) and in May
clinched the Queensland flyweight title (51 kg).
He is currently ranked 3rd in Australia in the flyweight
division.
His success at boxing, and at work, marks a huge
turnaround in his life.

Emmanuel started at Cummins
Brisbane on a rehabilitation program
in 2005 after an 18-month illness.
He initially worked one day a week,
progressing to two days, and then
five, with some overtime thrown in.
“After six months we knew he’d be
an asset to Cummins so we signed
him up as a second year apprentice,”
says Edwin Crisp, Cummins Brisbane
apprentice master.
“Before he came to Cummins he’d
actually completed two and a half
years of his apprenticeship with
another company, but we felt it
would be better for him to start at
the second-year level so as not to put
too much pressure on him.
“We’re very proud of what he has
achieved, both at work, and in his
boxing. He has a terrific attitude and
work ethic.
“His success in boxing obviously
reflects his character and
determination to put his illness
behind him.”
Emmanuel is a quietly spoken,
modest 19-year-old with a sinewy
50 kg frame. He spars with
heavyweights (over 80 kg) so he’s
used to taking heavy punches.

Emmanuel Micallef with his Queensland bantamweight and featherweight belts.

“I took up boxing three years ago to
build up my confidence,” he says. “I’m a bit shy
around people.
Cummins Brisbane apprentice master Edwin Crisp
congratulates Emmanuel on his achievements.

“I’m probably different in the ring because boxing’s a
passion, but I’m not a violent person and I certainly
don’t condone violence outside the ring.”

He’s thoroughly enjoying his apprenticeship at Cummins
Brisbane. “I can’t thank everyone enough – Derek
Marriott (service manager) and all the other guys in the
workshop,” he says sincerely.
“Anyone who wants to do a diesel apprenticeship should
look no further than Cummins.”

Parts practitioner takes out

Apprentice of the Year

Laura Trappel applied for 40 jobs before she scored
an apprenticeship as a parts interpreter with Cummins
Newcastle in 2002.
In May this year Laura completed her four-year
apprenticeship during which she attained outstanding
results and became a valued member of the Cummins
Newcastle team.
Her crowning achievement was being named
Apprentice of the Year 2006 by the Hunter Regional
Apprenticeship and Traineeship Advisory Committee.
During her apprenticeship she also performed with
distinction at the Sydney Institute of TAFE, gaining
the highest marks in her 2nd and 3rd years in the
automotive parts interpreter specialist course.
Laura says it was a relief when she landed the job with
Cummins Newcastle in 2002.
“When I was scanning the Saturday newspapers for
jobs and spotted the ad for the apprenticeship,
I wasn’t aware there was such a trade as a parts
interpreter,” she recalls.
“As soon as I read the ad though, I thought ‘this is

exactly what I want to do’. I’d always wanted to
do something that was non-traditional for a female
and with my interest in trucks from my father’s
earthmoving business, I reckoned I was perfectly
suited to the position.”
She recalls that TAFE wasn’t easy. “Coming from a
small country town (Stroud) and having to spend a
week every month in the heart of Sydney was a bit of
a culture shock. I appreciated the fact that Cummins
paid for my accommodation, so I gave my studies
everything I had.”
“Laura has built up a great reputation with
customers…she’s doing a fantastic job,” says Cummins
Newcastle spare parts supervisor, Rob Nixon.
She’s involved in all forms of parts sales at Cummins
Newcastle, including after-hours duties.
“The industry I work in is a way of life for me,” she
says. “My fiance is a heavy haulage truck driver so
we share a common interest in our work. We actually
met through work,” she adds.
“I feel that Cummins didn’t give me a job, they gave
me a career.”

Apprentice of the Year Laura Trappel
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Shaw’s Darwin Transport piled on 142,000 km in 16 weeks
with Signature 580 EGR engine in its roadtrain triples
operation. Fuel consumption was on a par with the
‘standard’ Signatures in the Shaw’s fleet.

Ready to rumble
Cummins’ testing of its heavy-duty engines equipped
with EGR (exhaust gas recirculation) is now in full swing in
Australia, with units logging big kilometres in B-double and
roadtrain operations at gross weights up to 115 tonnes.
The 11-litre ISM, and 15-litre ISX and Signature engines
will be released with EGR technology in 2008 to meet
Australia’s ADR80/01 standards that decree significantly
lower emissions outputs.
The two-year Australian test program – the most extensive
real-world testing of a new Cummins engine ever carried
out in Australia – is to ensure there are no surprises when
EGR is introduced in 2008.
Cummins launched its heavy-duty EGR engines in North
America in 2002, with hundreds of thousands of units now
in service.
Testing in Australia to date has shown fuel economy,
reliability and performance to exceed expectations.
Shaw’s Darwin Transport clocked up 142,000 km in
16 weeks with a Signature 580 EGR engine in a
Kenworth T904 pulling roadtrain triples.
“After our experience with the Signature EGR engine
we don’t have any fears about Cummins’ emissions
technology,” says Jim Backhouse, maintenance manager
for Shaw’s.
“We weren’t stopped by any reliability issues and fuel
economy of the engine exceeded our expectations. Its
consumption was lineball with the standard Signature 580s
in our fleet.
“There were no complaints from our drivers either. They

were very impressed with the engine’s performance.
“What we like about the Cummins EGR system is its
simplicity and that has to translate to reliability. A simple
solution is the best solution.”

“There’s no doubt that by the time Cummins introduces
EGR in 2008, the system will be even more refined,” says
Val Gomez.

Bunker Freight Lines has clocked up around 250,000 km
with a Signature 550 EGR engine in roadtrain doubles.

The Bunker engine is installed in a Kenworth K104 and
Gomez points out there were no cooling issues in the
summer months, with the truck operating between
Adelaide and Perth.

For Val Gomez, the hardnosed maintenance director
of Bunker Freight Lines, the EGR engine is a “pleasant
surprise”.

There will be several refinements to the Cummins EGR
engines – ISM, ISX and Signature – when they are released
in Australia and New Zealand in 2008.

There was a problem with
the EGR valve, but it wasn’t
mission disabling.
“We’ve had no major issues,
and the engine has integrated
easily into the fleet,” he says.
The engine has been achieving
fuel consumption that is on
a par with the ‘standard’
Signature 520s in the fleet and
also competitor 505 hp engines.
With around 130 trucks
dedicated to both B-double and
roadtrain work, Bunker Freight
Lines made the decision to
buy the Cummins EGR engine
to determine first-hand the
reliability, fuel consumption
and performance well ahead
of the engine's release in
Australia.
Bunker Freight Lines has been running its Signature EGR engine on roadtrain doubles
between Adelaide and Perth.
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Cummins MerCruiser Diesel QSB and QSC engines are now the standard – and
only – engine offerings in the Caribbean 35 and 40.

Bunker Freight Lines maintenance director Val Gomez…
“The EGR engine has integrated easily into the fleet.

They will have the EGR valve relocated from the hot side
of the engine (near the turbo) to the cool side in the
interests of reliability and durability.
They will also feature electronic control of the patented
sliding-nozzle variable geometry turbocharger, replacing
the current pneumatic control. The electric actuator
provides faster response and improved precision in
adjusting air flow to the engine.

Quantum leap
for Caribbean
International Marine is no longer resisting the
advances that electronics are having on marine diesels.
The Melbourne-based company, which has been building
boats for longer than most of us want to remember
(48 years, in fact), trots out the classic Caribbean
flybridge cruisers.
Now it has decided to offer Cummins MerCruiser
Diesel’s latest electronic Quantum engines for
efficiency and smoke-free operation – an important
step forward for one of Australia's most respected
marques.
The Caribbean 35 and 40
propulsion upgrade, with
QSC engines slotting into
the standard – and only –

are the focus of the
Cummins QSB and
the time-proven hulls as
engine offerings.

Cummins EGR is a simple
sub-system that doesn’t require
complex turbocharging, valve
timing and urea injection
systems.

Skippers have instant, one-touch access to information
on the performance of their boats. How far you can
cruise on remaining fuel, instantaneous consumption
and tank levels are fuel management features
SmartCraft delivers while monitoring the engines.
Engine rpm, engine temperatures and pressures are
monitored and displayed along with more detailed
information about intake air temperature and boost,
percent throttle and load, engine sync, plus engine
fault and fault descriptions.

“Another key reason we’re offering Cummins power is
service support at the waterfront, and Cummins is very
good in this respect,” says John Barbar.

When Cummins launched its EGR engines in the US in
2002, a 600 hp rating wasn’t available. The top-power
EGR Cummins was 565 hp (equivalent to the current
Signature 580 in Australia).

The new 600 hp EGR engine has beefy power and torque
curves. Peak output is actually 615 hp while maximum
torque of 1850 lb ft is delivered over an extremely broad
band, from 1200 to 1700 rpm. At 1600 rpm, 565 hp is on tap
building up to 600 hp at 1700 rpm and 615 hp at 1800 rpm.

The upgraded Caribbeans, which are designed for
everything from family flings to bluewater fishing, also
come with Cummins MerCruiser Diesel’s Smartcraft
electronic vessel information system with DieselView
digital displays at the helm station.

Another standard feature with the Quantum engines is
Cummins MerCruiser Diesel’s ETS (Electronic Throttle
& Shift) which interfaces with both the engine throttle
and transmission solenoids to provide complete control
over the entire propulsion system. Automatic engine
synchronisation is included in the system which uses
single lever controls.

It has also been confirmed that a 600 hp Signature EGR
engine will be released in Australia and New Zealand.

However, Cummins has now announced a 600 hp EGR
rating for the US in 2007, and this will also be part of the
company’s Signature EGR line-up in Australia in 2008.

The QSB and QSC also feature new 24-valve cylinder
heads and perfectly matched turbochargers for
increased power density and faster acceleration.

Apart from the electronic Quantum engines,
International Marine also fits Cummins Onan e-QD
gensets as standard in its flybridge cruisers.
International Marine managing director Richard
Spooner (left) with marketing manager John Barbar.

Twin 5.9-litre QSB-330 engines are now powering the
Caribbean 35, while the Caribbean 40 gets a pair of
8.3-litre QSC-500 units to propel it in excess of
30 knots.
The electronic Quantums replace mechanically-injected
Cummins engines in the Caribbean cruisers – B330s in
the 35-footer and C450s in the 40-footer.
“Our sea trials early this year showed just how clean
the electronic Cummins engines are,” says John Barbar,
International Marine’s marketing chief. “After the trials
there was no soot whatsoever on the transom.”

One International Marine cruiser that is retaining its
mechanical Cummins engines is the Caribbean 32 – an
entry-level boat that is built to a price ($289,000
including GST) and is powered by twin Cummins B220
engines.
“We want to keep the pricing where it is,” says Barber.
“This wouldn’t happen with electronic engines which
carry a price premium and would push the Caribbean
32 beyond the affordable entry-level mark.”
Since 1958 International Marine has produced thousands
of boats – in excess of 40,000, in fact – and there’s no
doubt the newly-powered Caribbeans will underpin a
reputation that has stood the test of time.

Barbar and International Marine’s managing director,
Richard Spooner, first tested the latest technology
Cummins engines in the US early in 2005 before
deciding to switch to the electronic torquers.
“We were very impressed with the engines we tested
and saw at Cummins MerCruiser Diesel,” says Barbar.
The new high-pressure common rail fuel system that
feeds the QSB and QSC generates a list of benefits
– improved fuel economy, virtual elimination of smoke
and odour, and a staggering 80% reduction in idle noise.

DieselView digital
display provides instant
access to all operating information.
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Cummins women’s group initiates
parental leave improvements
Cummins South Pacific has made improvements to
its parental leave policies following recommendations
from its Women’s Leadership Network Group and Local
Diversity Council.

A return to work bonus of 5% of base remuneration
is now also being paid to all maternity leave
employees if they return to work within nine
months of the start of leave.

“Cummins has worked hard to stand out as a leader in
diversity management in the South Pacific region,” says
Gino Butera, managing director of Cummins Asia Pacific.

Another important step is the introduction of paid
leave for employees adopting children. This leave
is 15 weeks for employees with three years of
continuous service. A return to work bonus of 5% of
base remuneration is also provided to parents adopting
children up to 12 years of age, and they have the
option of forfeiting 10 weeks of paid adoption leave
for continued use of a company vehicle.

“We continue to develop leading-edge diversity
initiatives to maintain a competitive position in
attracting and retaining valued staff.”
Paid maternity leave is now 15 weeks, up from
10 weeks, for employees who have three years of
continuous service, while paid paternity leave has
increased from one to two weeks.
As part of the initiative, employees with a company vehicle
as part of their salary package have the option of forfeiting
10 weeks of paid maternity leave in exchange for continued
use of the vehicle for the duration of their leave.

Women returning from maternity leave are offered
flexible work arrangements to promote work/life
balance.
The new parental leave policies include same sex
couples.

Cummins
technology for
TAFE training

Brisbane Black Belt’s
quality award
Cummins Brisbane’s Paul Martin (second
from right) received the Chairman’s Quality
Award from Cummins Inc Chairman and CEO
Tim Solso (right) at a recent ceremony at
Cummins world headquarters in Columbus,
Indiana.

Cummins has presented a fully operational training module,
featuring an engine with electronic common rail fuel injection,
to the South Western Sydney Institute of TAFE at Wetherill Park.

The prestigious award was for Martin’s Six
Sigma work in improving workshop efficiency at
Cummins branches in Perth and Karratha in WA.
Six Sigma, a highly disciplined quality
improvement program that is used by many of the world’s biggest companies, was introduced globally at
Cummins six years ago.
Paul Martin is a fulltime – ‘Black Belt’ – Six Sigma practitioner for Cummins South Pacific.
Also in the photo are (from left) Rich Freeland, President - Cummins Worldwide Distribution Business; and
Arno Vidoni, Cummins Area Director – Western Australia, South Australia and Northern Territory.

Perth man is
TAFE ‘High
Achiever’
Cummins regional HR
manager Grant Howorth has won
a High Achievement Award from
Perth’s Central TAFE Business
School.
Grant won the award in business
and management after becoming
the first student to complete a
Human Resources Management
online e-learning course.
Grant is regional HR and OH&S
manager for Cummins in Western
Australia, South Australia and
Northern Territory.

Cummins’ Women’s Leadership Network Group.

Cummins to produce new
light-duty diesel family
Cummins has announced it will develop and manufacture a family of
high performance, light duty diesel engines for a variety of automotive
applications.
Cummins has reached agreement with a major automotive manufacturer
serving the North American market to produce and market the new
engine family.
For competitive reasons, Cummins’ partner in the venture has asked to
remain confidential.
The first vehicles with the new engine are expected to be ready for market
by the end of the decade. Cummins anticipates the engine will provide an
average 30 percent fuel savings over petrol engines in comparable vehicles.

Around 600 students are enrolled in the three-year heavy
vehicles and plant course at Wetherill Park TAFE. This
represents 60% of all heavy vehicle TAFE students in NSW, and
is also believed to be the biggest enrolment for this type of
course in Australia.
The training module engine is an electronic 5.9-litre Cummins
ISB that incorporates the latest high pressure common rail
fuel system technology for low emissions, reduced noise and
improved performance.
“Keeping up to date with technology is vital, and the ISB
training module will allow our apprentices to do exactly that,”
says Brian Musgrove, heavy vehicles head teacher at the TAFE.
“We rely on industry support for this latest technology, and the
support we’ve received from Cummins at Wetherill Park over
the years has been phenomenal.”
A range of Cummins training modules are used at the TAFE,
covering electronic engines such as the Signature, N14 Plus
Celect, ISC, L10 Celect, and now the ISB. Other training
modules cover a range of mechanical Cummins engines from
the B and C series to the L10 and 14-litre Big Cam.
Cummins Wetherill Park built the ISB training module with
assistance from Fleetguard Australia, Kent Collision & Kustom,
Prestige Auto Electrical, RP Wallis Wholesale, Harness Power
Pty Ltd, and Pirtek Smithfield.

Cummins has been developing the basic technology for a highly-efficient,
low emissions diesel engine for light-duty vehicles since 1997. The
Department of Energy has provided funding for the project because of its
interest in energy efficiency in the automotive market.
Certain bus, marine and industrial applications also will be served by the
new engine family.

Bob Goodrick
calls it a day

Grant Howorth

Long serving Cummins
branch manager Bob Goodrick
retired at the end of July
after 36 years with Cummins.
Bob moved to Mackay in
Queensland as Cummins
service manager in 1979 and
was appointed branch manager
in 1987. Pictured at the retirement dinner are (from left) Cummins
South Pacific director of operations Col Russell, Bob and Jenny
Goodrick, and Queensland area director Brian Smith.

The new Cummins ISB training module at Wetherill Park TAFE.
Directly behind are (left to right): NSW field service engineer
Peter Mustone, teacher James Woolfenden, head teachers
Phillip Cue and Brian Musgrove, and Cummins Wetherill Park
branch manager David Butler.
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In a league
of her own

Staff Milestones
July to December

Cummins regional credit controller
Deirdre Matthysen likes to tackle
challenges head on.

July

The mother of two has become only
the second women in the history of
junior rugby league in Queensland to be
elected a club president.
As president of the Wests Centenary
Junior Rugby League Football Club in
Brisbane, Deirdre is guiding the fortunes
of over 320 registered players.
Her sons Daniel, 15, and Jason, 17,
have played for the club for the past
eight years – a club that fields junior
teams from seven to 18 years, an
under-22 side, and a women’s team.
“I don’t know a lot about the rules of
the game,” she laughs. “I know what a
fullback and wing are, and that the No. 7
is somewhere in the middle. My strengths
are in administration and organisation.”
Deirdre spends more than 20 hours
a week at the club, fulfilling her

Deirdre Matthysen

presidential duties plus those of the
treasury position she still holds from
last year.
“It’s a huge honour being president,”
says Deirdre. “Rugby league is a bit of a
male domain, but people are more open
nowadays to women running the show. I
haven’t had any backlash, only positive
feedback and assistance.”
Deirdre has been with Cummins in
Brisbane for 18 years and is currently
credit controller for Queensland.

Melbourne apprentices

wasting no time
Three apprentices at Cummins
Laverton in Melbourne have completed
their TAFE schooling well ahead of time,
earning tool vouchers from the branch
for their efforts.
Second-year apprentice John
Greenwood completed his TAFE
commitments 49 days ahead of
schedule, while Leigh Calder (3rd year)
and Campbell Carmichael (3rd year)
finished 39 days ahead of time.
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“Finishing TAFE early also gives them
time to do elective training in areas
such as gas fuel systems, wheel
alignment and hydraulic systems.”
Cummins Laverton service manager
Warren Macartney with apprentices
(from left) Leigh Calder, Campbell
Carmichael and John Greenwood.

2006

5 years

Bryden Haberle (Laverton), Wayde Lyon (Sydney), Alberto Marchesi (Sydney),
Adam Potts (Brisbane), Geoffrey Meadowcroft (Perth), Andrew Young (Darwin),
Dean Armer (Bay of Plenty)

10 years

Geoff Shone (Laverton), Susan Morrison (Dandenong),
John Cardwell (Newcastle), Allen Roberts (Scoresby)

15 years

Catherine Fry (Swan Hill), Scott Tortolani (Campbellfield)

20 years

Andrew Pearce (Cairns)

30 years

Bruno Powazynski (Leeton)

August
5 years

Robyn Anderson (Sydney), Charles Curran (Emerald), Colin Smith (Perth),
Donna Mahar (Perth), Yatin Nagarkar (Auckland), James Annesley (Scoresby),
Raymond Riordan (Scoresby)

10 years

Peta Morlang (Bunbury)

15 years

Jimmy Geni (PNG)

20 years

Mathew Chow (Sydney)

30 years

John Hohnke (Brisbane)

September
5 years

Steven Ellul (Campbellfield), Phillip Edwards (Tamworth),
Tracey Hockly (Auckland), David Scott (Auckland), Howard Miria (PNG),
David Barker (Scoresby)

10 years

Mark Trainor (Sydney), Martin Bostelman (Kalgoorlie)

15 years

Steven Tommy (PNG), Graham Jones (Scoresby)

25 years

Andrew Keenan (Scoresby)

October
5 years

Samuel Muscat (Laverton), Craig Lawson (Adelaide),
Robert Clifford (Muswellbrook), Michael Clutterbuck (Newcastle),
Wade Ford (Townsville), John Harris (Darwin), David Milne (Auckland),
Kris Unkovich (Auckland)

10 years

Christopher Black (Mackay), Steven Leaford (Scoresby), Paul Mann (Scoresby)

15 years

Damien Britt (Laverton)

20 years

Ajith Rupasinghe (Campbellfield)

The apprentices were required to
attend TAFE for a fortnight every two
months over three years.

November

“The sooner apprentices finish their
TAFE schooling, the more experience
they gain on the workshop floor,” says
Cummins Laverton service manager
Warren Macartney.

5 years

Joshua De Wit (Wodonga), Vito Mancino (Laverton),
Richard Swiatek (Adelaide), Glenn Morriss (Leeton), Mihaly Santa (Sydney)

10 years

Adrian Lilburne (Perth)

15 years

David Knight (Perth)

25 years

Joseph Barath (Newcastle)

Apprentice drive
reaps results

December
5 years

Allan Parker (Newcastle), Roy Bogi (PNG), Gavin Simitap (PNG)

10 years

Alan Martin (Newcastle), Jason Fisher (Townsville), David Levinge (Brisbane),
Yali Akalanana (PNG)

Cummins currently has 230 apprentices in the South Pacific
region, and will take on a further 50 for 2007.

Armand crosses
‘the ditch’

“At the recent Herald Sun Careers Expo in Melbourne we
had around 100 genuine enquiries about apprenticeships,”
says Cummins South Pacific technical training manager Sally
Hunter. “We’re following up those enquiries to bring in
young people for work experience.”

After four years as general
manager of Cummins in New Zealand,
Armand Lemoine has moved back
to Australia to take on the roles of
Adelaide branch manager and regional
manager for South Australia.

Cummins’ drive to recruit apprentices is gaining momentum.

At the expo seven Cummins apprentices volunteered their
time to promote Cummins as an employer of choice.
The photo shows
(from left) Corey
Kent (Cummins
Campbellfield
apprentice),
Alistair Grant
(Cummins Dandenong
apprentice) and
Mark Weckerle
(Cummins Dandenong
service manager).

These positions were previously held
by Brian Smith who is now Cummins
area director for Queensland, Papua
New Guinea and New Zealand.
Armand Lemoine
Armand was brought up as a French
Canadian and joined Cummins Mid-Canada
in 1983 as an apprentice. He became shop foreman in 1987.

In 1990 Armand moved to Australia to take on the role of
workshop leading hand at Cummins Campbellfield in Melbourne.
He transferred to Perth in 1992 to become involved in field
service. He was on the move again in 1995, to Karratha as service
manager and then branch manager, and then in 2000 he was
appointed Darwin branch manager. In 2002 he moved to New
Zealand as general manager.

Cummins raises
$16,000 for
cyclone victims
Cummins raised $16,000 for
the victims of Cyclone Larry
which battered communities in
far north Queensland in March.
Cummins employees raised
$8000 for the appeal fund,
and this amount was matched
dollar for dollar by the company
to provide a grand total of
$16,000.
The proceeds were directed to
Cummins employees affected by
the cyclone and to the appeal
fund agency.
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Committed
to caring
By David Barker, HR Director (Cummins South
Pacific); Director of Operations – Corporate Social
Responsibility (Cummins Pacific Asia).
In the last issue of Cummins Commentary, our managing
director Gino Butera announced the formation of Cummins
Community Care, a committee that will oversee Cummins’
social responsibility activities in the Pacific Asia region.
Let me share with you the story about how we came
to this point. Two years ago, Cummins celebrated the
50th anniversary of the Cummins Foundation in the US.
Representatives from Cummins around the world attended,
including myself. We learned about the amazing legacy
of how Cummins has, for 50 years, delivered community
improvements wherever the company operates.
The story is amazing and inspiring. For example, Joseph
Irwin Miller, who led Cummins for more than 40 years,
established the company as a philanthropic leader during
the mid-1900s in support of the fight for civil rights and
the struggle for social justice. Famous American civil
rights leader, Martin Luther King Jr, described Mr Miller
as one of the most progressive business leaders in the
country. Presidents John F Kennedy and Lyndon Johnson
turned to Miller for both advice and leadership in the
effort to promote a more open society.
At the 50th anniversary celebration in the US, I was
proud to present, on behalf of Cummins South Pacific,
our community involvement in recent years leading up to
2004. We had conducted 87 projects, involving 207 people
and 728 volunteer hours, and injected just over $100,000
into community charities. This was spread over many
categories – health, children, emergency services, career
support, community equipment, disability, sport, aged
care, customers, womens’ welfare, and defence-reserves.
I want to pay tribute to every employee who has
participated in creating this legacy; it really is something
special. Former long serving Cummins South Pacific
executive, Peter Madden, was – and still is – passionate
about this work and encouraged many of us to participate
in community and charity projects. We are absolutely
delighted that Peter is now helping to steer our future
community involvement as a member of the Cummins
Community Care committee.
At the 50th anniversary conference, after we had heard
what different Cummins organisations around the world
had done to improve their local communities, Cummins Inc
chairman, Tim Solso, issued a challenge to the company
to repeat the last 50 years of philanthropy in the next five
years. There were wide eyes and jaws dropping all around
the room! What?! How?! Is he serious?! Oh, he IS serious!
So, I came back from this conference with a mission! As
good as all our community work was in the South Pacific
up to this point, we needed to put in place a stronger
community involvement organisation so we could meet
Tim Solso’s challenge.
That’s when we
started to introduce
‘Community
Involvement Teams’,
or CITs, at Cummins
South Pacific. The CITs
serve as an organised
employee-driven
structure through
which we carry out
our work in the
communities where we
exist.
The idea for CITs
started in the US, and
all Cummins facilities
there have a CIT. The
CIT concept can be
adapted to any culture.
There are many CITs
around the Cummins
world, including

France, Britain, Mexico, Brazil, South Africa, China
and India.
The first official South Pacific CIT was launched
at Scoresby (Melbourne) in June 2005, and since
then, 20 Cummins branches in the region have
established a CIT.
Formal training for CITs is provided by Cummins
South Pacific HR to ensure they understand and
follow the Cummins Corporate Social Responsibility
(CSR) mission and focus statements.
The mission of our Community Involvement Teams
is to make peoples’ lives better by:
Serving and improving the communities in
which Cummins does business.
Providing the tools and means for people
living on the edge of society to overcome the
barriers they face.
In accomplishing this mission, we will focus our
limited resources on opportunities to:
Embrace the diverse perspectives of all people,
honouring them with both dignity and respect
Balance investment in innovation with
continued support of the important core
community support value

Cummins gifts have helped many communities around the world. In
Nepal, a generator set donated by Cummins Australia to the Fred
Hollows Foundation ensures constant power to the Tilganga Eye
Centre where thousands of cataract surgeries have been perfomed
since the mid-1990s.

Emphasise partnerships, risk-taking and measurable
impact, and
Unleash the power of Cummins by leveraging our
people, connections, money, products and services to
make a difference.
Introducing the CSR mission and focus means that we are
now deliberately narrowing the categories of projects
towards those that are more ‘welfare’ orientated, and we
do fewer projects related to health and sports.
That brings us to our recent announcement about
Cummins Community Care – Pacific Asia. As we have more
CITs being formed, we need a good structure to supervise
our CSR work. The CITs create an important legacy of
trust and involvement in our community, so it is crucial
that we have very clear governance in place to protect
that legacy of trust.
We also have an objective to create a significant, central
project, probably in a developing world country in the
Pacific Asia region, to which all of Cummins South Pacific
employees can participate. The Cummins Community Care
team will lead us into that project. Csilla Csorba, in the HR
team, will be working three days a week on resourcing CITs
and Cummins Community Care Pacific Asia.
So why are we doing all this? Aren’t we in the business of
engines?

Steve Knaebel, recently retired as the head of the
Cummins business in Mexico, set up an inspiring
array of community involvement projects including a
business employing the disabled, and a foundation. He
says that ‘generosity increases profitability’. Voluntary
work is a laboratory of leadership, grooming the type
of talent we need; engaging volunteerism develops
emotional intelligence: self-awareness, self-regulation,
motivation, empathy, and social skill.
And for me, it comes down to the mission statement, that
you, me, we, can ‘make people’s lives better’ and make
a difference in our communities. I love working for a
company that embraces that way of thinking!
The good news is that we are well on the way to
repeating the last 50 years of corporate social
responsibility work in the next five years, as Tim Solso
has challenged. We aim to have CITs in all branches, and
to have a significant central project. In future editions of
Cummins Commentary, we will let you know about what
local CITs are doing in their communities. It’s unfolding as
a fantastic story.
Cummins would be delighted to assist our customers and
suppliers establish community involvement activities, or
to join in with any of our local CIT projects – imagine
what partnerships could be formed to the benefit of our
communities! The word is spreading, and we have already
assisted a company in Melbourne to set up a CIT.

Our leaders provide clear answers.
Joseph Irwin Miller was a leader ahead of his time and
instilled ‘acting responsibly’ in all company affairs with
customers, employees, and every other stakeholder,
including the communities in which we operate.

Joseph Irwin Miller, who led
Cummins for more than 40
years, established the company
as a philanthropic leader
during the mid-1900s in support
of the fight for civil rights and
the struggle for social justice.

James Joseph worked as a leader at Cummins US in
the 1970s before taking up an appointment as the US
Ambassador for South Africa. As a keynote speaker at
the Cummins Foundation 50th anniversary conference,
Mr Joseph said: “Each generation has an opportunity,
indeed an obligation, to contribute something as
meaningful, as significant and even as extraordinary,
as those who preceded them.” He says there is also a
business case for corporate social responsibility since
ethics is power and builds trust and loyalty in the
community, which makes the company more attractive
to a new generation of customers, consumers, investors,
employees (talent), and in government relations.
Tracy Souza, head of the Cummins Foundation, says
that our CSR work is not a marketing tool, but a way
that we give back to our communities.

The Cummins Cairns
Community Involvement
Team has helped raise
money for a power
wheelchair for Conrad
Yinfoo who was born
with a severe physical
disability called athetoid
cerebral palsy.
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Danuta Earle from
the Youth Education
Centre (left) with
Cummins Adelaide
CIT deputy leader
Catherine Carbone
(centre) and Tamara
Varnish who gained
a traineeship at
Cummins through the
Totem program.

Climbing

the Totem pole
Cummins Adelaide is helping disadvantaged youth in a
project initiated by its Community Involvement Team (CIT).
Twenty-two volunteers from Cummins Adelaide have
undergone special mentor training as part of Cummins’
involvement in the Youth Education Centre’s Virtual School.
The CIT at Cummins Adelaide has taken up ‘Totem’ as its
first project, and is working closely with the Department
of Education & Children’s Services’ Youth Education Centre
which is driving Totem.
The Totem program aims to help disadvantaged young
people develop a career pathway while improving their
social skills and behaviour. These young people, aged 15
to 19, are given the chance to develop industry-specific
skills, social skills, and healthy working relationships
with mentors at companies such as Cummins that are
participating in Totem.
Totem stands for Transition Options Through Employer
Mentoring.
“The support we’re getting from Cummins and other
companies is fantastic,” says Danuta Earle from the Youth
Education Centre. “A lot of companies turn their backs on
these kids.
“However, there are companies like Cummins that are
willing to give young people the opportunity to change
their lives around and get back on track.”

Tamara Varnish, 18, has gained a two-year traineeship at
Cummins Adelaide as part of the Totem program. She’s
working in spare parts and enjoying every moment. She
now sees herself as a valued team member.
“It’s way better working here than somewhere like a
fast food outlet,” says Tamara who had trouble with
mainstream schooling and left when she was 15.
“It’s more challenging here and you have the chance to
get better skills. The people at Cummins are easy to get
along with and time flies. It’s heaps of fun.”
The chance to work overtime and boost her income also
appeals to Tamara who got her forklift licence through
the Totem program. Even as a trainee, Tamara has the full
entitlements of a Cummins employee.
“Tamara’s mum is over the moon,” says Danuta Earle.
“She was getting desperate for Tamara to settle into a
worthwhile job.”
Danuta admires the people who take on mentoring for the
Totem program.
“The program can be difficult for mentors because the
young people often come with a lot of social barriers,”
she says. “A lot of the kids have been hanging out
on the streets, offending, doing drugs, experiencing
homelessness.
“Getting them back on track is a lot of hard work. You

certainly need special skills to be a mentor,” Danuta
explains.
Cummins Adelaide administration manager Catherine
Carbone, who is deputy leader of the Community
Involvement Team, points out that the mentors are
carefully matched to each young person.
“We have 22 mentors who have been through the
training,” she explains. “We put the young people through
an interview and assessment process and then team them
up with the appropriate Cummins person.
“We give the young people experience in one of three
areas – spare parts, as a trades assistant in the workshop,
or in a clerical role.
“It’s not so much work experience we’re providing them,
it’s more teaching them the skills they’ll need in the
workplace.
“Our mentors support and help the young people with
problem-solving and decision-making in both career issues
and personal matters.”
Catherine says this is backed up with encouragement, role
modelling, and the understanding that making mistakes is
part of learning.
“It’s a privilege to be part of a project that is contributing
not only to young individuals but also the community,”
she says.

Cummins training sets up Sarah
Sarah Griffiths is a key figure in most Cummins Power
Generation projects in the South Pacific region.
It’s certainly a role she aspired to during her
apprenticeship with Cummins.
Becoming a finalist for an Australian award is a great
achievement in anyone’s language, and Sarah gained that
distinction in 2000 as an apprentice electrical fitter with
Cummins in Adelaide.
She won her way through to the prestigious Australian
Apprentice of the Year award after claiming the South
Australian title.
“It made me realise the great training I had at Cummins
and how much the people there helped me in that
training,” she says. “When I started the apprenticeship I
knew nothing about electrics.”
Sarah actually completed her apprenticeship early
because of her extensive on-job training at Cummins.
Today, Sarah is Cummins Power Generation business
manager for power electronics, based at Cummins South
Pacific headquarters in Melbourne.

She has been in this role since 2001, with responsibility
for the sales and marketing of sophisticated Cummins
PowerCommand componentry – digital master control and
paralleling systems, and switchgear.
She is currently studying for an Advanced Associate
Diploma in Marketing and Commerce.
“I don’t like to get bored,” says Sarah. “That’s one of the
best things about Cummins - the variety of the work. I
also like the learning part of it – learning about products
and customers – and I like challenges and meeting
people.”
There have been no shortage of challenges for Sarah over
the last couple of years as she has played a key role in
developing state-of-the-art generator control systems for
a number of major power generation projects.
These projects have included a 40 MW power station at
Angaston in the South Australia’s Barossa Valley featuring
24 of Cummins’ biggest generators, a new headquarters
for the NSW police at Parramatta in Sydney, and a
$500 million landmark office tower in Sydney.
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All power to the

arts
Queensland’s new cultural masterpiece, the $277 million
Millennium Arts Project at the Cultural Centre on
Brisbane’s South Bank, is nearing completion – a project
that will provide a world-class art museum and library.
Cummins Brisbane’s power generation team has played
a key role in the landmark project, one of the largest
arts infrastructure projects undertaken in Australia. It is
certainly the state’s largest capital works program for the
arts since the original Queensland Cultural Centre was
developed 30 years ago.
Developing the new standby power system for the Cultural
Centre called on the significant resources of Cummins and
a close working relationship with building contractor Bovis
Lend Lease to arrive at the best solution.
The Millennium Arts Project includes construction of the
new Queensland Gallery of Modern Art along with the
redevelopment of the State Library of Queensland and a
new entrance and foyer for the Queensland Museum.
The new gallery and refurbished library will be open to
the public in late 2006. The gallery will be the largest
art museum in Australia solely dedicated to modern and
contemporary art, while the redeveloped library will
expand from its original 14,000 sq m to 28,000 sq m.

“We sourced a lot of
data globally from Bovis
Lend Lease on the smarts
we would put into the
project,” Des Dykes
points out.
Cummins Brisbane was
involved in the project
early, too – in fact, as early
as 2001 when preliminary
design and budgetary
discussions were held
with consulting engineers
working for the Queensland
Government.
The original plan, as
laid out in the tender
document, was to retain
the existing three gensets
at the Queensland Cultural
Centre – archaic 30-year-old
Daihatsu units – and
supplement them with
one new genset.

Queensland’s $277 Millennium Arts Project, featuring construction of the new Gallery of
Modern Art (above) along with redevelopment of the State Library (top left), is one of the
largest arts infrastructure projects ever undertaken in Australia.

“We looked at this with Darek
Zimnoch at Cummins Brisbane and
decided there had to be a smarter
solution,” says Des Dykes.
“By outlaying a further $800,000,
the old gensets could be removed
and a new state-of-the-art
emergency power system installed.
This would provide greater
capacity and have an efficient life
of at least 25 years.”
The proposal was put to the
Queensland Government
and approved.

Cummins designed and installed the new fully integrated
central power system.

Cummins Brisbane was selected by Bovis Lend Lease for
the project for a number of reasons, above all its ability
to provide a total system solution. This included:
Providing temporary power to all site facilities
during construction.
Dismantling and removal of the old standby
power system.

With Darek Zimnoch and Jeff Evans
driving the project for Cummins
Brisbane, Des Dykes was soon on
his way to the Cummins Power Generation manufacturing
facility in Singapore to witness functional testing of the
gensets and master control system.

A Cummins MC300 digital master control system is used
for the 1675 kVA gensets which are powered by Cummins
50-litre KTA50G8 engines.

The fully integrated system utilises three Cummins Power
Generation custom-built medium-voltage generator sets
and PowerCommand digital parallelling equipment. A
Cummins MC300 digital master control system is used for
the 1675 kVA gensets which are powered by Cummins
50-litre KTA50G8 engines. Cooling for the engines is provided

Design and installation of a new fully integrated
central power system.
Cummins guaranteed no loss of power at any time. This
was critical, particularly for the existing Queensland Art
Gallery which requires precise temperature control to
protect the historical collections.

Cummins dismantled and removed archaic 30-year-old
generators before installing the new state of the art
system.

by the air conditioning chillers mounted on the roof.

“Cummins has a lot of skillsets we knew would be vital
to this project,” says Des Dykes, senior project engineer
(electrical) for Bovis Lend Lease in Queensland. “From our
previous experience with Cummins in power generation
projects we knew it to be a very focused organisation.”
Bovis Lend Lease targeted the Millennium Arts Project early –
in fact, well before the tender document came out in 2004,
and committed significant resources to preparing its bid.

Bovis Lend Lease senior electrical project engineer Des
Dykes (left) with Jeff Evans and Darek Zimnoch from
Cummins Brisbane, and Ben Chapman, Bovis Lend Lease
project manager (services).

Cummins also supplied the Network Control System – a
power switching control system that allows individual
loads to be turned on and off in the various buildings
throughout the site. This ensures generator load is
maintained with the capability of the generator system.
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Signature-powered International 9900i
Eagle spearheads the Gates fleet.

Cummins horses

rearing at the gates
Like most family businesses, Gates Haulage grew from
rather humble beginnings.
Brothers Stan and Bryan Gates talk with pride about how
their business started and where it is today.
They grimace at the memory of the first truck they bought
36 years ago. It wasn’t a brand new truck with all the
bells and whistles: It was a Leyland Comet.
Today, they have 25 trucks totally dedicated to bulk
haulage, and their operation is based at Gerringong on the
NSW South Coast, 125 km south of Sydney.
In recent times, the 15-litre Cummins ISX 500 engine has
forged its performance and fuel economy credentials in
the Gates fleet in International and Western Star chassis.
You don’t have to dig far below the surface to realise that
hard work and an eye for opportunity are the foundations
on which Gates Haulage has been built.
The evolution of the company over 36 years certainly
makes interesting reading. Stan and Bryan started out in
1970 hauling mine props with their Leyland Comet, and in
1976 switched their focus to steel.

They eventually had up to 27 trucks hauling steel from
the Port Kembla Steelworks to Shepparton and Melbourne,
10 of which were International ACCO 3070s with Cummins
V903 power.
The steel haulage finished in the early ‘80s, and the Gates
brothers moved into tippers for the first time, carting coal
and blue metal. They also transported tuna from the NSW
South Coast to Melbourne.
Today, their tipper fleet – 25 company-owned trucks plus
six permanent subbies and up to 30 subbies at any one
time – carts fill for the rehabilitation of coal mines on the
NSW South Coast, blue metal to concrete plants in Sydney,
road base, and a variety of other materials. The operation
is managed by Bryan’s son, Paul.
Their connection with Cummins started in the early 1970s
with a 470 cu.in. (7.7-litre) V185 in an International, and
it strengthened considerably with the arrival of the V903
in the International ACCO 3070.
Today, the fleet is spearheaded by seven Cummins ISX 500
engines, all with peak torque of 1850 lb ft. Five propel
International 9200i Eagles, while two provide the grunt
in Western Star 4800s. An eighth 15-litre Cummins, a
Signature 580, is in service in an International 9900i Eagle.

International 9200i Eagles, supplied by Nowra Truck &
Tractor, are impressive performers in the Gates fleet.

Not lost on Stan either is the inherently high standard of
engine retardation from the 15-litre Cummins, citing it as a
major asset for both safety and efficiency, particularly since
the trucks are regular runners down the infamous Mt Ousley.
Stan and Bryan Gates leave no doubt that the service and
support of Cummins over the years has cemented the
relationship.
“We don’t have major
dramas through downtime
with the Cummins product,”
says Stan. “We’ve also had
good service and support
from Cummins right through,
and it’s even better now
with the Cummins branch
in Wollongong. You can’t
run a business efficiently
without the support of your
suppliers.”

The oldest ISX has been running trouble-free for over two
years in 48-tonne truck-and-dog work.
“Fuel economy of our ISXs is very good,” Stan Gates
reveals. “So is driver acceptance.”
Their experience with the ISX is that it starts out at around
1.7 km/litre but then settles right ‘on the money’ with
figures consistently around the 2 km/litre mark for 48-tonne
truck and dog work, loaded both ways to and from Sydney.

Bryan and Stan Gates…started their business with a
Leyland 36 years ago.

“We have 460 horsepower N14 Celect engines in the same
work doing 1.8 km/litre, while we have a Big Cam NTC400
operating at 42.5 tonnes that only does 1.5 km/litre,”
Stan points out, emphasising the efficiency of the ISX.

Paul Gates (right) manages the operation.
He is pictured with Rob Sweeney, Cummins
truck engine business manager for NSW.
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CUMMINS LOCATIONS
NEW SOUTH
WALES

Wetherill Park
02 9616 5300

Grafton
02 6641 1000

Leeton
02 6953 3077

Newcastle
02 4964 0900

Dubbo
02 6765 5455

Queanbeyan
02 6297 3433

Muswellbrook
02 6541 0611

Tamworth
02 6765 5455

Wollongong
02 4227 2444

VICTORIA
Dandenong
03 9706 8088
Laverton
03 8368 0800
Swan Hill
03 5033 1511
Wodonga
02 6024 3655

Campbellfield
03 9357 9200

Darra
07 3375 3277

SOUTH
AUSTRALIA

WESTERN
AUSTRALIA

NORTHERN
TERRITORY

Mildura
03 5022 0800

Emerald
07 4982 4022

Pooraka
08 8368 4300

Perth
08 9475 8777

Darwin
08 8947 0766

QUEENSLAND

Mackay
07 4952 8100

Mount Gambier
08 8725 6422

Kalgoorlie
08 9080 1300

TASMANIA

Cairns
07 4035 2999

Townsville
07 4774 7733

Port Lincoln
08 8683 1967

Karratha
08 9144 4646

Devonport
03 6424 8800

Cloncurry
07 4742 0088

Toowoomba
07 4633 7627

Bunbury
08 9725 6777

Hobart
03 6263 5766

NEW ZEALAND
Dunedin
03 477 8818

Christchurch
03 348 8170

Bay of Plenty
07 345 6699

PAPUA NEW
GUINEA

Auckland
09 277 1000

Lae
05 472 3699

Palmerston Nth
06 356 2209

Port Moresby
05 323 2471
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Sneddon bulks up
with Signature power

A Signature 620 is the only 15-litre
Cummins in Allan Sneddon’s immaculate
tipper fleet and it won’t be the last based
on the engine’s performance and fuel
economy to date.
Pride in everything is everything at
the AH and PJ Sneddon Bulk Haulage
business which is based at Woodberry
near Newcastle. There’s no place in the
operation for people who don’t have the
right attitude, or equipment which doesn’t
promote pride and image.
The Cummins Signature 620 has certainly
raised eyebrows in the nine-truck Sneddon
fleet since it went into service early this
year, powering a T604 Kenworth in
50-tonne tipper-and-dog work.
“I’ve got no complaints at all,” says Rick
Perrett, who stepped from a 550 hp Cat C15
to pilot the Signature. “It eats up the Cat in
terms of performance, and its fuel economy

is also better,” he points out. “On exactly
the same work, the Signature’s averaging
2.01 km/litre to the C15’s 1.85 km/litre.”
Allan Sneddon describes the results to date
as “terrific”, and he’s also pleased with
the service support from the Cummins
Newcastle branch.
Diesel has been coursing through the
Sneddon veins for close to 35 years. “I did
interstate as a driver for 20 years and have
owned my own trucks for 14 years,” he
points out.
His fleet today is as smart as you’ll see
anywhere in tipper operations, with plenty
of neat chrome and stainless steel touches
setting off his Kenworths, all of which
operate as tipper-and-dog combinations.
“I don’t mind spending $15,000 or so
getting a truck done up. It’s a matter of
personal pride,” says Allan. “Even when I

worked for other people, I always looked
after the gear I was driving.”
Allan and Pam Sneddon’s first truck
was a second-hand, 1986 model S-Line
International which towed a three-axle
pig trailer. Perhaps their most vivid
memory of the Inter was its paint job.
“It was chocolate brown with orange
stripes,” Allan recalls, wincing.
“I was working mostly on subdivision
work, going from job to job as they came
up, and every day at about three o’clock
I’d get on the phone and chase loads for
the next morning.”
Despite the uncertainty in this type of
work, Allan persisted, and after winning
a contract to cart sand he put on a
second truck, a 1978 Ford Louisville. That
was the start of what has become one
of the most professional tipper
operations around.

Allan Sneddon

Cummins bite

for Caftown’s Bulldogs
The Quantums, purchased from Mack Trucks Wollongong,
operate at 48 tonnes as truck-and-dog combinations and
negotiate the infamous Mt Ousley Road daily.
The ISX 500 is John Dunsters’ first Cummins engine for a
number of years – since 1977, in fact – and its emphatic
performance is likely to see another couple of units in the
Caftown fleet in the not too distant future.
A Mack Quantum punched by the potent performance of
a Cummins ISX 500 is delivering the specific benefits it was
bought for by Caftown Haulage of Albion Park, NSW.
Started by John Dunster in 1985, Caftown operates a fleet
of Macks that haul bulk products from the Wollongong region
to Sydney metropolitan area, with some interstate haulage
thrown in.
Two of the Caftown Macks are cab-over Quantums: One is
powered by the latest Mack CCRS 470 engine and has been in
service for over two years, and the other is propelled by the
Cummins ISX 500 and has been working since early 2006.

“The 470 hp Mack engine is a bit down on puff for some of our
work, so we decided to try the Cummins ISX and haven’t been
disappointed in any aspect of its performance to date,” he says.
“Fuel economy is very good and we’re getting the benefit of
the ISX engine brake on the Mt Ousley Road because we often
backload.
“The fact that Cummins now has a branch in Wollongong is another
reason we were encouraged to spec the ISX,” John points out.
At this early stage the ISX 500 has established it can match
the Mack engine for fuel economy while providing a decisive
performance advantage.

The ISX 500 terminology is
John Dunster
slightly deceptive because the
engine actually produces 530 hp between 1600 and 1800 rpm,
dropping slightly to 528 hp at 1500 rpm, and still developing
over 490 hp at 1400 rpm.
Torque output is similarly impressive, with 1850 lb ft on tap
from 1500 rpm back to 1200 rpm. All that equates to an
engine that is full of intensity across the full breadth of its
operating range.
The ISX engine brake retards 500 hp which is only bettered by
the Cummins Signature with its massive 600 hp braking effort.
John Dunster started in trucking in 1976 as an owner-driver
with a single drive Dodge powered by a two-stroke 6V53 and
pulling a tipper. His next truck was a ‘plastic cab’ Atkinson
which had a ‘small cam’ NTC350 Cummins. In 1981, John
bought his first Mack, a Gen I Super-Liner propelled by the
400 hp Mack V8. That was the start of what would become a
strong association with Mack. In fact, John still has his first
Super-Liner.

