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Scott Corporation’s Bulktrans has 
ordered 39 Cummins EGR engines 
for its coal haulage operations  
in NSW. 
The order follows the trialing of an ISX 600 EGR engine in 
68-tonne B-double work in the NSW Illawarra region.

The 24/7 Bulktrans operation is notable for its severity: It 
is arguably the toughest on-highway B-double application 
in Australia with roadtrain-type fuel consumption of 
1litre/1km being the norm, not the exception.

It is also believed to have the highest engine brake 
utilisation in the world thanks to the amount of time 
the 68-tonne B-doubles spend on the infamous Mt Ousley 
Road descending into Wollongong. 

 
The EGR engine trial has been hugely beneficial, says 
David Keane, CEO of Scott Corporation. The ISX 600 has 
clocked up over 5,000 hours since going into service late 
in 2007 installed in a Western Star.

“We wanted a clear understanding of reliability, fuel 
economy and on-road performance, and the test engine 
has raised no concerns whatsoever,” he says.

“There has 
been no major 
deterioration in 
fuel economy 
which is very 
pleasing. In fact, 
our fuel data 
shows the  
ISX 600 EGR 
engine to be 
within 1.6% of the 
non-EGR Signature 
580 on identical 
work which is 
negligible.”

Stephen Birkett has been piloting the  
ISX 600 since new and he uses one word 
to describe its performance: “Brilliant”. 
He also has the same praise for the 
engine brake which is stronger on the 
EGR engine than the Signature 580.

Of the 39 Cummins EGR engines on 
order for Bulktrans, 33 will be ISX 600 
units which will be installed in Western 
Star 4900 FX prime movers and put into 
service in the NSW Illawarra region early 
in 2009. 

These trucks will replace the existing 
Bulktrans fleet of 25 B-doubles, all of 
which are powered by Cummins  
Signature 580 engines.  
 
The new B-doubles will be operating  
under a renewed Scott Corporation 
contract with BHP Billiton which begins 
on January 1, 2009, and entails the 
haulage of 12 million tonnes of coal 
annually. 

An interesting point is that the new 
trucks will have a 4.89:1 rear axle 
ratio compared with the existing fleet’s 
4.56:1. The aim is to achieve a higher 
percentage of operational time in top  
gear to further improve fuel economy.  

“Our current fleet spends only 6% of time in 
top gear which is indicative of the extreme 
conditions in which they operate,” David Keane 
points out.

The ISX 600 punches out maximum power of  
615 hp and 1800 rpm, while peak torque of 
1850 lb ft extends all the way from 1700 rpm 
back to 1150 rpm. All the Western Stars will 
have 18-speed AutoShift transmissions.

The remaining six new Cummins EGR engines 
ordered by Bulktrans are for a new off-highway 
coal haulage operation in the NSW Hunter Valley 
which begins in March 2009. These engines 
— ISX 550s — will be in Kenworth C508s hauling 
payloads of 70 tonnes in single trailers.

As Australia’s largest on-highway coal haulage 
operator, Scott Corporation sees Cummins’ 
service support levels as a key factor in its 
decision to specify the ISX EGR engines. The 
Cummins Wollongong service team, headed 
up by Adrian Miller, is certainly a vital cog in 
the Bulktrans productivity equation. “One of 
Cummins’ differentiating factors is its branch 
network,” confirms David Keane. 

ISX EGR test engine has raised “no concerns whatsoever”, says  
Scott Corp CEO David Keane.

Western Star with trial ISX 600 EGR engine has 
performed brilliantly in 68-tonne B-double work. 
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Nolan’s 100th Cummins ISX/Signature engine went into 
service in September in this T408 Kenworth.

The decision-making team at Bulktrans, Scott 
Corporation CEO David Keane (centre) with 
maintenance manager (South Coast) Paul Comensoli 
(left) and operations manager Robert Coulthard.

Terry Nolan with sons Adrian (left) and 
Darren, mother Mavis and Daphne.
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Few family trucking companies 
in Australia can boast 100 years 
in business, but that’s exactly 
what Nolan’s Interstate Transport 
celebrated in 2008.

Terry and Daphne Nolan today head up one of the country’s 
best run fleets — a fleet that specialises in refrigerated 
transport, comprises over 110 trucks and 185 trailers,  
and employs more than 220 people.

The company is based at Gatton in the Lockyer Valley 
region, 90 km west of Brisbane. This region encompasses 
some of the richest farming land in Australia from where 
Nolan’s transports produce to markets in Brisbane, Sydney, 
Melbourne and Adelaide.

At a recent dinner to celebrate Nolan’s 100 years of 
operation, another milestone was also recognised — the 
delivery of the 100th Cummins 15-litre ISX/Signature engine 
to the Gatton company. 

The latest engines to join the Nolan fleet are 10 Cummins 
EGR units: Seven are ISX 525s with 1850 lb ft of torque for 
single trailer work, and three are Signature 600s with peak 
torque of 2050 lb ft for B-double operation. 

This new breed of horsepower is a far cry from the meager 
horsepower that once ruled at the Gatton company.

Nolan’s Interstate Transport had its origins in 1907 when 
Terry Nolan’s great grandfather, Robert Hawck, used a horse 
drawn cart to haul farm produce and timber in the Gatton 
region. Robert didn’t get his carriers licence until 1908 when 
he started operating as Hawck’s Carrying Co. 

Terry’s grandfather, George, then became involved in the  
business, running it until World War II. After the war Terry’s 
parents, Mick and Mavis, took over the company and changed 
the name to DM & MT Nolan. Terry and Daphne became 
the owners in the early 70s, and today their sons, fifth 
generation Adrian and Darren, have a stake in the company.

Terry Nolan admits the company has become a smarter, more 
professional outfit over the last 10 years or so. 

“We had to become more professional, more progressive to 
survive and grow our business…I don’t like sitting back,  
I don’t like being a loser,” he says, adding with a smile:  
“I tend to be pig-headed and stubborn.” 

Since the mid-’90s Nolan’s has been heavily involved in 
fatigue management, with the program initially being driven 
by the then workshop manager, the late Craig Roseneder. In 
fact, Nolan’s was the first trucking company in Australia to 
decide to participate in, and assist with the development of, 
fatigue management standards.

Terry Nolan’s view of fatigue management today still  
comes down to one basic premise: “I say to our blokes,  
‘I don’t care whose freight you’re carrying, if you’re  
tired go to bed’.”

When Terry and Daphne married in 1966, the company 
operated four trucks. Today, close to 120 trucks are on the 
fleet register, with Kenworth and Volvo the preferred brands.  

In growth terms, the biggest single injection came six years 
ago when Nolan’s acquired another produce carrier, Market 
Drive, adding 18 Kenworth prime movers and  
22 trailers to the fleet.

Nolan’s first experience with Cummins power was in the 
mid-’90s with the N14 Plus engine in Western Stars. With 
Cummins’ service support heavily influencing Terry Nolan, 
the company started specifying the ISX/Signature engine in 
1999 and has now progressed to the latest generation  
15-litre Cummins which uses cooled EGR for low emissions.

Nolan’s 100th ISX/Signature engine went into service in a 
Kenworth T408 in September. 

Rod Lanson, Nolan’s driver trainer-assessor, says the 
company’s first 10 Cummins EGR engines have integrated 
easily into the fleet.

“We haven’t had any issues,” he says. “In fact, the drivers 
have found it hard telling the difference between the  
non-EGR and EGR engines in terms of performance.”

As the EGR engines have bedded in, fuel economy has 
also improved markedly and is now meeting company 
expectations.

Terry and Daphne Nolan obviously run a business built on 
sensible goals, clearly defined business procedures, and the 
acknowledgement that good people are essential to the 
success of a company. Pride in everything IS everything  
at Nolan’s. 

As Cummins area director Brian Smith noted at the dinner to 
celebrate Nolan’s 100 years of operation: “Making money is 
obviously important, but it isn’t the be all and end all of every 
decision that is made in their business. Nolan’s has a history of 
taking care of employees, providing good working conditions, 
and retaining employees for long periods of service.” 

Terry and Daphne Nolan at a dinner to celebrate 
Nolan’s 100th year in business.

Nolan’s driver trainer-assessor Rod Lanson (right) with 
Cummins truck engine business manager Col Baker.
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Cummins Power Generation 
has set the benchmark for the 
construction of low-emission 
diesel-fired power stations  
in Australia.
The latest example is a 26 MW peaking plant at 
Kurri Kurri in the NSW Hunter Valley which matches two 
other power stations built by Cummins — at Lonsdale in 
Adelaide and Angaston in South Australia’s Barossa Valley 
— for ultra low emissions. 

The three power stations — owned by Infratil Energy 
Australia — use selective catalytic reduction (SCR) 
technology to deliver near-zero emissions of nitrogen oxides 
(NOx), a smog-causing pollutant and greenhouse gas.

“The New South Wales EPA wanted best global practice 
in terms of emissions reduction at the peaking plant in 
Kurri Kurri, and we were able to provide that with SCR 
technology,” says Anthony Mitchell, project and technical 
manager for Cummins Power Generation’s Energy 
Solutions Business. 

“We’ve achieved NOx emissions reduction of more than 
90% with SCR.” 

The unmanned peaking plant, which comprises  
16 Cummins QSK60 generators — each rated at 1.62 MW — 
is connected to the national electricity grid and operates 
only when market demand or pricing is very high.

The plant was built on a turn-key basis for Infratil, an 
electricity market participant through national grid  

system operator NEMMCO (National Electricity Market 
Management Co).

Meeting the EPA’s stringent emission requirements was 
not the biggest test for Cummins at Kurri Kurri. Anthony 
Mitchell and his team had to deal with a raft of other 
challenges during the development process. 

“The plant is built on a greenfield site (in the Hunter 
Economic Zone),” Mitchell explains, “so apart from all 
the technical aspects of building the power station and 
getting approvals from local council and other regulatory 
bodies, we had to get a cultural heritage assessment 
done, we had to assess the impact on flora and fauna, 
and we had to commit to extensive landscaping.”

The peaking plant is always ‘live’ in that it is 
permanently connected to the grid. Infratil remotely 
starts and stops the plant as required. All 16 generator 
sets start up, synchronise and within two minutes are 
generating 26 MW.

In fact, start-up can be achieved simply by sending an 
SMS text message to the Cummins digital master control 
system for the gensets. 

The SCR technology is used to treat the exhaust gases of 
the big 60-litre, V16 QSK60 diesel engines that power the 
gensets. The process starts with the supply of urea which 
combines with air at the point of injection in the exhaust 
stream. This works with catalysts to convert NOx into 
nitrogen and water vapour — two harmless and natural 
components of the air we breathe.

The gensets, which operate at 415V and step up to 33 
kV via 16 transformers, are housed in acoustic buildings 
which restrict noise level to only 65 dBA at the boundary 
fence which is four metres away at the nearest point. 

The power station is being maintained by Cummins under  
a five-year contract. 

“This is a high efficiency power station with very low 
environmental impact,” says Tony Bergmeier, operations 
manager for Infratil Energy Australia.

“Cummins now has a well established design and 
construct process for this type of power station,”  
he continues. 

“The Kurri Kurri plant is on a greenfield site so there 
were a lot of development challenges in relation to the 
environment, but these were all successfully handled  
by Cummins.” 

Tony Bergmeier, operations manager for Infratil 
Energy Australia, can start the plant simply by 
sending an SMS text message to the Cummins digital 
master control system for the gensets. 

Low emissions peaking plant, which comprises 16 Cummins QSK60  
generator sets, was built by Cummins Power Generation as a turn-key  
plant for Infratil Energy Australia.

As part of the SCR process urea is injected into 
the exhaust stream to convert NOx emissions into 
nitrogen and water vapour — two harmless 
and natural components of the air we breathe.

Selective catalytic reduction (SCR) technology is used to achieve  
best global practice in emissions reduction at the peaking plant.

Over the next 18 months, Toll 
Linehaul will replace 100 trucks in 
its national fleet of single trailer,  
B-double and roadtrain units.

“We currently operate 105 trucks which clock up  
580,000 km a week and are engaged in 540 linehaul 
movements weekly across Australia,” says David Wright, 
national linehaul manager for Toll Linehaul.

“We replace our trucks every three to four years 
after they’ve clocked up between 1.2 and 1.5 million 
kilometres.”

High utilisation is a trademark of the fleet. Wright points 
to shuttle B-doubles that are running 11,000 km a week. 
Other B-doubles operating between Brisbane and Perth 
have notched up 545,000 km in 15 months. Four-trailer, 
130-tonne roadtrains are doing 8,500 km a week between 
Perth and Darwin.

Toll Linehaul works entirely for Toll divisions such as  
Toll Express, Toll Ipec, Toll Fashion and NQX. 

“Everything we do is express, priority freight,” David 
Wright explains. “We achieve 99% on-time delivery.  
We have to perform. If we don’t we’re certainly not 
exempt from being shut down.”

Around 60% of the Toll Linehaul fleet is Cummins 
powered with engines ranging from Signature 620s 
pulling quad-trailer roadtrains to ISX 550s with exhaust 
gas recirculation (EGR) in Kenworth K108 B-double  
prime movers.

Toll Linehaul 
is currently 
operating 12 ISX 
EGR engines and 
has placed an 
order for a further 
20 ISX 550 EGRs in 
K108s.

The highest 
kilometre ISX EGR 
has done more 
than 300,000 km 
propelling  
B-doubles on the 
Sydney-Brisbane 
and Brisbane-
Perth routes at 
weights averaging 
59 tonnes.

“We’ve had 
no issues with the EGR engines…basically they’ve been 
faultless to date,” says Wright. “Driver acceptance has 
also been very good.

“The ISX 550 has maximum outputs of 580 hp and 1850 lb ft 
and with a 4.33:1 diff ratio is a very good B-double spec for us.”

Fuel economy is obviously critical, and Toll Linehaul is 
working to ensure it has the best drivetrain specifications 
for its application, especially with the introduction in 
2008 of the ADR80/02 low-emission engines. 

“Fuel is our highest cost today… we extract and check our 
fuel figures weekly. A 1 cent-a-litre movement upward in 
diesel price adds $3,500 a week to our fuel bill,” David 
Wright notes.

“We’re testing a number of things in relation to 
specification and fuel economy — EGR versus SCR engines, 
diff ratios, auto versus manual transmissions. 

“What we’ve found so 
far with the Cummins 
ISX engine is that 
there’s negligible 
difference in fuel 
economy between  
4.33 and 4.56:1 
diff ratios, and 
also negligible fuel 
difference between 
auto and manual  
18-speed 
transmissions.”

After-sales support 
is another key 
element in Toll 
Linehaul’s purchasing 
decisions,and David 
Wright verifies 
Cummins’ No.1 ranking 
in on-highway back-up.

Toll Linehaul’s maintenance regime, under the guidance 
of Bill Surridge, is best practice, and Cummins has a 
technician dedicated to Toll, based at its Altona workshop 
facility in Melbourne. 

Toll’s tactics in 
testing times

Top-power Cummins Signatures propel Toll Linehaul’s 
quad-trailer roadtrains in Western Australia.

Toll Linehaul  
has ordered a 

further 20 Cummins 
EGR engines to add 

to the 12 already  
in service.

Toll Linehaul national linehaul manager David Wright 
(left) with Cummins account manager Steve Wraith.

One of the 12 Kenworth K108s 
powered by Cummins ISX 550 EGR 
engines. A further 20 are on order.
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sending an SMS text message to the Cummins digital 
master control system for the gensets. 

Low emissions peaking plant, which comprises 16 Cummins QSK60  
generator sets, was built by Cummins Power Generation as a turn-key  
plant for Infratil Energy Australia.

As part of the SCR process urea is injected into 
the exhaust stream to convert NOx emissions into 
nitrogen and water vapour — two harmless 
and natural components of the air we breathe.

Selective catalytic reduction (SCR) technology is used to achieve  
best global practice in emissions reduction at the peaking plant.

Over the next 18 months, Toll 
Linehaul will replace 100 trucks in 
its national fleet of single trailer,  
B-double and roadtrain units.

“We currently operate 105 trucks which clock up  
580,000 km a week and are engaged in 540 linehaul 
movements weekly across Australia,” says David Wright, 
national linehaul manager for Toll Linehaul.

“We replace our trucks every three to four years 
after they’ve clocked up between 1.2 and 1.5 million 
kilometres.”

High utilisation is a trademark of the fleet. Wright points 
to shuttle B-doubles that are running 11,000 km a week. 
Other B-doubles operating between Brisbane and Perth 
have notched up 545,000 km in 15 months. Four-trailer, 
130-tonne roadtrains are doing 8,500 km a week between 
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Toll Linehaul works entirely for Toll divisions such as  
Toll Express, Toll Ipec, Toll Fashion and NQX. 

“Everything we do is express, priority freight,” David 
Wright explains. “We achieve 99% on-time delivery.  
We have to perform. If we don’t we’re certainly not 
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Around 60% of the Toll Linehaul fleet is Cummins 
powered with engines ranging from Signature 620s 
pulling quad-trailer roadtrains to ISX 550s with exhaust 
gas recirculation (EGR) in Kenworth K108 B-double  
prime movers.

Toll Linehaul 
is currently 
operating 12 ISX 
EGR engines and 
has placed an 
order for a further 
20 ISX 550 EGRs in 
K108s.

The highest 
kilometre ISX EGR 
has done more 
than 300,000 km 
propelling  
B-doubles on the 
Sydney-Brisbane 
and Brisbane-
Perth routes at 
weights averaging 
59 tonnes.

“We’ve had 
no issues with the EGR engines…basically they’ve been 
faultless to date,” says Wright. “Driver acceptance has 
also been very good.

“The ISX 550 has maximum outputs of 580 hp and 1850 lb ft 
and with a 4.33:1 diff ratio is a very good B-double spec for us.”

Fuel economy is obviously critical, and Toll Linehaul is 
working to ensure it has the best drivetrain specifications 
for its application, especially with the introduction in 
2008 of the ADR80/02 low-emission engines. 

“Fuel is our highest cost today… we extract and check our 
fuel figures weekly. A 1 cent-a-litre movement upward in 
diesel price adds $3,500 a week to our fuel bill,” David 
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“We’re testing a number of things in relation to 
specification and fuel economy — EGR versus SCR engines, 
diff ratios, auto versus manual transmissions. 

“What we’ve found so 
far with the Cummins 
ISX engine is that 
there’s negligible 
difference in fuel 
economy between  
4.33 and 4.56:1 
diff ratios, and 
also negligible fuel 
difference between 
auto and manual  
18-speed 
transmissions.”

After-sales support 
is another key 
element in Toll 
Linehaul’s purchasing 
decisions,and David 
Wright verifies 
Cummins’ No.1 ranking 
in on-highway back-up.

Toll Linehaul’s maintenance regime, under the guidance 
of Bill Surridge, is best practice, and Cummins has a 
technician dedicated to Toll, based at its Altona workshop 
facility in Melbourne. 

Toll’s tactics in 
testing times

Top-power Cummins Signatures propel Toll Linehaul’s 
quad-trailer roadtrains in Western Australia.

Toll Linehaul  
has ordered a 

further 20 Cummins 
EGR engines to add 

to the 12 already  
in service.

Toll Linehaul national linehaul manager David Wright 
(left) with Cummins account manager Steve Wraith.

One of the 12 Kenworth K108s 
powered by Cummins ISX 550 EGR 
engines. A further 20 are on order.
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Cummins high horsepower 
engines — 650 to 3,500 hp —  
are in high demand around the 
world. These engines were in the 
spotlight at the recent MINExpo, 
the world’s biggest mining show. 
MURRAY CLIFFORD reports from 
Las Vegas where slot machines 
were shaded by just about every 
piece of mining equipment you 
could imagine. 
Every fourth year the mining show of mega proportions, 
MINExpo, descends on Las Vegas where miners from 
around the globe gather to view the machinery and  
meet with equipment manufacturers.

Cummins featured its line-up of high horsepower engines 
that are certified to the Tier 2 low-emissions regulations, 
ranging from the 760 hp QSK19 to the QST30, QSK38, 
QSK50 and 3,000 hp QSK60.

Emphasising Cummins’ leadership in low emissions 
technology, there are now more than 3,000 Tier 2 
Cummins engines at work in mines around the world 
— a number that exceeds the combined total of Tier 2 
compliant engines from all other engine manufacturers.

This has positioned Cummins as the mining industry’s 
clean power leader.

“While other engine suppliers are at an early point in 
their Tier 2 introduction, Cummins has moved ahead 
to establish proven engine performance at the mine 
site,” said Mark Levett, Cummins vice-president of high 
horsepower business.

The distinguishing feature of Tier 2 Cummins QSK engines 
is a modular common rail fuel system that enables cleaner 
combustion with fuel efficiency optimised for high  
engine loads. 

“This is in contrast to some competitors who have  
focused their efforts on optimising fuel consumption at 
idle or low-load operation,” said Jim Trueblood, Cummins 
vice-president of high horsepower engineering.

“The multiple fuel injection flexibility provided by the 
Cummins modular common rail system allows us to 
achieve the best fuel efficiency match between engine 
and equipment,” he said.

“We’re committed to developing a tailored engine 
calibration for each specific piece of equipment and 
application. This means the engine delivers the necessary 
power, torque and transient response with fuel efficiency 
optimised for when the equipment is working hardest.

“As a result, Cummins Tier 2 engines run cleaner while 
achieving the lowest overall fuel consumption over the 
course of a tough duty cycle.”

He said that uptime availability was also critical to 
achieving lowest cost-per-tonne for mining equipment, 
and that Cummins QSK engines were increasingly being 
specified for excavators operating with the highest engine 
load factors of any mine machinery. In fact, Cummins now 
powers around 85% of all mining excavators.

For the first time ever, both Cummins’ smallest and 
largest engines could be seen installed in equipment on 
display at the same show. Taking pride of place was the 
mighty 3,500 hp QSK78 powering the new Komatsu 960E 
haul truck, while at the other end of the scale was a  
mini-loader propelled by the 31hp A1700 Cummins. 

HORSEPOWER
HIGH ON  

The distinguishing feature 
of Cummins Tier 2 engines is 
the modular common rail fuel 
system injector shown here on 
the QSK19.

The Cummins mining team from 
Australia (from left, Graham 
Jones, Greg Field and Stewart 
McKeddie) were on hand to meet 
the many Australian visitors to 
MINExpo.

Nobody could miss the Cummins message thanks to the huge 
Clean Power Leader  banner stretching 12 stories high which 
could be seen from right outside the main entrance of MINExpo.

Cutaway of Tier 2 QSK60 was the 
centrepiece of the Cummins display.

The new Komatsu 960E haul truck — the biggest ever 
developed by Komatsu — is powered by the 3,500 hp 
Cummins QSK78.
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haul truck, while at the other end of the scale was a  
mini-loader propelled by the 31hp A1700 Cummins. 
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Cummins QSK78.
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The biggest Cummins diesel 
engine of all, the 3,500 hp 
QSK78, is at the heart of 
Komatsu’s new ultra-class  
960E haul truck that attracted 
huge crowds at MINExpo.

With a payload capacity of  
327 tonnes (360 tons), the 
AC-drive 960E is the biggest 
haul truck ever developed by 
Komatsu. It has been tested for 
over three years in coal fields 
and deep-pit copper mining.

The Cummins QSK78 — a V18 
displacing 78 litres — provides 
the lowest brake specific 
fuel consumption at rated 
horsepower for this truck class.

Komatsu points out that its  
292-tonne-payload 930E-SE is 
also powered by the QSK78 
which has been deployed for 
over 250,000 hours in mines 
in North America, Chile and 
Australia, proving the reliability 
of the engine in the field.

With infrastructure 
development in emerging 
powers such as China, India 
and Brazil demanding coal, iron 
ore, copper and other mineral 
resources, Komatsu forecasts 

that continued development 
of mines will remain strong, 
especially larger mines with 
increased productivity. The 960E 
is designed as the right match 
for these mines, especially with 
its speed on-grade in deep-pit 
operations and high payload 
capability.

The new trolley-capable 
Komatsu 860E-1K haul truck 
was also featured at MINExpo. 
Powered by the Tier 2 Cummins 
QSK60 rated at 2,700 hp, the 
860E has a payload capacity of 
254 tonnes (280 tons).

Komatsu says its factory-
installed trolley system allows 
the 860E to propel uphill faster 
while the engine rpm reduces, 
thus saving fuel and extending 
life of the engine. The system 
provides a maximum speed of 
64.5 km/h with a final gear 
ratio of 35.52:1.

Komatsu also displayed its latest 
generation PC5500 excavator at 
MINExpo. Now powered by dual 
Tier 2 Cummins QSK38 engines, 
each rated at 1,260 hp, the 
PC5500 has an operating weight 
of 490 tonnes and a shovel 
capacity of 28 cubic metres.

Komatsu

Komatsu’s latest generation PC5500 
excavator is powered by dual Tier 2 

Cummins QSK38 engines.

The new trolley-capable 
Komatsu 860E haul truck 
gets its go from a Tier 2 

Cummins QSK60.

Liebherr
Although it wasn’t on display, Liebherr’s new flagship 4,000 hp R9800 hydraulic 
excavator was officially announced at MINExpo.

Powered by dual Tier 2 Cummins QSK60 engines rated at 2,000 hp, the R9800 
provides outstanding digging and breakout forces. The first unit was expected in 
Australia by the end of 2008.

The R9800 has a nominal bucket capacity of 42 cubic metres, and is targeting 
bucket loads of 68 tonnes (75 tons) in shovel or backhoe execution. Operating 
weights are 793 tonnes as a backhoe and 804 tonnes as a shovel.

The 250-tonne R9250 Litronic excavator was a centrepiece of the Liebherr display 
at MINExpo. Powered by the Cummins QSK45 rated at 1,287 hp, the R9250 has 
superseded the R994.

According to Liebherr, the R9250 delivers greater productivity than the R994 with a  
15% larger digging bucket and 42% higher swing torque. As a shovel or backhoe, the R9250 
has a nominal bucket capacity of 15 cubic metres.

Standing high and mighty at MINExpo was Liebherr’s ultra-class, AC-drive T282B haul truck 
which is offered with Cummins’s biggest diesel engine, the QSK78.

The QSK78 delivers a prodigious 3,500 hp from its 78-litre, V18 configuration, a critical 
element in the T282B’s ability to provide faster cycle times with its 363-tonne (400-ton) 
payload capability.

Liebherr displayed another AC-drive truck, the 290-tonne TI274, which is expected to 
become commercially available in 2010. It will be offered with the Cummins QSK60 rated  
up to 3,000 hp.

The 250-tonne R9250 Liebherr Litronic excavator comes with Cummins 
QSK45 power.

The new L-1150 wheel loader, available with 
Cummins QSK38 power, was the LeTourneau  
focus at MINExpo.

A Tier 2 emissions engine, the QSK38 is rated  
at 1,260 hp in the L-1150.

The L-1150 is specifically designed to load haul 
trucks up to 180 tonnes. It uses a four-wheel 
electric-drive system and consumes up to 40%  
less fuel than equivalent capacity mechanical  
drive loaders, claims LeTourneau.

The Cummins QSK38 builds on the long  
established success of the 38-litre, V12 Cummins 
K-series engine and is specifically designed to 
meet the durability, reliability and power density 
requirements of high-hour, hard duty cycle 
applications such as excavators. 

Technology upgrades include full-authority 
electronic control and a modular common rail fuel 
system that ensure quieter operation, improved 
fuel economy, smoother power delivery, and better 
idle stability.

In fact, the QSK38 is 80% quieter under load and at 
idle while providing 18% faster load acceptance and 
50% faster colder starts.

Cummins Tier 2 power is offered throughout 
LeTourneau’s electric-drive wheel loader range:  
L-950 (Cummins QST rated at 1050 hp),  
L-1350 (Cummins QSK50 rated at 1600 hp),  
L-1850 (Cummins QSK60 rated at 2000 hp),  
L-2350 (Cummins QSK60 rated at 2300 hp).

LeTourneau

Liebherr’s ultra-class T282B haul truck is available with the 3,500 hp Cummins QSK78.

New Le Tourneau L-1150 wheel loader with electric-drive system is 
offered with 1,260 hp Tier 2 Cummins QSK38.

It wasn’t on display at MINExpo but Liebherr’s new flagship 4,000 hp R9800 excavator 
was officially announced at the show. It has dual Tier 2 Cummins QSK60s.



EVERY
UPDATE 9EVERY
UPDATE 9

The biggest Cummins diesel 
engine of all, the 3,500 hp 
QSK78, is at the heart of 
Komatsu’s new ultra-class  
960E haul truck that attracted 
huge crowds at MINExpo.

With a payload capacity of  
327 tonnes (360 tons), the 
AC-drive 960E is the biggest 
haul truck ever developed by 
Komatsu. It has been tested for 
over three years in coal fields 
and deep-pit copper mining.

The Cummins QSK78 — a V18 
displacing 78 litres — provides 
the lowest brake specific 
fuel consumption at rated 
horsepower for this truck class.

Komatsu points out that its  
292-tonne-payload 930E-SE is 
also powered by the QSK78 
which has been deployed for 
over 250,000 hours in mines 
in North America, Chile and 
Australia, proving the reliability 
of the engine in the field.

With infrastructure 
development in emerging 
powers such as China, India 
and Brazil demanding coal, iron 
ore, copper and other mineral 
resources, Komatsu forecasts 

that continued development 
of mines will remain strong, 
especially larger mines with 
increased productivity. The 960E 
is designed as the right match 
for these mines, especially with 
its speed on-grade in deep-pit 
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The new ultra-class MT6300AC haul truck was unveiled by  
Terex at MINExpo.

Designed to accommodate the Cummins QSK78 engine rated  
at 3,500 hp, the AC-drive MT6300AC has a payload capacity  
of 363 tonnes (400 tons). 

According to Terex, it is the only truck in the industry to be 
completely designed from the ground up as a true 400-ton 
payload haul truck.

Although it was too big to display, the Terex O&K RH400 shovel 
— the largest hydraulic excavator in the world — was the subject 
of discussion at MINExpo with upgrades outlined for the  
4,500 hp machine.

Powered by dual Cummins QSK60 engines, each rated at  
2,250 hp, the RH400 is the only hydraulic excavator in the  
1000-ton (907-tonne) class.

It has bucket payloads up to 91 tonnes (100 tons). The QSK60 
Cummins provides a power increase of more than 10% over 
previous engines offered in the RH400.

Cummins Tier 2 engines featured in all of Hitachi’s machinery 
at MINExpo — the EX3600-6 and EX5500-6 excavators and the 
EH3500AC haul truck.

Powered by the Cummins QSK50 rated at 2,000 hp, the 
EH3500AC hauls a payload of 168 tonnes (185 tons) and utilises 
an AC-drive system for improved performance along with 
significant reductions in maintenance and operating costs.  
The older generation EH3500 was DC-drive.

Hitachi says it is the only truck manufacturer in the word  
that provides its own IGBT control, electric generator and 
wheel motors.

The EH3500 is obviously well matched to Hitachi excavators, 
taking seven passes from an EX2500-6, five passes with an 
EX3600-6, and three to four passes with an EX5500-6. 

Hitachi displayed two of its range of five mining excavators  
at MINExpo.

The EX3600-6 has an operating weight of 360 tonnes and is 
powered by the Tier 2 Cummins QSK60 rated at 1944 hp.  
It can be configured as both a shovel and backhoe.

The 2,800 hp EX5500-6 is powered by dual Tier 2 Cummins 
QSK50 engines and has an operating weight of 518 tonnes.  
It is also available as both a shovel and backhoe.

The other mining excavators in the Hitachi line-up are the  
1,086 hp EX1900-6 (Cummins QSK38 Tier 2) with an operating 
weight of 192 tonnes; the 1400 hp EX2500-6 (Cummins QSK50 
Tier 2) with an operating weight of 249 tonnes; and the 3,888 hp 
EX8000-6 (dual Cummins QSK60 Tier 2) with an operating weight 
of 811 tonnes.

Hitachi points out that its latest generation excavators feature 
a highly sophisticated monitoring system that allows operators 
to easily monitor operating status and preventive maintenance 
information, locate failures, and access diagnostic information 
on the machine.

Hitachi

Terex

New ultra-class Terex MT6300AC haul truck has 363 tonnes payload capacity and is designed to 
accommodate 3,500 Cummins QSK78.

New 60-tonne MT6020 Atlas Copco underground truck is propelled by 760 hp Cummins QSK19. 
The first MT6020s in Australia are at the Stawell Gold Mine in Victoria.

The largest hydraulic excavator in the world, the 4,500 hp RH400 is powered by dual 
Cummins QSK60 engines.

Tier 2 Cummins QSK60 rated at 1944 hp is installed in the Hitachi 
EX3600-6 excavator.

Hitachi EH3500AC haul truck 
has 2,000 hp Cummins QSK50.

The new 60-tonne capacity MT6020 underground truck, propelled by the Cummins 
QSK19, was featured by Atlas Copco at MINExpo.

The QSK19 is rated at 760 hp in the MT6020, compared with 650 hp in the very 
successful 50-tonne capacity MT5010.

According to Atlas Copco, the MT6020 has the same speed up the ramp as the MT5010 
but with an extra 10 tonnes in the box.

The first MT6020s in Australia are with Stawell Gold Mine in Victoria which has four 
units. Stawell previously had MT5010s in this job.

When the Cummins QSK19 was approved for underground mining use in 2000, it didn’t 
take long for the engine to start making its mark as a high availability hauler.

Atlas Copco soon switched from Detroit power to the 19-litre Cummins in the MT5010 for 
greater reliability, durability and performance.

The success of the MT5010 prompted Atlas Copco to look at a bigger, even more 
productive truck, and so development of the MT6020 began with Stawell Gold Mine the 
test ground. 

The 760 hp prototype truck achieved a 20% increase in productivity at the mine, setting 
up the global launch of the MT6020. 

Atlas Copco
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at MINExpo — the EX3600-6 and EX5500-6 excavators and the 
EH3500AC haul truck.

Powered by the Cummins QSK50 rated at 2,000 hp, the 
EH3500AC hauls a payload of 168 tonnes (185 tons) and utilises 
an AC-drive system for improved performance along with 
significant reductions in maintenance and operating costs.  
The older generation EH3500 was DC-drive.

Hitachi says it is the only truck manufacturer in the word  
that provides its own IGBT control, electric generator and 
wheel motors.

The EH3500 is obviously well matched to Hitachi excavators, 
taking seven passes from an EX2500-6, five passes with an 
EX3600-6, and three to four passes with an EX5500-6. 

Hitachi displayed two of its range of five mining excavators  
at MINExpo.

The EX3600-6 has an operating weight of 360 tonnes and is 
powered by the Tier 2 Cummins QSK60 rated at 1944 hp.  
It can be configured as both a shovel and backhoe.

The 2,800 hp EX5500-6 is powered by dual Tier 2 Cummins 
QSK50 engines and has an operating weight of 518 tonnes.  
It is also available as both a shovel and backhoe.

The other mining excavators in the Hitachi line-up are the  
1,086 hp EX1900-6 (Cummins QSK38 Tier 2) with an operating 
weight of 192 tonnes; the 1400 hp EX2500-6 (Cummins QSK50 
Tier 2) with an operating weight of 249 tonnes; and the 3,888 hp 
EX8000-6 (dual Cummins QSK60 Tier 2) with an operating weight 
of 811 tonnes.

Hitachi points out that its latest generation excavators feature 
a highly sophisticated monitoring system that allows operators 
to easily monitor operating status and preventive maintenance 
information, locate failures, and access diagnostic information 
on the machine.

Hitachi

Terex

New ultra-class Terex MT6300AC haul truck has 363 tonnes payload capacity and is designed to 
accommodate 3,500 Cummins QSK78.

New 60-tonne MT6020 Atlas Copco underground truck is propelled by 760 hp Cummins QSK19. 
The first MT6020s in Australia are at the Stawell Gold Mine in Victoria.

The largest hydraulic excavator in the world, the 4,500 hp RH400 is powered by dual 
Cummins QSK60 engines.

Tier 2 Cummins QSK60 rated at 1944 hp is installed in the Hitachi 
EX3600-6 excavator.

Hitachi EH3500AC haul truck 
has 2,000 hp Cummins QSK50.

The new 60-tonne capacity MT6020 underground truck, propelled by the Cummins 
QSK19, was featured by Atlas Copco at MINExpo.

The QSK19 is rated at 760 hp in the MT6020, compared with 650 hp in the very 
successful 50-tonne capacity MT5010.

According to Atlas Copco, the MT6020 has the same speed up the ramp as the MT5010 
but with an extra 10 tonnes in the box.

The first MT6020s in Australia are with Stawell Gold Mine in Victoria which has four 
units. Stawell previously had MT5010s in this job.

When the Cummins QSK19 was approved for underground mining use in 2000, it didn’t 
take long for the engine to start making its mark as a high availability hauler.

Atlas Copco soon switched from Detroit power to the 19-litre Cummins in the MT5010 for 
greater reliability, durability and performance.

The success of the MT5010 prompted Atlas Copco to look at a bigger, even more 
productive truck, and so development of the MT6020 began with Stawell Gold Mine the 
test ground. 

The 760 hp prototype truck achieved a 20% increase in productivity at the mine, setting 
up the global launch of the MT6020. 

Atlas Copco
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Cummins is setting up two master 
engine rebuild centres in Australia 
to radically improve its high 
horsepower rebuild capability.
Arno Vidoni, director of high horsepower operations for 
Cummins South Pacific, says the master rebuild centres in 
Brisbane and Perth will be operational early in 2009. 

Cummins high horsepower engines span 600 to 3,500 hp 
and are targeted at mining, power generation, marine, 
gas and oilfield pumping, and rail applications. Engines 
range from the 19-litre in-line six QSK19 to the 78-litre 
V18 QSK78.

“The very large base of installed Cummins engines in the 
South Pacific has driven the project,” Vidoni points out.

“The purchasing decisions of mining customers are 
increasingly being made on a global basis.

“That has put the onus on Cummins to provide consistency 
globally which is the reason we are introducing a certified 
engine rebuild program. What we are aiming for is 
consistency in quality, specification, pricing and warranty. 
We want to improve our ability to meet specific customer 
requirements.

“Customers will know exactly what they’re getting with 
Cummins certified rebuilds…a guaranteed product that 
will maximise availability,” says Vidoni.

The master rebuild centres will be located at Cummins’ two 
biggest branch facilities in Australia, in Brisbane and Perth.

“These rebuild centres will be upfitted with the latest 
equipment to move to a more manufacturing-based 

rebuild process. In fact, we’re spending $2.5 million on 
special tooling and additional resources,” Vidoni points out.

“We’ll have electric engine rollover stands, electric 
tensioning tools, CNC block machines, the latest cleaning 
equipment and dynamometer testing facilities to simulate 
factory specified performance.”

He points out that the electric tensioning tools will 
provide 100% auditing of bolt tensioning during the rebuild 
process to underpin quality.

Cummins branches that have previously been involved in 
the rebuild process such as Newcastle and Mackay will 
now focus on mine site support and repairs.

Cummins Cairns will have a role in the new rebuild 
strategy, its machine shop being set up as a reclaim 
centre for various components.

Vidoni says processes are being put in place to allow 
forecasting of rebuilds 12 months in advance. 

“We’ll be working with customers to provide a 24-hour 
turnaround of their equipment. That will include engine 
removal and installation of an identical spec engine from 
our support bank,” he explains.

The rebuild process will incorporate a three-phase flow 
of teardown/inspection, sub-component rebuild/engine 
assembly, and testing/final inspection.

“The QSK60, for example, has a 300-step rebuild process 
and this fits into the three-phase flow,” Vidoni explains.

The master rebuild centre in Brisbane is being managed 
by Alan Routledge while Mark Brogle is heading up the 
Perth operation. 

Routledge was Cummins Mackay branch manager for more 
than two years and before that held various technical and 
customer support roles for Cummins in the UK.

Brogle had 17 years with Cummins and held the position of 
western region service manager before leaving the company 
in 2003 to broaden his experience with management roles 
in the industrial and automotive markets.

Both master rebuild centres will have quality engineers, 
planners and Cummins technicians who are dedicated to 
the high horsepower rebuild program. 

Stepping up the support
Cummins’ mining business in Australia is at its highest ever 
level of activity.

“In the last 12 months alone, our high horsepower engine 
population has grown more than 25% in Australia,” says 
Steve Cummins, director of mining business for Cummins 
South Pacific.

“This has obviously put demands on all facets of our 
customer support effort.

“To meet these challenges and exceed the expectations 
of our customers, we’ve upgraded and consolidated in a 
number of areas.

“Improving our high horsepower engine rebuild capability 
is just one of the steps we’ve taken,” he points out.  
(See article this page.)

“Our on-site presence at mine sites has been a key focus.

“We’ve bolstered the number of mine-specific mobile 
technicians we have in the field, and we’ve increased 
the number of Cummins on-site representatives and 
technicians who are working fulltime at specific mine 
operations.

“Our technical support in the field has also been improved 
by expanding our team of factory engineers.”

Steve Cummins points out it has been necessary to add 
further engines to the support bank which now has a value 
of around $50 million.

Cummins’ high horsepower range spans 600 to 3,500 hp, 
and covers engines with displacements of 19, 23, 30, 38, 
45, 50, 60 and 78 litres.

All the bigger displacement engines — 38 litres and above, 
which are V12, V16 and V18 configurations — are produced 
at the Cummins Daventry plant in the UK which in 2008 
turned out a record 5,000-plus engines.

Production has been running at a maximum capacity  
24 engines a day, and there are plans to expand the plant to 
meet global demand for Cummins’ high horsepower engines.

Cummins’ biggest diesel engine, the 3,500 hp 78-litre 
QSK78 which was developed at the technical centre at the 
Daventry UK facility, is the subject of increasing demand.

The first QSK78s in Australia  — 10 in all — are now in 
service at the Clermont mine in Queensland’s Bowen 

Basin, installed in Komatsu 930E haul trucks. These 
engines join a population over 50 QSK78s operating in 
mines in North America.

“We’re expecting further major orders for the QSK78 in 
Australia,” Steve Cummins confirms.

Already, 20 QSK78s are on order for a mine site power 
station in Western Australia. 

Master
stroke

Brisbane master rebuild centre manager Alan Routledge.

Cummins high horsepower range 
spans 600 to 3,500 hp. Pictured is 
the QSK50 which has a peak output 
of 2,200 hp.

Director of high horsepower operations Arno Vidoni 
(left) with Perth master rebuild centre manager  
Mark Brogle.

The introduction of the 
Airbus A380, the world’s 
biggest passenger airliner, 
has necessitated a host of 
infrastructure and operational 
upgrades at airports.
Melbourne-based Advanced Power Machinery (APM) is one 
company that has been swept up in the demand for the 
new equipment needed to service the A380.

APM is the only Australian manufacturer of ground power 
units (GPUs) and is supplying Qantas with 13 units to 
service the A380 superjumbo in Australia and the US at  
Los Angeles International Airport (LAX).

Qantas currently has 20 A380s on order, with three 
scheduled to be in service by the end of 2008. 

A GPU is a mobile diesel-powered generator that provides 
power to an aircraft on the tarmac. A jet aircraft can’t 
be plugged into standard mains power because of the 
requirement for 400 Hz frequency (mains power is 50 or  
60 Hz). Hence the need for a GPU providing 400 Hz. 

The Airbus A380 requires two GPUs to power a myriad of 
functions such as air conditioning, avionics, hydraulics and 
engine start-up.

The units being manufactured by APM utilise the Cummins 
9.0-litre QSL engine which provides high power density 
and, critically, low emissions. The QSL is certified to the 
stringent US EPA Tier 3 emissions standard.

“The Tier 3 certified engine was mandatory for GPU 
operation at LAX, and it was also a Qantas requirement 
to meet the company’s environmental policy,” says Chris 
Beech, customer service manager at APM.

The GPU for the A380 is the G15Q model rated at 180 kVA 
at unity power factor. 

“This is a brand new unit designed specifically for the  
high power demands of the A380,” Chris Beech points out. 
“The A380 requires up to 360 kW compared with 112 kW 
for the Boeing 747.” 

The Cummins QSL delivers 231 kW (310 hp) at 1500 rpm as 
a generator-drive engine and incorporates full-authority 
electronic controls and a high pressure common rail fuel 
system to achieve high output and low emissions.

APM uses Cummins Insite software for data logging and 
improved overall control during testing of the QSL-powered 
GPUs. “This allows for precise engine tuning and data 
logging during commissioning, a feature not previously 
available to APM in such a user-friendly format,” says Ian 
Couper, APM’s chief design engineer.

“We’ve received excellent general and technical support 
from Cummins during this project,” says Chris Beech, 
adding that Cummins in Los Angeles has also assisted  
with the units at LAX.

Daniel Gallagher has headed up the project from the 
Cummins side with support from application engineer, 
Sidath Jayasinghe.

Advanced Power Machinery is a 100% Australian-owned 
company that was established in 1997 by Vlado and Debra 
Raus to meet the growing need for locally designed and 
manufactured GPUs.

Based in Dandenong, APM grew out of 
Advanced Rewinds that was set up in 
1986 and involved in the rewind, 
repair, design and modification 
of electric motors. APM is an 
approved RAAF contractor and 
a registered supplier to the 
Australian Defence Force. 

Supercharge 
superjumbofor 

 APM is supplying Qantas with 13 ground power units to  
service the Airbus A380, the world’s biggest passenger airliner.

Ground power unit with low-emission Cummins QSL engine was 
designed specifically for high power demands of the A380.

Cummins 9.0-litre QSL has  
full-authority electronic controls 
and a high pressure common rail fuel 
system to achieve high output and 
low emissions.

If you have to handle big 
passenger jetliners, you 
need a decent tug to do it.
Qantas is now in possession of a top 
performing tug at Canberra Airport, thanks  
to a Cummins repower project.

The Douglas DC10 tug has had its original 
two-stroke diesel replaced with a 5.9-litre 
Cummins 6BTA engine for pushback and towing 
work at the airport.

The Cummins-powered tug can handle airliners 
as big as the Boeing 767 which has a maximum 
take-off weight of around 200 tonnes.

The 185 hp Cummins is coupled to a ZF ‘drop 
box’ torque converter transmission which 
transmits drive through hub reduction axles 
front and rear.

“We provided the total repower package, 
including picking up the tug at the airport 
and delivering back to the airport,” says 
Steve Evans, branch manager at Cummins 
Queanbeyan which handled the repower.

Reports from Canberra Airport are that the  
22-tonne repowered tug is now the favourite 
tug with Qantas operators. 

big 
tug

Little

Steve Cummins... “Our on-site presence at mine sites has 
been a key focus.” 

APM team, from left: Chris Beech (customer service 
manager), Vlado Raus (managing director), and Ian Couper 
(chief design engineer).
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Cummins is setting up two master 
engine rebuild centres in Australia 
to radically improve its high 
horsepower rebuild capability.
Arno Vidoni, director of high horsepower operations for 
Cummins South Pacific, says the master rebuild centres in 
Brisbane and Perth will be operational early in 2009. 

Cummins high horsepower engines span 600 to 3,500 hp 
and are targeted at mining, power generation, marine, 
gas and oilfield pumping, and rail applications. Engines 
range from the 19-litre in-line six QSK19 to the 78-litre 
V18 QSK78.

“The very large base of installed Cummins engines in the 
South Pacific has driven the project,” Vidoni points out.

“The purchasing decisions of mining customers are 
increasingly being made on a global basis.

“That has put the onus on Cummins to provide consistency 
globally which is the reason we are introducing a certified 
engine rebuild program. What we are aiming for is 
consistency in quality, specification, pricing and warranty. 
We want to improve our ability to meet specific customer 
requirements.

“Customers will know exactly what they’re getting with 
Cummins certified rebuilds…a guaranteed product that 
will maximise availability,” says Vidoni.

The master rebuild centres will be located at Cummins’ two 
biggest branch facilities in Australia, in Brisbane and Perth.

“These rebuild centres will be upfitted with the latest 
equipment to move to a more manufacturing-based 

rebuild process. In fact, we’re spending $2.5 million on 
special tooling and additional resources,” Vidoni points out.

“We’ll have electric engine rollover stands, electric 
tensioning tools, CNC block machines, the latest cleaning 
equipment and dynamometer testing facilities to simulate 
factory specified performance.”

He points out that the electric tensioning tools will 
provide 100% auditing of bolt tensioning during the rebuild 
process to underpin quality.

Cummins branches that have previously been involved in 
the rebuild process such as Newcastle and Mackay will 
now focus on mine site support and repairs.

Cummins Cairns will have a role in the new rebuild 
strategy, its machine shop being set up as a reclaim 
centre for various components.

Vidoni says processes are being put in place to allow 
forecasting of rebuilds 12 months in advance. 

“We’ll be working with customers to provide a 24-hour 
turnaround of their equipment. That will include engine 
removal and installation of an identical spec engine from 
our support bank,” he explains.

The rebuild process will incorporate a three-phase flow 
of teardown/inspection, sub-component rebuild/engine 
assembly, and testing/final inspection.

“The QSK60, for example, has a 300-step rebuild process 
and this fits into the three-phase flow,” Vidoni explains.

The master rebuild centre in Brisbane is being managed 
by Alan Routledge while Mark Brogle is heading up the 
Perth operation. 

Routledge was Cummins Mackay branch manager for more 
than two years and before that held various technical and 
customer support roles for Cummins in the UK.

Brogle had 17 years with Cummins and held the position of 
western region service manager before leaving the company 
in 2003 to broaden his experience with management roles 
in the industrial and automotive markets.

Both master rebuild centres will have quality engineers, 
planners and Cummins technicians who are dedicated to 
the high horsepower rebuild program. 

Stepping up the support
Cummins’ mining business in Australia is at its highest ever 
level of activity.

“In the last 12 months alone, our high horsepower engine 
population has grown more than 25% in Australia,” says 
Steve Cummins, director of mining business for Cummins 
South Pacific.

“This has obviously put demands on all facets of our 
customer support effort.

“To meet these challenges and exceed the expectations 
of our customers, we’ve upgraded and consolidated in a 
number of areas.

“Improving our high horsepower engine rebuild capability 
is just one of the steps we’ve taken,” he points out.  
(See article this page.)

“Our on-site presence at mine sites has been a key focus.

“We’ve bolstered the number of mine-specific mobile 
technicians we have in the field, and we’ve increased 
the number of Cummins on-site representatives and 
technicians who are working fulltime at specific mine 
operations.

“Our technical support in the field has also been improved 
by expanding our team of factory engineers.”

Steve Cummins points out it has been necessary to add 
further engines to the support bank which now has a value 
of around $50 million.

Cummins’ high horsepower range spans 600 to 3,500 hp, 
and covers engines with displacements of 19, 23, 30, 38, 
45, 50, 60 and 78 litres.

All the bigger displacement engines — 38 litres and above, 
which are V12, V16 and V18 configurations — are produced 
at the Cummins Daventry plant in the UK which in 2008 
turned out a record 5,000-plus engines.

Production has been running at a maximum capacity  
24 engines a day, and there are plans to expand the plant to 
meet global demand for Cummins’ high horsepower engines.

Cummins’ biggest diesel engine, the 3,500 hp 78-litre 
QSK78 which was developed at the technical centre at the 
Daventry UK facility, is the subject of increasing demand.

The first QSK78s in Australia  — 10 in all — are now in 
service at the Clermont mine in Queensland’s Bowen 

Basin, installed in Komatsu 930E haul trucks. These 
engines join a population over 50 QSK78s operating in 
mines in North America.

“We’re expecting further major orders for the QSK78 in 
Australia,” Steve Cummins confirms.

Already, 20 QSK78s are on order for a mine site power 
station in Western Australia. 

Master
stroke

Brisbane master rebuild centre manager Alan Routledge.

Cummins high horsepower range 
spans 600 to 3,500 hp. Pictured is 
the QSK50 which has a peak output 
of 2,200 hp.

Director of high horsepower operations Arno Vidoni 
(left) with Perth master rebuild centre manager  
Mark Brogle.

The introduction of the 
Airbus A380, the world’s 
biggest passenger airliner, 
has necessitated a host of 
infrastructure and operational 
upgrades at airports.
Melbourne-based Advanced Power Machinery (APM) is one 
company that has been swept up in the demand for the 
new equipment needed to service the A380.

APM is the only Australian manufacturer of ground power 
units (GPUs) and is supplying Qantas with 13 units to 
service the A380 superjumbo in Australia and the US at  
Los Angeles International Airport (LAX).

Qantas currently has 20 A380s on order, with three 
scheduled to be in service by the end of 2008. 

A GPU is a mobile diesel-powered generator that provides 
power to an aircraft on the tarmac. A jet aircraft can’t 
be plugged into standard mains power because of the 
requirement for 400 Hz frequency (mains power is 50 or  
60 Hz). Hence the need for a GPU providing 400 Hz. 

The Airbus A380 requires two GPUs to power a myriad of 
functions such as air conditioning, avionics, hydraulics and 
engine start-up.

The units being manufactured by APM utilise the Cummins 
9.0-litre QSL engine which provides high power density 
and, critically, low emissions. The QSL is certified to the 
stringent US EPA Tier 3 emissions standard.

“The Tier 3 certified engine was mandatory for GPU 
operation at LAX, and it was also a Qantas requirement 
to meet the company’s environmental policy,” says Chris 
Beech, customer service manager at APM.

The GPU for the A380 is the G15Q model rated at 180 kVA 
at unity power factor. 

“This is a brand new unit designed specifically for the  
high power demands of the A380,” Chris Beech points out. 
“The A380 requires up to 360 kW compared with 112 kW 
for the Boeing 747.” 

The Cummins QSL delivers 231 kW (310 hp) at 1500 rpm as 
a generator-drive engine and incorporates full-authority 
electronic controls and a high pressure common rail fuel 
system to achieve high output and low emissions.

APM uses Cummins Insite software for data logging and 
improved overall control during testing of the QSL-powered 
GPUs. “This allows for precise engine tuning and data 
logging during commissioning, a feature not previously 
available to APM in such a user-friendly format,” says Ian 
Couper, APM’s chief design engineer.

“We’ve received excellent general and technical support 
from Cummins during this project,” says Chris Beech, 
adding that Cummins in Los Angeles has also assisted  
with the units at LAX.

Daniel Gallagher has headed up the project from the 
Cummins side with support from application engineer, 
Sidath Jayasinghe.

Advanced Power Machinery is a 100% Australian-owned 
company that was established in 1997 by Vlado and Debra 
Raus to meet the growing need for locally designed and 
manufactured GPUs.

Based in Dandenong, APM grew out of 
Advanced Rewinds that was set up in 
1986 and involved in the rewind, 
repair, design and modification 
of electric motors. APM is an 
approved RAAF contractor and 
a registered supplier to the 
Australian Defence Force. 
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 APM is supplying Qantas with 13 ground power units to  
service the Airbus A380, the world’s biggest passenger airliner.

Ground power unit with low-emission Cummins QSL engine was 
designed specifically for high power demands of the A380.

Cummins 9.0-litre QSL has  
full-authority electronic controls 
and a high pressure common rail fuel 
system to achieve high output and 
low emissions.

If you have to handle big 
passenger jetliners, you 
need a decent tug to do it.
Qantas is now in possession of a top 
performing tug at Canberra Airport, thanks  
to a Cummins repower project.

The Douglas DC10 tug has had its original 
two-stroke diesel replaced with a 5.9-litre 
Cummins 6BTA engine for pushback and towing 
work at the airport.

The Cummins-powered tug can handle airliners 
as big as the Boeing 767 which has a maximum 
take-off weight of around 200 tonnes.

The 185 hp Cummins is coupled to a ZF ‘drop 
box’ torque converter transmission which 
transmits drive through hub reduction axles 
front and rear.

“We provided the total repower package, 
including picking up the tug at the airport 
and delivering back to the airport,” says 
Steve Evans, branch manager at Cummins 
Queanbeyan which handled the repower.

Reports from Canberra Airport are that the  
22-tonne repowered tug is now the favourite 
tug with Qantas operators. 
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Steve Cummins... “Our on-site presence at mine sites has 
been a key focus.” 

APM team, from left: Chris Beech (customer service 
manager), Vlado Raus (managing director), and Ian Couper 
(chief design engineer).
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A bold plan to overcome to the 
shortage of diesel technicians in 
Australia – and other countries – 
has been launched by Cummins 
in the Philippines in association 
with that country’s premier 
engineering institute. 

Australian Mike Sharp has been the driving force  
behind the establishment of a Cummins technical 
training centre on the campus of the Mapua Institute  
of Technology which has 9,000 engineering students.

Qualified diesel technicians as well as mechanical 
engineering graduates from the Mapua institute and 
other universities in Manila are being put through the 
training centre to prepare them for work at Cummins 
branches in Australia.

“We’re actually training the mechanical engineering 
graduates to become diesel technicians,” says Sharp, 
operations director for Cummins in south-east and  
north-east Asia. 

“We’re not just using the Filipino graduates as a labour 
resource, we are also giving them the opportunity of a 
career path in a wealthy country like Australia where 
they can settle, educate, socialise, save and prosper.”

Sharp has no concerns about the 
Filipinos settling successfully 
in Australia. “The Filipinos are 
known to be people with great 
community pride and respect 
for others,” he says. “Of course 
we’ll be helping them settle 
too, using a buddy system at  
the branches.”

The Philippines is the world’s 
12th most populous country with a 
population of nearly 90 million. Once 
one of the wealthiest nations in Asia, 
the Philippines is now beset by high 
unemployment and low wages.

This has forced millions of Filipino men and 
women to leave their homes and families to 
seek work overseas. In fact, over 11 million 
Filipinos now work abroad and they send 
around US$14 billion back to their families in 
the Philippines a year.

By the end of 2008, more than 30 Filipino diesel 
technicians will have completed a 10-week course at 
the Cummins technical training centre in Manila and 
settled in Australia. 

“They will receive the same above-award wages as 
their fellow Australian Cummins workers in stark 
contrast to the $10,000 they may earn a year in the 
Philippines,” Sharp points out. 

Early in 2009, the first group of mechanical  
engineering graduates will start their training as  
diesel technicians with Cummins. “First, they’ll  
spend six months in Cummins’ workshop and field 
service operations in the Philippines doing  
everything from changing filters to engine  
overhaul, and then they’ll do the 10-week  
course at the technical training centre,”  
Sharp explains.

Bold

What the  
academics 
say…

Cummins Technical Training Centre has been 
established in the Philippines in association with that 
country’s premier engineering institute, the Mapua 
Institute of Technology.

Australian Mike Sharp has been the driving force behind  
the establishment of the training centre at the Mapua 
Institute of Technology. He is shown here with Manuel 
Belino, dean of the School of Mechanical Engineering.

Qualified diesel technicians as well as mechanical 
engineering graduates from the Mapua institute and 
other universities in Manila are being put through 
the training centre to prepare them for work at 
Cummins branches in Australia.

Ricardo Espinosa (left), general manager of Cummins 
Sales & Service Philippines which is playing a key role 
in the Cummins technical centre training program.

Senior officers of the Mapua 
Institute of Technology are 
enthusiastic about Cummins’ 
presence on the campus. 
“It means our students are able to work with a world 
leader in diesel engine technology which is very 
significant in terms of their learning,” says president 
Reynaldo Vea. 

“Our involvement with a global company like Cummins is 
very good for the image of the institute,” asserts Manuel 
Belino, dean of the School of Mechanical Engineering.

“The training centre provides a real hands-on working 
environment for the students. 

“We’ve had a lot of interest from students in Cummins 
and are working closely with Mike Sharp to introduce a 
diploma course in diesel engine technology in 2009.

“We are also hoping that our association with Cummins 
results in collaborative research, particularly in the area 
of alternative fuels.”

Luis Dado, vice-president of Human Resources 
Development, considers the partnership with Cummins a 
huge benefit to students.

“An important part of the learning process is exposure to 
a real-life working environment, and Cummins is able to 
provide students with exactly that, “ he says.

“We can now provide more practical, hands-on training 
rather than strictly theoretical classroom learning.

 “The opportunity for our students to work in Australia 
in a competitive environment and advance their career 
is obviously a great attraction. It is a gateway to career 
opportunities at Cummins.” 

“They will need to pass both theoretical and practical 
tests before being accepted for work in Australia  
with Cummins.”

He sees the Cummins training centre supplying 
diesel technicians to other regions around the world, 
particularly the Middle East, where thousands of 
engines are due for rebuild in the next couple of 
years. Many of these engines are powering  
generator sets.

Sharp has entrusted the day-to-day running of the 
centre to Jun Marfori who was recruited because of 
his extensive career experience in training as well as 
human resources and marketing.

“This is an exciting project,” says Jun Marfori, “not 
only because of the value to Cummins but also in a 
nationalistic sense in that we’re helping people who 
would otherwise be disadvantaged to make a better 
life for themselves.”

Respected Cummins New Zealand service manager 
Ben Clark has also played a key role in the successful 
start-up of the centre, training the trainers and 
imparting his product knowledge to the students.

The Filipino diesel technicians are initially moving to 
Australia without their families, but if they decide 
they want to gain permanent residency, Cummins 
will support them if they want to bring their families  
to Australia.

Sharp and his team are working with Australian-
based Ultimate Skills, an international recruitment 
agency which handles all visa requirements and 
processing as well as assisting with the initial 
settling of the Filipinos in Australia. 

Respected Cummins New Zealand service manager  
Ben Clark has played a key role in the successful start-up 
of the technical training centre, training the trainers and 

imparting his product knowledge to the students.

forges  
Filipinos’ future  
   in Australia

Manager of the Cummins Technical Training 
Centre Jun Marfori (right) with Reynaldo Vea, 
president of the Mapua Institute of Technology.

plan

The first group of trainees at the official opening  
of the technical training centre.
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A bold plan to overcome to the 
shortage of diesel technicians in 
Australia – and other countries – 
has been launched by Cummins 
in the Philippines in association 
with that country’s premier 
engineering institute. 

Australian Mike Sharp has been the driving force  
behind the establishment of a Cummins technical 
training centre on the campus of the Mapua Institute  
of Technology which has 9,000 engineering students.

Qualified diesel technicians as well as mechanical 
engineering graduates from the Mapua institute and 
other universities in Manila are being put through the 
training centre to prepare them for work at Cummins 
branches in Australia.

“We’re actually training the mechanical engineering 
graduates to become diesel technicians,” says Sharp, 
operations director for Cummins in south-east and  
north-east Asia. 

“We’re not just using the Filipino graduates as a labour 
resource, we are also giving them the opportunity of a 
career path in a wealthy country like Australia where 
they can settle, educate, socialise, save and prosper.”

Sharp has no concerns about the 
Filipinos settling successfully 
in Australia. “The Filipinos are 
known to be people with great 
community pride and respect 
for others,” he says. “Of course 
we’ll be helping them settle 
too, using a buddy system at  
the branches.”

The Philippines is the world’s 
12th most populous country with a 
population of nearly 90 million. Once 
one of the wealthiest nations in Asia, 
the Philippines is now beset by high 
unemployment and low wages.

This has forced millions of Filipino men and 
women to leave their homes and families to 
seek work overseas. In fact, over 11 million 
Filipinos now work abroad and they send 
around US$14 billion back to their families in 
the Philippines a year.

By the end of 2008, more than 30 Filipino diesel 
technicians will have completed a 10-week course at 
the Cummins technical training centre in Manila and 
settled in Australia. 

“They will receive the same above-award wages as 
their fellow Australian Cummins workers in stark 
contrast to the $10,000 they may earn a year in the 
Philippines,” Sharp points out. 

Early in 2009, the first group of mechanical  
engineering graduates will start their training as  
diesel technicians with Cummins. “First, they’ll  
spend six months in Cummins’ workshop and field 
service operations in the Philippines doing  
everything from changing filters to engine  
overhaul, and then they’ll do the 10-week  
course at the technical training centre,”  
Sharp explains.

Bold

What the  
academics 
say…

Cummins Technical Training Centre has been 
established in the Philippines in association with that 
country’s premier engineering institute, the Mapua 
Institute of Technology.

Australian Mike Sharp has been the driving force behind  
the establishment of the training centre at the Mapua 
Institute of Technology. He is shown here with Manuel 
Belino, dean of the School of Mechanical Engineering.

Qualified diesel technicians as well as mechanical 
engineering graduates from the Mapua institute and 
other universities in Manila are being put through 
the training centre to prepare them for work at 
Cummins branches in Australia.

Ricardo Espinosa (left), general manager of Cummins 
Sales & Service Philippines which is playing a key role 
in the Cummins technical centre training program.

Senior officers of the Mapua 
Institute of Technology are 
enthusiastic about Cummins’ 
presence on the campus. 
“It means our students are able to work with a world 
leader in diesel engine technology which is very 
significant in terms of their learning,” says president 
Reynaldo Vea. 

“Our involvement with a global company like Cummins is 
very good for the image of the institute,” asserts Manuel 
Belino, dean of the School of Mechanical Engineering.

“The training centre provides a real hands-on working 
environment for the students. 

“We’ve had a lot of interest from students in Cummins 
and are working closely with Mike Sharp to introduce a 
diploma course in diesel engine technology in 2009.

“We are also hoping that our association with Cummins 
results in collaborative research, particularly in the area 
of alternative fuels.”

Luis Dado, vice-president of Human Resources 
Development, considers the partnership with Cummins a 
huge benefit to students.

“An important part of the learning process is exposure to 
a real-life working environment, and Cummins is able to 
provide students with exactly that, “ he says.

“We can now provide more practical, hands-on training 
rather than strictly theoretical classroom learning.

 “The opportunity for our students to work in Australia 
in a competitive environment and advance their career 
is obviously a great attraction. It is a gateway to career 
opportunities at Cummins.” 

“They will need to pass both theoretical and practical 
tests before being accepted for work in Australia  
with Cummins.”

He sees the Cummins training centre supplying 
diesel technicians to other regions around the world, 
particularly the Middle East, where thousands of 
engines are due for rebuild in the next couple of 
years. Many of these engines are powering  
generator sets.

Sharp has entrusted the day-to-day running of the 
centre to Jun Marfori who was recruited because of 
his extensive career experience in training as well as 
human resources and marketing.

“This is an exciting project,” says Jun Marfori, “not 
only because of the value to Cummins but also in a 
nationalistic sense in that we’re helping people who 
would otherwise be disadvantaged to make a better 
life for themselves.”

Respected Cummins New Zealand service manager 
Ben Clark has also played a key role in the successful 
start-up of the centre, training the trainers and 
imparting his product knowledge to the students.

The Filipino diesel technicians are initially moving to 
Australia without their families, but if they decide 
they want to gain permanent residency, Cummins 
will support them if they want to bring their families  
to Australia.

Sharp and his team are working with Australian-
based Ultimate Skills, an international recruitment 
agency which handles all visa requirements and 
processing as well as assisting with the initial 
settling of the Filipinos in Australia. 

Respected Cummins New Zealand service manager  
Ben Clark has played a key role in the successful start-up 
of the technical training centre, training the trainers and 

imparting his product knowledge to the students.

forges  
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Manager of the Cummins Technical Training 
Centre Jun Marfori (right) with Reynaldo Vea, 
president of the Mapua Institute of Technology.

plan

The first group of trainees at the official opening  
of the technical training centre.
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Cummins has donated funds 
in support of Trans-Help 
Foundation’s mobile Health & 
Support Unit which has been 
set up to assist truck drivers 
and their families.
“We launched our Health & Support Unit in 
2008,” says Trans-Help CEO Dianne Carroll. “It is 
attending major truck events around the country 
as well as covering major freight corridors at 
various points. It is manned by qualified volunteer 
medical staff providing a variety of health checks 
for drivers.” 

She says these checks include blood pressure,  
a blood test that can detect blood sugar control 
and is carried out with a hand-held point of  
care device for rapid and easy detection of  
four parameters, all recorded on the spot.  
It monitors glucose, cholesterol, triglycerides 
and lactate directly from capillary blood. 

There’s also an ultrasound test for peripheral 
vascular disease, detecting possible blood 
clotting in the legs, and a scales-digital-beam 
machine that records weight, height and 
circumference measurements, checking for 
obesity and diabetes.

The results of all health checks are entered into 
a computer program which also incorporates a 
questionnaire tick test to assist in identifying 
family history — depression, sleeping disorders, 
and the like. 

The computer program has been custom 
designed for Trans-Help, automatically 
identifying health issues of concern and giving 
the person a printout of their results. These can 
then be given to their general practitioner. All 
personal results are private and confidential and 
are not be available to any other party. 

The unit has a variety of brochures on health 
and support issues, and is also equipped 

with an automated external defibrillator for 
emergencies, a complete St John emergency 
first aid kit and a portable bed for use in the 
event of an emergency.

 “Depression is a very real issue with truck 
drivers and we offer a phone support service to 
let them know where they can get professional 
help,” says Dianne Carroll.

“We also assist drivers’ partners and their 
families in the event of a hospitalised or fatal 
accident involving their loved ones.”

The Trans-Help Foundation is a non-profit 
organisation formed by a group people dedicated 
to, and passion about, the road transport industry 
— especially the man or woman behind the wheel.

Iveco Trucks Australia has generously donated a 
Daily van to Trans-Help.

With additional donations from sponsors Cummins 
South Pacific, Label Concepts, R&M Cullinan Pty 
Ltd, BeyondBlue, Ozprodrivers, Repco, Honda 
and Engel Australia, Trans-Help has been able 
to fit out the van with computers and medical 
diagnostic equipment. 

The Cummins Trans-Help connection started 
through Matthew Martin from the Cummins 
Dandenong branch. Martin is leader of the 
branch’s CIT (Community Involvement Team). 
Trans-Help has received a Cummins Community 
Care grant.

“We’re supporting Trans-Help with a Cummins 
Community Care grant because we consider the 
Health & Support Unit a very important project 
in the awareness of health issues for Australia’s 
hard working truck drivers,” says Gino Butera, 
Cummins South Pacific managing director.

Lindsay Transport has generously donated fuel 
to run the Iveco van for two years while OAMPS 
Transport Insurance Service is supporting  
Trans-Help with financial assistance at the  
various events and truck stops where the  
van is operational. 

Gino Butera, head of Cummins South Pacific since 2002, has been 
appointed to the new position of Executive Managing Director —  
Asia Pacific.

He will have responsibility for Cummins’ entire distribution 
business in the Asia Pacific region, which includes the South 
Pacific, South East  Asia, North East Asia as well as China and 
India, Cummins’ two fastest growing markets globally.

Cummins’ distribution business is a separate business unit within 
Cummins Inc. focusing on after-sales customer support and related 
activities including service, parts sales and distribution, equipment 
sales, marketing, and application/service engineering.

“Since taking on the role as Cummins South Pacific managing 
director in 2002 the business has grown significantly, but most 
importantly we have been able to do this while also building  
on our already solid customer support capability,” says  
Gino Butera.

“Cummins is in great shape to ride out the current uncertain times 
and to take advantage of all future opportunities. We have the 
right technology across all markets, a growing company-owned 
service and support network and the best people in the business.  

“The Cummins South Pacific business will report to me in my 
new Asia Pacific role so I am extremely pleased to continue my 
association with this great region.”

Gino Butera joined Cummins in 1985 and has worked in a variety 
of senior executive roles in the US and South Pacific. In the US he 
was finance manager for Cummins’ international business from 
1994-96, and then director of finance for Cummins Fuel Systems 
until 1998.

He returned to Australia in 1998 where he worked until 2002 
as chief financial officer and director of corporate services for 
Cummins South Pacific.

Since he became Managing Director of Cummins South Pacific in 
2002, sales have increased from $250 million to $550 million, while 
service points have grown from 33 to more than 50.

Gino Butera will remain based in Melbourne and continue to report 
to Pamela Carter, Cummins Inc. Vice President and President 
— Distribution Business.

His replacement in the South Pacific lead role will be announced 
early in 2009.
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Gino Butera

Cummins’  
finger on  
the pulse 

Trans-Help Health & Support Unit in 
operation on the Hume Highway at 
Tarcutta recently.

Trans-Help is the brainchild of its chief 
executive officer Dianne Carroll. 

New area directors for South Pacific
Cummins has named three new area 
directors for the South Pacific region 
— Bruce Wiltshire, Paul Hewett and  
Paul Anscombe.

They join Brian Smith who continues in 
his role as area director for the northern 
region (Queensland, North Territory, 
Papua New Guinea) with responsibility for 
branches in Brisbane, Toowoomba, Cairns, 
Mackay, Townsville, Cloncurry, Emerald, 
Darwin, Port Moresby and Lae. 

Bruce Wiltshire is area director for the 
western region with responsibility for 
branches in Perth, Bunbury, Karratha  
and Kalgoorlie.

Bruce had 11 years in the retail banking 
industry followed by 12 years with 
industrial group Sandvik in financial and 
general management roles. The first five 
years were spent as financial controller 
for the rock tools division in Australia 
followed by four years as general manager 
of the same division.

“It was during this time that I gained 
an appreciation of the mining industry 
and the importance of good customer 
relations,” he says.

This was followed by three years in 
Hong Kong as Sandvik’s regional CFO and 
product line manager.

Bruce then had four years with Orica as 
general manager of its mining services 
business in Western Australia. “My 
understanding of the importance of safety 
was really enhanced during this role as 
the main product line was explosives,”  
he says.

He then joined Rio Tinto and had two and 
a half years as finance and compliance 
manager for its Asia Pacific shared services 
organisation.

“I took on the job at Cummins because I 
was eager to get back into an operational 
general management role. So far it has 
been great,” he says.

Paul Hewett is area director for southern 
region (Victoria, South Australia, 
Tasmania) with responsibility for branches 
in Melbourne (Campbellfield, Laverton, 
Dandenong), Swan Hill, Wodonga, Mildura, 
Devonport, Hobart, Adelaide, Mt Gambier 
and Port Lincoln.

Paul’s career with Cummins started in 
1984 as a diesel technician in Perth. He 
then went on to hold roles as a warranty 
administrator and costing & invoicing 
clerk before becoming branch manager at 
Kalgoorlie in 1988. This was followed by 
the role of state parts and administration 
manager in WA.

Paul left Cummins in 1993 to become 
national parts marketing and sales 
manager for the Haulpak division of 
Komatsu Dresser.

He returned to Cummins South Pacific 
in 1996 to become business manager for 
mining, construction and rail, and this was 
followed by business manager roles for 
wind machines and then agriculture.

Paul then served as a Six Sigma Black Belt 
for two years before becoming regional 
branch manager in March 2008.

Paul Anscombe is area director for 
central region (NSW and New Zealand) 
with responsibility for branches in 
Sydney, Wollongong, Newcastle, Orange, 
Muswellbrook, Tamworth, Dubbo, Grafton, 
Queanbeyan, Leeton and NZ).

He was previously general manager of 
Cummins NZ and before that had more 
than seven years in senior management 
roles with Cummins UK.

Paul started with Cummins UK in 1993 as 
a service technician and then became a 
workshop foreman. He moved to NZ in 
1995 and worked for Trucks & Trailers Ltd 
before returning to the UK to take on the 
role of branch manager at the Cummins 
Heathrow facility from 1998 to 2000.

He was then appointed business manager 
for the bus and coach division of Cummins 
UK before becoming southern region 
manager in the UK with responsibility 
for five branches. He returned to NZ to 
become general manager in 2006.

Bruce Wiltshire Paul Hewett Paul Anscombe

New Qld 
branch
managers
 

Stuart 
Cunningham has 
been appointed 
regional branch 
manager with 
responsibility 
for Cummins’ 
Brisbane and 
Toowoomba 
branch 
operations.

He replaces Bob 
Walker who has 
retired.

Stuart began with Cummins in 
June 2007 as director of parts and 
service sales for Queensland. He’d 
previously had extensive senior 
management experience outside 
Cummins including three years 
as Queensland state manager for 
Scania, three years as national fleet 
sales manager-aftersales for Volvo 
Trucks, and three years as national 
operations manager for MAN.

Chris Bugeja has been appointed 
Cummins Mackay branch manager. 

He replaces Alan Routledge who 
has become manager of the master 
engine rebuild centre in Brisbane.

Chris had 15 years with Cummins in 
various service and equipment sales 
roles in the Mackay and Townsville 
regions. He then had seven years 
with a Mackay-based company 
responsible for the provision of 
personnel and services to the  
mining business in Queensland’s 
Bowen Basin. 

Stuart Cunningham

Bob Walker 
(left) with 
Cummins 
northern region 
area director 
Brian Smith 
who is holding 
‘The Walker 
Room’ plaque

Jacob Gerke (right) with Cummins marine 
business manager Troy Lawson.

A potent 
force in 2008
Cummins parts interpreter Warren Potent 
clearly established himself in 2008 as one of 
the world’s top marksmen, winning bronze 
at the Beijing Olympics and then gold at the 
World Cup Final in Bangkok.

Potent, who works at the Cummins Wetherill 
Park branch in Sydney, competes in the men’s  
prone event, shot over a distance of 50 metres.

The 46-year-old Australian surprised everyone 
at the World Cup Final when, during the award 
ceremony, he called his girlfriend Lee to the 
podium, produced a diamond ring, and asked 
for her hand in marriage.

The Beijing Olympics were Potent’s third 
Olympic Games. He competed at Sydney in 
2000, finishing 19th in his specialty event, and 
at Athens in 2004, where he finished 42nd.

He went to Beijing ranked No.1 in his event 
and actually registered the best score in the 
Olympic final. However, a shaky performance 
in qualifying meant he went into the final 
in 4th position, setting himself an almost 
impossible task to win gold. A nerveless 
display clinched him the bronze.

Potent first competed at the Australian 
titles in 1980 and retired from competitive 
shooting in the early ’90s, only to make his 
comeback in 1997 after Sydney was awarded 
the 2000 Games, buoyed by the prospect of 
shooting at home.

Indeed, could there be a better name for  
a shooter than Potent?

Bob Walker 
calls it a day
Bob Walker, who worked for Cummins 
for 35 years in key branch, technical and 
service support roles both in Australia and 
overseas, retired in December.

“Bob has made an enormous contribution 
to the success of Cummins in the South 
Pacific region and we wish him and his 
wife Lily well in their future endeavours,” 
said Cummins northern region area 
director Brian Smith.

The boardroom at Cummins’ new world-
class branch facility in Brisbane has been 
named ‘The Walker Room’ in recognition 
of Bob’s contribution to the company.

Bob began his career with Cummins as a 
diesel technician in 1968 at Lansvale in 
Sydney. He ended his career in December 
2008 as Brisbane branch manager.

Top talent wins 
Cummins marine 
excellence award
Jacob Gerke is the winner of the  
inaugural Cummins Excellence in  
Maritime Engineering Award.

The award was introduced in 2008 for 
a high achieving third-year Australian 
Maritime College (AMC) student who 
shows leadership, creativity and 
innovation.

Gerke is a third-year Marine and Offshore 
Systems student at AMC, a specialist 
institute of the University of Tasmania. 
The award will see him tour Cummins’ US 
facilities as well as a major shipyard. 

“The things I see and the contacts I make 
will be invaluable to my career,” he said. 

Cummins South Pacific marine business 
manager Troy Lawson said the award was 
not just about academic achievement. 
“We look for people who display strong 
leadership and innovation as well,” he said.

As a result of the partnership between 
AMC and Cummins, Lawson said the 
award would be an ongoing event and 
he encouraged students to start thinking 
about entering next year. 

Warren Potent with his fiancée Lee after 
winning gold at the World Cup Final in 
Beijing.

The installation of 
2,200 Cummins B3.3 
engines in Lincoln 
Electric Vantage 575 
welding machines 
manufactured in 
Sydney was recently 
hailed as a great 
success story by  
Jim Kelly, Cummins Inc 
president of engine business. During his 2008 
visit to Australia, Kelly (right) presented a 
plaque to Lincoln managing director Richard 
McBurney to mark the occasion.

Lincoln welds a  
winner 
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Cummins has donated funds 
in support of Trans-Help 
Foundation’s mobile Health & 
Support Unit which has been 
set up to assist truck drivers 
and their families.
“We launched our Health & Support Unit in 
2008,” says Trans-Help CEO Dianne Carroll. “It is 
attending major truck events around the country 
as well as covering major freight corridors at 
various points. It is manned by qualified volunteer 
medical staff providing a variety of health checks 
for drivers.” 

She says these checks include blood pressure,  
a blood test that can detect blood sugar control 
and is carried out with a hand-held point of  
care device for rapid and easy detection of  
four parameters, all recorded on the spot.  
It monitors glucose, cholesterol, triglycerides 
and lactate directly from capillary blood. 

There’s also an ultrasound test for peripheral 
vascular disease, detecting possible blood 
clotting in the legs, and a scales-digital-beam 
machine that records weight, height and 
circumference measurements, checking for 
obesity and diabetes.

The results of all health checks are entered into 
a computer program which also incorporates a 
questionnaire tick test to assist in identifying 
family history — depression, sleeping disorders, 
and the like. 

The computer program has been custom 
designed for Trans-Help, automatically 
identifying health issues of concern and giving 
the person a printout of their results. These can 
then be given to their general practitioner. All 
personal results are private and confidential and 
are not be available to any other party. 

The unit has a variety of brochures on health 
and support issues, and is also equipped 

with an automated external defibrillator for 
emergencies, a complete St John emergency 
first aid kit and a portable bed for use in the 
event of an emergency.

 “Depression is a very real issue with truck 
drivers and we offer a phone support service to 
let them know where they can get professional 
help,” says Dianne Carroll.

“We also assist drivers’ partners and their 
families in the event of a hospitalised or fatal 
accident involving their loved ones.”

The Trans-Help Foundation is a non-profit 
organisation formed by a group people dedicated 
to, and passion about, the road transport industry 
— especially the man or woman behind the wheel.

Iveco Trucks Australia has generously donated a 
Daily van to Trans-Help.

With additional donations from sponsors Cummins 
South Pacific, Label Concepts, R&M Cullinan Pty 
Ltd, BeyondBlue, Ozprodrivers, Repco, Honda 
and Engel Australia, Trans-Help has been able 
to fit out the van with computers and medical 
diagnostic equipment. 

The Cummins Trans-Help connection started 
through Matthew Martin from the Cummins 
Dandenong branch. Martin is leader of the 
branch’s CIT (Community Involvement Team). 
Trans-Help has received a Cummins Community 
Care grant.

“We’re supporting Trans-Help with a Cummins 
Community Care grant because we consider the 
Health & Support Unit a very important project 
in the awareness of health issues for Australia’s 
hard working truck drivers,” says Gino Butera, 
Cummins South Pacific managing director.

Lindsay Transport has generously donated fuel 
to run the Iveco van for two years while OAMPS 
Transport Insurance Service is supporting  
Trans-Help with financial assistance at the  
various events and truck stops where the  
van is operational. 

Gino Butera, head of Cummins South Pacific since 2002, has been 
appointed to the new position of Executive Managing Director —  
Asia Pacific.

He will have responsibility for Cummins’ entire distribution 
business in the Asia Pacific region, which includes the South 
Pacific, South East  Asia, North East Asia as well as China and 
India, Cummins’ two fastest growing markets globally.

Cummins’ distribution business is a separate business unit within 
Cummins Inc. focusing on after-sales customer support and related 
activities including service, parts sales and distribution, equipment 
sales, marketing, and application/service engineering.

“Since taking on the role as Cummins South Pacific managing 
director in 2002 the business has grown significantly, but most 
importantly we have been able to do this while also building  
on our already solid customer support capability,” says  
Gino Butera.

“Cummins is in great shape to ride out the current uncertain times 
and to take advantage of all future opportunities. We have the 
right technology across all markets, a growing company-owned 
service and support network and the best people in the business.  

“The Cummins South Pacific business will report to me in my 
new Asia Pacific role so I am extremely pleased to continue my 
association with this great region.”

Gino Butera joined Cummins in 1985 and has worked in a variety 
of senior executive roles in the US and South Pacific. In the US he 
was finance manager for Cummins’ international business from 
1994-96, and then director of finance for Cummins Fuel Systems 
until 1998.

He returned to Australia in 1998 where he worked until 2002 
as chief financial officer and director of corporate services for 
Cummins South Pacific.

Since he became Managing Director of Cummins South Pacific in 
2002, sales have increased from $250 million to $550 million, while 
service points have grown from 33 to more than 50.

Gino Butera will remain based in Melbourne and continue to report 
to Pamela Carter, Cummins Inc. Vice President and President 
— Distribution Business.

His replacement in the South Pacific lead role will be announced 
early in 2009.
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Trans-Help Health & Support Unit in 
operation on the Hume Highway at 
Tarcutta recently.

Trans-Help is the brainchild of its chief 
executive officer Dianne Carroll. 

New area directors for South Pacific
Cummins has named three new area 
directors for the South Pacific region 
— Bruce Wiltshire, Paul Hewett and  
Paul Anscombe.

They join Brian Smith who continues in 
his role as area director for the northern 
region (Queensland, North Territory, 
Papua New Guinea) with responsibility for 
branches in Brisbane, Toowoomba, Cairns, 
Mackay, Townsville, Cloncurry, Emerald, 
Darwin, Port Moresby and Lae. 

Bruce Wiltshire is area director for the 
western region with responsibility for 
branches in Perth, Bunbury, Karratha  
and Kalgoorlie.

Bruce had 11 years in the retail banking 
industry followed by 12 years with 
industrial group Sandvik in financial and 
general management roles. The first five 
years were spent as financial controller 
for the rock tools division in Australia 
followed by four years as general manager 
of the same division.

“It was during this time that I gained 
an appreciation of the mining industry 
and the importance of good customer 
relations,” he says.

This was followed by three years in 
Hong Kong as Sandvik’s regional CFO and 
product line manager.

Bruce then had four years with Orica as 
general manager of its mining services 
business in Western Australia. “My 
understanding of the importance of safety 
was really enhanced during this role as 
the main product line was explosives,”  
he says.

He then joined Rio Tinto and had two and 
a half years as finance and compliance 
manager for its Asia Pacific shared services 
organisation.

“I took on the job at Cummins because I 
was eager to get back into an operational 
general management role. So far it has 
been great,” he says.

Paul Hewett is area director for southern 
region (Victoria, South Australia, 
Tasmania) with responsibility for branches 
in Melbourne (Campbellfield, Laverton, 
Dandenong), Swan Hill, Wodonga, Mildura, 
Devonport, Hobart, Adelaide, Mt Gambier 
and Port Lincoln.

Paul’s career with Cummins started in 
1984 as a diesel technician in Perth. He 
then went on to hold roles as a warranty 
administrator and costing & invoicing 
clerk before becoming branch manager at 
Kalgoorlie in 1988. This was followed by 
the role of state parts and administration 
manager in WA.

Paul left Cummins in 1993 to become 
national parts marketing and sales 
manager for the Haulpak division of 
Komatsu Dresser.

He returned to Cummins South Pacific 
in 1996 to become business manager for 
mining, construction and rail, and this was 
followed by business manager roles for 
wind machines and then agriculture.

Paul then served as a Six Sigma Black Belt 
for two years before becoming regional 
branch manager in March 2008.

Paul Anscombe is area director for 
central region (NSW and New Zealand) 
with responsibility for branches in 
Sydney, Wollongong, Newcastle, Orange, 
Muswellbrook, Tamworth, Dubbo, Grafton, 
Queanbeyan, Leeton and NZ).

He was previously general manager of 
Cummins NZ and before that had more 
than seven years in senior management 
roles with Cummins UK.

Paul started with Cummins UK in 1993 as 
a service technician and then became a 
workshop foreman. He moved to NZ in 
1995 and worked for Trucks & Trailers Ltd 
before returning to the UK to take on the 
role of branch manager at the Cummins 
Heathrow facility from 1998 to 2000.

He was then appointed business manager 
for the bus and coach division of Cummins 
UK before becoming southern region 
manager in the UK with responsibility 
for five branches. He returned to NZ to 
become general manager in 2006.

Bruce Wiltshire Paul Hewett Paul Anscombe

New Qld 
branch
managers
 

Stuart 
Cunningham has 
been appointed 
regional branch 
manager with 
responsibility 
for Cummins’ 
Brisbane and 
Toowoomba 
branch 
operations.

He replaces Bob 
Walker who has 
retired.

Stuart began with Cummins in 
June 2007 as director of parts and 
service sales for Queensland. He’d 
previously had extensive senior 
management experience outside 
Cummins including three years 
as Queensland state manager for 
Scania, three years as national fleet 
sales manager-aftersales for Volvo 
Trucks, and three years as national 
operations manager for MAN.

Chris Bugeja has been appointed 
Cummins Mackay branch manager. 

He replaces Alan Routledge who 
has become manager of the master 
engine rebuild centre in Brisbane.

Chris had 15 years with Cummins in 
various service and equipment sales 
roles in the Mackay and Townsville 
regions. He then had seven years 
with a Mackay-based company 
responsible for the provision of 
personnel and services to the  
mining business in Queensland’s 
Bowen Basin. 

Stuart Cunningham

Bob Walker 
(left) with 
Cummins 
northern region 
area director 
Brian Smith 
who is holding 
‘The Walker 
Room’ plaque

Jacob Gerke (right) with Cummins marine 
business manager Troy Lawson.

A potent 
force in 2008
Cummins parts interpreter Warren Potent 
clearly established himself in 2008 as one of 
the world’s top marksmen, winning bronze 
at the Beijing Olympics and then gold at the 
World Cup Final in Bangkok.

Potent, who works at the Cummins Wetherill 
Park branch in Sydney, competes in the men’s  
prone event, shot over a distance of 50 metres.

The 46-year-old Australian surprised everyone 
at the World Cup Final when, during the award 
ceremony, he called his girlfriend Lee to the 
podium, produced a diamond ring, and asked 
for her hand in marriage.

The Beijing Olympics were Potent’s third 
Olympic Games. He competed at Sydney in 
2000, finishing 19th in his specialty event, and 
at Athens in 2004, where he finished 42nd.

He went to Beijing ranked No.1 in his event 
and actually registered the best score in the 
Olympic final. However, a shaky performance 
in qualifying meant he went into the final 
in 4th position, setting himself an almost 
impossible task to win gold. A nerveless 
display clinched him the bronze.

Potent first competed at the Australian 
titles in 1980 and retired from competitive 
shooting in the early ’90s, only to make his 
comeback in 1997 after Sydney was awarded 
the 2000 Games, buoyed by the prospect of 
shooting at home.

Indeed, could there be a better name for  
a shooter than Potent?

Bob Walker 
calls it a day
Bob Walker, who worked for Cummins 
for 35 years in key branch, technical and 
service support roles both in Australia and 
overseas, retired in December.

“Bob has made an enormous contribution 
to the success of Cummins in the South 
Pacific region and we wish him and his 
wife Lily well in their future endeavours,” 
said Cummins northern region area 
director Brian Smith.

The boardroom at Cummins’ new world-
class branch facility in Brisbane has been 
named ‘The Walker Room’ in recognition 
of Bob’s contribution to the company.

Bob began his career with Cummins as a 
diesel technician in 1968 at Lansvale in 
Sydney. He ended his career in December 
2008 as Brisbane branch manager.

Top talent wins 
Cummins marine 
excellence award
Jacob Gerke is the winner of the  
inaugural Cummins Excellence in  
Maritime Engineering Award.

The award was introduced in 2008 for 
a high achieving third-year Australian 
Maritime College (AMC) student who 
shows leadership, creativity and 
innovation.

Gerke is a third-year Marine and Offshore 
Systems student at AMC, a specialist 
institute of the University of Tasmania. 
The award will see him tour Cummins’ US 
facilities as well as a major shipyard. 

“The things I see and the contacts I make 
will be invaluable to my career,” he said. 

Cummins South Pacific marine business 
manager Troy Lawson said the award was 
not just about academic achievement. 
“We look for people who display strong 
leadership and innovation as well,” he said.

As a result of the partnership between 
AMC and Cummins, Lawson said the 
award would be an ongoing event and 
he encouraged students to start thinking 
about entering next year. 

Warren Potent with his fiancée Lee after 
winning gold at the World Cup Final in 
Beijing.

The installation of 
2,200 Cummins B3.3 
engines in Lincoln 
Electric Vantage 575 
welding machines 
manufactured in 
Sydney was recently 
hailed as a great 
success story by  
Jim Kelly, Cummins Inc 
president of engine business. During his 2008 
visit to Australia, Kelly (right) presented a 
plaque to Lincoln managing director Richard 
McBurney to mark the occasion.

Lincoln welds a  
winner 
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TAFE award 
for workplace 
trainer
Raman Badekar, Cummins’ workplace 
trainer for NSW, has won the 2008 Student 
of the Year Award from the South Western 
Sydney Institute of TAFE.

The Commercial/TAFE Plus award recognises 
excellence for a special group of high 
achievers who have surpassed the efforts 
of their peers through hard work, diligence 
and commitment to helping others. 

Raman completed his TAFE on-the-job 
training in his management role at 
Cummins Wetherill Park (Sydney) branch. 
During this time he demonstrated a 
great capacity to learn and apply a wide 
range of high level organisational skills to 
contemporary issues in the workplace.

“This award gives me immense pride and 
it feels good to know that my efforts 
have been recognized and appreciated,” 
said Raman.

Convoy for 
Kids a roaring 
success
The 2008 Camp Quality Convoy for 
Kids in the NSW Illawarra region was 
unprecedented in the number of 
participants, spectators and funds  
raised for seriously ill children. 

The event raised $275,000 with 592 trucks 
and around 300 motorbikes taking part.

Ross Transport is a strong supporter of the 
event, with 24 of its trucks involved in the 
2008 convoy from Appin to Albion Park. 
Its lead truck (pictured) was adorned with 
the Cummins logo.

Camp Quality is a non-profit organisation 
committed to bringing hope and happiness 
to children living with cancer through 
ongoing recreational, educational, 
hospital and financial support programs.

Apprentice 
of the Year 
winners
The inaugural Cummins South Pacific 
Apprentice of the Year finals were held in 
Brisbane recently, with winners decided  
in each year level.

The finalists were tested on their 
underpinning knowledge of diesel engines, 
with theoretical testing and interviewing 
followed by practical troubleshooting  
of engines.

The winners were Marcus Johnson, a 1st 
year mechanical apprentice from Devonport 
(Tas); Jeremy Pettingill, a 2nd year 
mechanical apprentice from Mt Gambier 
(SA); Matt Qualischefski, a 3rd year 
mechanical apprentice from Mackay (Qld) 
and Michael Bertola, a 4th year mechanical 
apprentice from Kalgoorlie (WA).

The Cummins Apprentice Network Group 
initiated the competition, bringing the 
most talented apprentices together to 
compete for the ultimate title.

Mt Gambier 
apprentices  
to the fore
Cummins Mt Gambier apprentice 
Nathan Ferrari has taken out the 2008 
Automotive Apprentice of the Year  
Award made by the Mt Gambier 
Automotive Industry Group (AIG). 

Other Cummins award winners were 
Jeremy Pettingill (Most Outstanding  
2nd Year Apprentice), Bill Northcott  
(Most Outstanding Work Ethic), and 
Chantelle Dow (Most Outstanding  
Trainee Industry Placement).

The AIG includes light and heavy  
vehicle repairers, representatives of  
the New Apprenticeship Centre, and 
members of TAFE and the Regional 
Development Board.

The aim of the group, which is chaired 
by Cummins Mt Gambier service manager 
Travis Fatchen, is to promote the 
automotive repair industry as a career 
of choice, to actively recruit for the 
industry from schools, and to ensure there 
is sufficient training and resources to 
develop automotive apprentices.

Cummins 
golfers chip in
Cummins customers have again donated 
generously to charity at two Cummins 
Masters golf tournaments in 2008.

The tournaments raised over $30,000 for 
the Variety Club.

The tournament at Merimbula (NSW) 
raised $15,605 while the tournament at 
Coffs Harbour (NSW) raised $16,547.

The Variety Club is a worldwide charity 
that supports underprivileged kids.

Signature for 
Emerald TAFE
Cummins Emerald has donated a 
Signature engine to the Central 
Queensland Institute of TAFE as part 
of its commitment to skilling local 
apprentices and addressing the skills 
shortages in the diesel fitting industry.

TAFE educational program manager 
Brad Stallard said apprentices’ hands-on 
experience with engines was essential to 
building industry-relevant skills

Cummins Emerald branch manager 
Mick Cristaldi originally completed his 
apprenticeship through TAFE under  
the watchful eye of TAFE teacher  
Stan McFadyen.

“Mick has been instrumental in making 
this donation possible and it is pleasing 
the local industry is contributing to the 
ongoing skilling of local apprentices,”  
said McFadyen.

Cummins Brisbane service manager Derek 
Marriot contributed to the project in 
assembling the engine for training use.

Cummins 
Mackay 
‘exceptional 
employer’
Cummins Mackay has won an award for 
being an ‘Exceptional Host Employer’ of 
apprentices.

The award — named the Woodman’s Mitre 
10 Perpetual Shield — was made by MRAEL, 
the apprentices/trainees provider for 
central Queensland.

MRAEL employs over 750 apprentices  
and trainees.

Cummins Mackay apprentice Matthew 
Qualischefski also won an MRAEL award  
as ‘Most Consistent Apprentice’. 

Ross Transport had 24 trucks in the 
Camp Quality Convoy for Kids.

The trucking industry has 
been an important part of 
Merry Manton’s life for more 
than 20 years.
Successfully juggling a career and a family, Merry is 
currently National Compliance & Safety Officer for Simon 
National Carriers, the same company her husband Bill 
works for as National Training & Linehaul Manager based 
in Brisbane.

Merry had previously been road transport supervisor for 
BlueScope Steel Logistics’ Queensland operations and 
before that she had helped her husband run their own 
business, Manton Transport.

In 2003, Merry was named Cummins Australian Trucking 
Industry Woman of the Year and visited Cummins 
world headquarters in Columbus, Indiana, with Bill and 
daughters Holly and Emma.

From 1998 to 2005 Merry was a director of the Queensland 
Trucking Association — she was the first woman on the 
QTA board — and in 2002 was the recipient of the QTA 
Outstanding Contribution Award. In 2008 Merry became 
chairperson of Transport Women Australia.

When did you start your working career 
and in what role?  
I started my working life at 16 as an office clerk for an 
engineering supply company (McPherson’s Ltd) in Brisbane.  
During this time I was already studying to finish senior 
with plans to be an accountant and my dream was to 
also learn to fly (anyone who knows me would know that 
map reading and directions are not one of my stronger 
points!). Somewhere along the line I started working 
part-time for a transport company and this moved onto 
full-time work. This situation was great because I could 
work Saturdays and Sundays and have my uni days off.  
Unfortunately I never did finish that accounting degree.  
But I have managed to get a Diploma in Logistics and am 
currently working on my Diploma in OH&S. Today I work 
for Simon National Carriers as National Compliance & 
Safety Officer. 

How did you move into your current role?  
After working at BlueScope Steel Logistics for a few years 
the company made the decision not to be a transport 
company but to leave the actual cartage to a company 
whose primary business purpose was transport. During 
my time at BlueScope part of my work was very much a 
safety manager’s role. David Simon and I talked about 
the “possibility of a safety role” for me within the Simon 
National Carriers business and so here I am. After finishing 
at BlueScope Steel Logistics, and prior to coming to work 
at Simon National Carriers, of prime importance to me 

was to ensure that the business I went to work 
for had the same commitment to safety as I do. 

What have you enjoyed about the role  
so far? 
Like all jobs, every day is different. My job involves a 
lot of face to face communication with our staff. The 
constant challenges in our industry are about managing 
our workloads and the issue of time-sensitive freight. Our 
guys get busy and at times like this just aren’t good at 
looking at something and saying ‘this isn’t the best way 
we can do this’. In my role I endeavour to point out to the 
guys on the floor that a particular task looks as if there 
are risks associated with it. We then work through a raft 
of possible solutions together because inevitably it will 
be the guys who come up with the solution. They do the 
job everyday… they just aren’t always good risk assessors 
and sometimes they do see the risk and put in their own 
personal control measures without necessarily sharing it 
with the new guys. The worst mistake any safety officer 
can make is to think we have all the solutions. We simply 
don’t. The guys who do the job everyday, and know what 
the expected outcome is, will solve the problems through 
trials long before the safety professional will. They just 
don’t necessarily see the way they do the job as perhaps 
being unsafe because they have always done it that way.

What have been some of the major 
challenges and how did you overcome 
them?  
Convincing people that just because we have always done 
it a particular way doesn’t mean it is right. Safety is a job 
that doesn’t always show the results of the hard work. 
Hopefully the hard work should be lower injuries and less 
claims. But you soon find that if you make one mistake 
like the Grafton incident, you go from top to bottom in a 
snap. Safety is taking it one step at a time, each day at  
a time. 

How have you gained credibility and 
what obstacles did you have to work 
through?  
I try to lead by example. If I can’t do the right thing how 
can I expect anyone else to do any different? I try to treat 
people as I like to be treated. I find my major obstacle is 
myself; I expect honesty and if I deal with a situation and 
people are not quite honest or are misleading I then find 
it difficult to treat them with the respect and trust they 
should deserve. Therefore I endeavour to put that out 
there and explain to people that I don’t handle mistruths 

very well. Our two girls, Holly and Emma, have learned 
the hard way that it is easier and less painful to confess 
and bear the consequences than not quite tell the full 
story and have to handle those consequences.

 

How do you manage a work-life balance?    
Getting the work-life balance right is never easy for me.  
Ensuring that you are the best you can be at work as well 
as at home can be daunting and difficult. I discovered that 
most kids measure the success of a mum in terms of how 
often she does tuckshop. Working fulltime I wasn’t able 
to do the traditional tuckshop but I found a way around 
that by doing the tuckshop for school discos and both 
Bill and I do the barbeques for family nights at school. 
Transport is part of our family way of life. Obviously this 
came about initially because we were self-employed and 
Bill was always on the road so any industry event we chose 
to attend the two Manton girls would attend also and for 
the most part still do today. The balance is always difficult 
but the juggling is rewarding. I believe I am a better mum 
for having been able to maintain my career. However, my 
priority is always my girls. I’ve always believed that when 
we end our working lives we will be replaced and even 
forgotten with ease, but I am the only mother my girls will 
ever have and who can never be replaced nor forgotten. 

What interests do you pursue outside  
of work?   
Outside work I live a busy life as a wife and mum and if 
it isn’t doing the run-around for the kids’ sporting and 
social calendar it is the housework. However, being a 

fulltime working mum I have always made 
sure that I have the finger on the pulse 
of what the girls are doing at school so I 
have done various things after-hours at 
school including Chair of After School Care, 
Vice-Chair of Primary School Parents and 

Friends Association, and 
Chair of Primary School 
Board. I also get involved 
in things like fetes and 
do a fortnightly roster 
on a Saturday at the 
school uniform shop. 
Then of course there is 
the netball the girls play 

on a Saturday. Whenever possible we try to convince Bill 
to stay away from that one because he gives the girls tips 
for contact sports. When I have my own time I like to read 
a good book or dabble in my much overgrown garden.  
As a family we have a group of five or six families who 
frequently get together for barbeques and picnics. 

Are there any links between what you  
do at work and your outside interests?  
Most definitely — I often hear Bill saying during an 
induction for linehaul drivers that it isn’t just a job, it is 
a lifestyle choice and for our family it most certainly is. 
I remember last Christmas we went away for a few days 
with friends and were stopped near Warwick for lunch 
on the way home. In the distance we could hear a truck 
coming and both Bill and Steve listened to the truck and 
told us it had a blown tyre. Sure enough the truck pulled 
up with a shredded tyre. The driver was an older man and 
next thing both Bill and Steve had the jack out and the 
tyre changed in no time. The poor fellow was stunned. 
Things like that are what the kids remember and share 
with others.  

Recently, Transport Women Australia held their annual 
conference — unfortunately on the same weekend Volvo 
Trucks also held a conference which Bill was asked to 
attend. So Bill went off and did what he had to do while 
the girls and I did the Transport Women thing. I also like 
to get involved in general road safety stuff that benefits 
the community. In the days of the Australian Trucking 
Association’s SET (Safety Education Trailer) I assisted with 
the schools program to help educate our school children.  

Both Bill and I try to instil in our girls that nothing in life 
is easy and it certainly isn’t free, also the joy you can get 
from helping someone out. Perhaps my biggest belief is 
that one person can most definitely make a difference.  
Just look at our voting system — everyone has only one 
vote and all those votes combined change our government 
at our will. Something as simple as the voting system gives 
people a chance to have their say and if they choose not 
to vote then don’t complain about the result you get.

My family has a lot to be thankful to the road transport 
industry for. It allowed Bill and I to meet and have our 
family. The industry has provided us with our livelihood 
— the income to pay off our home and support our family 
and provide us with loyal and wonderful life long friends. 

Merry
way

On 
her

Cummins has donated a fully operational 
engine training module, an ISX/Signature 
with exhaust gas recirculation (EGR), to the 
South Western Sydney Institute of TAFE at 
Wetherill Park.

The EGR engine meets the emissions 
regulation, ADR80/02, that came into force 
at the beginning of 2008.

“The EGR training module means we’re 
teaching cutting edge diesel engine 
technology and you can’t put a price on 
that,” says Brian Musgrove, plant and  
heavy vehicles head teacher at the TAFE.

“We rely on industry support for this latest 
technology, and the support we’ve received 

from Cummins at Wetherill Park over the 
years has been phenomenal.”

Around 700 students are enrolled in 
the heavy vehicles and plant course at 
Wetherill Park TAFE. This represents 60% 
of all heavy vehicle TAFE students in NSW, 
and is also believed to be the biggest 
enrolment for this type of course in 
Australia.

A range of Cummins training modules is used 
at the TAFE, covering electronic engines such 
as the Signature, N14 Plus Celect, ISC and 
ISB. Other training modules cover mechanical 
Cummins engines from the B and C series to 
the L10 and 14-litre Big Cam.

Cummins Wetherill Park built the ISX EGR 
training module with assistance from 
Norman G Clark, Prestige Auto Electrical  
and Pirtek Smithfield.

Cummins Wetherill Park apprentices look 
over the EGR training module.

EGR training 
engine donated 
to TAFE

Cummins Wetherill Park branch manager 
Rob Elsley (left) presents the training 
module keys to TAFE faculty director 
Trevor Smith.

Raman Badekar (right) with Cummins 
Wetherill Park branch manager  
Rob Elsley.

Cummins South Pacific apprentices who 
competed in the Apprentice of the  
Year final.

Cummins Mt Gambier award winners  
(left to right): Jeremy Pettingill,  
Bill Northcott, Nathan Ferrari and  
Chantelle Dow.

From left to right are TAFE educational 
program manager Brad Stallard, Cummins 
representatives Steven Crowe, Dean Rice 
and Mick Cristaldi and TAFE teachers 
John Anderson, Wes Dudham and  
Stan McFadyen.
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TAFE award 
for workplace 
trainer
Raman Badekar, Cummins’ workplace 
trainer for NSW, has won the 2008 Student 
of the Year Award from the South Western 
Sydney Institute of TAFE.

The Commercial/TAFE Plus award recognises 
excellence for a special group of high 
achievers who have surpassed the efforts 
of their peers through hard work, diligence 
and commitment to helping others. 

Raman completed his TAFE on-the-job 
training in his management role at 
Cummins Wetherill Park (Sydney) branch. 
During this time he demonstrated a 
great capacity to learn and apply a wide 
range of high level organisational skills to 
contemporary issues in the workplace.

“This award gives me immense pride and 
it feels good to know that my efforts 
have been recognized and appreciated,” 
said Raman.

Convoy for 
Kids a roaring 
success
The 2008 Camp Quality Convoy for 
Kids in the NSW Illawarra region was 
unprecedented in the number of 
participants, spectators and funds  
raised for seriously ill children. 

The event raised $275,000 with 592 trucks 
and around 300 motorbikes taking part.

Ross Transport is a strong supporter of the 
event, with 24 of its trucks involved in the 
2008 convoy from Appin to Albion Park. 
Its lead truck (pictured) was adorned with 
the Cummins logo.

Camp Quality is a non-profit organisation 
committed to bringing hope and happiness 
to children living with cancer through 
ongoing recreational, educational, 
hospital and financial support programs.

Apprentice 
of the Year 
winners
The inaugural Cummins South Pacific 
Apprentice of the Year finals were held in 
Brisbane recently, with winners decided  
in each year level.

The finalists were tested on their 
underpinning knowledge of diesel engines, 
with theoretical testing and interviewing 
followed by practical troubleshooting  
of engines.

The winners were Marcus Johnson, a 1st 
year mechanical apprentice from Devonport 
(Tas); Jeremy Pettingill, a 2nd year 
mechanical apprentice from Mt Gambier 
(SA); Matt Qualischefski, a 3rd year 
mechanical apprentice from Mackay (Qld) 
and Michael Bertola, a 4th year mechanical 
apprentice from Kalgoorlie (WA).

The Cummins Apprentice Network Group 
initiated the competition, bringing the 
most talented apprentices together to 
compete for the ultimate title.

Mt Gambier 
apprentices  
to the fore
Cummins Mt Gambier apprentice 
Nathan Ferrari has taken out the 2008 
Automotive Apprentice of the Year  
Award made by the Mt Gambier 
Automotive Industry Group (AIG). 

Other Cummins award winners were 
Jeremy Pettingill (Most Outstanding  
2nd Year Apprentice), Bill Northcott  
(Most Outstanding Work Ethic), and 
Chantelle Dow (Most Outstanding  
Trainee Industry Placement).

The AIG includes light and heavy  
vehicle repairers, representatives of  
the New Apprenticeship Centre, and 
members of TAFE and the Regional 
Development Board.

The aim of the group, which is chaired 
by Cummins Mt Gambier service manager 
Travis Fatchen, is to promote the 
automotive repair industry as a career 
of choice, to actively recruit for the 
industry from schools, and to ensure there 
is sufficient training and resources to 
develop automotive apprentices.

Cummins 
golfers chip in
Cummins customers have again donated 
generously to charity at two Cummins 
Masters golf tournaments in 2008.

The tournaments raised over $30,000 for 
the Variety Club.

The tournament at Merimbula (NSW) 
raised $15,605 while the tournament at 
Coffs Harbour (NSW) raised $16,547.

The Variety Club is a worldwide charity 
that supports underprivileged kids.

Signature for 
Emerald TAFE
Cummins Emerald has donated a 
Signature engine to the Central 
Queensland Institute of TAFE as part 
of its commitment to skilling local 
apprentices and addressing the skills 
shortages in the diesel fitting industry.

TAFE educational program manager 
Brad Stallard said apprentices’ hands-on 
experience with engines was essential to 
building industry-relevant skills

Cummins Emerald branch manager 
Mick Cristaldi originally completed his 
apprenticeship through TAFE under  
the watchful eye of TAFE teacher  
Stan McFadyen.

“Mick has been instrumental in making 
this donation possible and it is pleasing 
the local industry is contributing to the 
ongoing skilling of local apprentices,”  
said McFadyen.

Cummins Brisbane service manager Derek 
Marriot contributed to the project in 
assembling the engine for training use.

Cummins 
Mackay 
‘exceptional 
employer’
Cummins Mackay has won an award for 
being an ‘Exceptional Host Employer’ of 
apprentices.

The award — named the Woodman’s Mitre 
10 Perpetual Shield — was made by MRAEL, 
the apprentices/trainees provider for 
central Queensland.

MRAEL employs over 750 apprentices  
and trainees.

Cummins Mackay apprentice Matthew 
Qualischefski also won an MRAEL award  
as ‘Most Consistent Apprentice’. 

Ross Transport had 24 trucks in the 
Camp Quality Convoy for Kids.

The trucking industry has 
been an important part of 
Merry Manton’s life for more 
than 20 years.
Successfully juggling a career and a family, Merry is 
currently National Compliance & Safety Officer for Simon 
National Carriers, the same company her husband Bill 
works for as National Training & Linehaul Manager based 
in Brisbane.

Merry had previously been road transport supervisor for 
BlueScope Steel Logistics’ Queensland operations and 
before that she had helped her husband run their own 
business, Manton Transport.

In 2003, Merry was named Cummins Australian Trucking 
Industry Woman of the Year and visited Cummins 
world headquarters in Columbus, Indiana, with Bill and 
daughters Holly and Emma.

From 1998 to 2005 Merry was a director of the Queensland 
Trucking Association — she was the first woman on the 
QTA board — and in 2002 was the recipient of the QTA 
Outstanding Contribution Award. In 2008 Merry became 
chairperson of Transport Women Australia.

When did you start your working career 
and in what role?  
I started my working life at 16 as an office clerk for an 
engineering supply company (McPherson’s Ltd) in Brisbane.  
During this time I was already studying to finish senior 
with plans to be an accountant and my dream was to 
also learn to fly (anyone who knows me would know that 
map reading and directions are not one of my stronger 
points!). Somewhere along the line I started working 
part-time for a transport company and this moved onto 
full-time work. This situation was great because I could 
work Saturdays and Sundays and have my uni days off.  
Unfortunately I never did finish that accounting degree.  
But I have managed to get a Diploma in Logistics and am 
currently working on my Diploma in OH&S. Today I work 
for Simon National Carriers as National Compliance & 
Safety Officer. 

How did you move into your current role?  
After working at BlueScope Steel Logistics for a few years 
the company made the decision not to be a transport 
company but to leave the actual cartage to a company 
whose primary business purpose was transport. During 
my time at BlueScope part of my work was very much a 
safety manager’s role. David Simon and I talked about 
the “possibility of a safety role” for me within the Simon 
National Carriers business and so here I am. After finishing 
at BlueScope Steel Logistics, and prior to coming to work 
at Simon National Carriers, of prime importance to me 

was to ensure that the business I went to work 
for had the same commitment to safety as I do. 

What have you enjoyed about the role  
so far? 
Like all jobs, every day is different. My job involves a 
lot of face to face communication with our staff. The 
constant challenges in our industry are about managing 
our workloads and the issue of time-sensitive freight. Our 
guys get busy and at times like this just aren’t good at 
looking at something and saying ‘this isn’t the best way 
we can do this’. In my role I endeavour to point out to the 
guys on the floor that a particular task looks as if there 
are risks associated with it. We then work through a raft 
of possible solutions together because inevitably it will 
be the guys who come up with the solution. They do the 
job everyday… they just aren’t always good risk assessors 
and sometimes they do see the risk and put in their own 
personal control measures without necessarily sharing it 
with the new guys. The worst mistake any safety officer 
can make is to think we have all the solutions. We simply 
don’t. The guys who do the job everyday, and know what 
the expected outcome is, will solve the problems through 
trials long before the safety professional will. They just 
don’t necessarily see the way they do the job as perhaps 
being unsafe because they have always done it that way.

What have been some of the major 
challenges and how did you overcome 
them?  
Convincing people that just because we have always done 
it a particular way doesn’t mean it is right. Safety is a job 
that doesn’t always show the results of the hard work. 
Hopefully the hard work should be lower injuries and less 
claims. But you soon find that if you make one mistake 
like the Grafton incident, you go from top to bottom in a 
snap. Safety is taking it one step at a time, each day at  
a time. 

How have you gained credibility and 
what obstacles did you have to work 
through?  
I try to lead by example. If I can’t do the right thing how 
can I expect anyone else to do any different? I try to treat 
people as I like to be treated. I find my major obstacle is 
myself; I expect honesty and if I deal with a situation and 
people are not quite honest or are misleading I then find 
it difficult to treat them with the respect and trust they 
should deserve. Therefore I endeavour to put that out 
there and explain to people that I don’t handle mistruths 

very well. Our two girls, Holly and Emma, have learned 
the hard way that it is easier and less painful to confess 
and bear the consequences than not quite tell the full 
story and have to handle those consequences.

 

How do you manage a work-life balance?    
Getting the work-life balance right is never easy for me.  
Ensuring that you are the best you can be at work as well 
as at home can be daunting and difficult. I discovered that 
most kids measure the success of a mum in terms of how 
often she does tuckshop. Working fulltime I wasn’t able 
to do the traditional tuckshop but I found a way around 
that by doing the tuckshop for school discos and both 
Bill and I do the barbeques for family nights at school. 
Transport is part of our family way of life. Obviously this 
came about initially because we were self-employed and 
Bill was always on the road so any industry event we chose 
to attend the two Manton girls would attend also and for 
the most part still do today. The balance is always difficult 
but the juggling is rewarding. I believe I am a better mum 
for having been able to maintain my career. However, my 
priority is always my girls. I’ve always believed that when 
we end our working lives we will be replaced and even 
forgotten with ease, but I am the only mother my girls will 
ever have and who can never be replaced nor forgotten. 

What interests do you pursue outside  
of work?   
Outside work I live a busy life as a wife and mum and if 
it isn’t doing the run-around for the kids’ sporting and 
social calendar it is the housework. However, being a 

fulltime working mum I have always made 
sure that I have the finger on the pulse 
of what the girls are doing at school so I 
have done various things after-hours at 
school including Chair of After School Care, 
Vice-Chair of Primary School Parents and 

Friends Association, and 
Chair of Primary School 
Board. I also get involved 
in things like fetes and 
do a fortnightly roster 
on a Saturday at the 
school uniform shop. 
Then of course there is 
the netball the girls play 

on a Saturday. Whenever possible we try to convince Bill 
to stay away from that one because he gives the girls tips 
for contact sports. When I have my own time I like to read 
a good book or dabble in my much overgrown garden.  
As a family we have a group of five or six families who 
frequently get together for barbeques and picnics. 

Are there any links between what you  
do at work and your outside interests?  
Most definitely — I often hear Bill saying during an 
induction for linehaul drivers that it isn’t just a job, it is 
a lifestyle choice and for our family it most certainly is. 
I remember last Christmas we went away for a few days 
with friends and were stopped near Warwick for lunch 
on the way home. In the distance we could hear a truck 
coming and both Bill and Steve listened to the truck and 
told us it had a blown tyre. Sure enough the truck pulled 
up with a shredded tyre. The driver was an older man and 
next thing both Bill and Steve had the jack out and the 
tyre changed in no time. The poor fellow was stunned. 
Things like that are what the kids remember and share 
with others.  

Recently, Transport Women Australia held their annual 
conference — unfortunately on the same weekend Volvo 
Trucks also held a conference which Bill was asked to 
attend. So Bill went off and did what he had to do while 
the girls and I did the Transport Women thing. I also like 
to get involved in general road safety stuff that benefits 
the community. In the days of the Australian Trucking 
Association’s SET (Safety Education Trailer) I assisted with 
the schools program to help educate our school children.  

Both Bill and I try to instil in our girls that nothing in life 
is easy and it certainly isn’t free, also the joy you can get 
from helping someone out. Perhaps my biggest belief is 
that one person can most definitely make a difference.  
Just look at our voting system — everyone has only one 
vote and all those votes combined change our government 
at our will. Something as simple as the voting system gives 
people a chance to have their say and if they choose not 
to vote then don’t complain about the result you get.

My family has a lot to be thankful to the road transport 
industry for. It allowed Bill and I to meet and have our 
family. The industry has provided us with our livelihood 
— the income to pay off our home and support our family 
and provide us with loyal and wonderful life long friends. 
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Cummins has donated a fully operational 
engine training module, an ISX/Signature 
with exhaust gas recirculation (EGR), to the 
South Western Sydney Institute of TAFE at 
Wetherill Park.

The EGR engine meets the emissions 
regulation, ADR80/02, that came into force 
at the beginning of 2008.

“The EGR training module means we’re 
teaching cutting edge diesel engine 
technology and you can’t put a price on 
that,” says Brian Musgrove, plant and  
heavy vehicles head teacher at the TAFE.

“We rely on industry support for this latest 
technology, and the support we’ve received 

from Cummins at Wetherill Park over the 
years has been phenomenal.”

Around 700 students are enrolled in 
the heavy vehicles and plant course at 
Wetherill Park TAFE. This represents 60% 
of all heavy vehicle TAFE students in NSW, 
and is also believed to be the biggest 
enrolment for this type of course in 
Australia.

A range of Cummins training modules is used 
at the TAFE, covering electronic engines such 
as the Signature, N14 Plus Celect, ISC and 
ISB. Other training modules cover mechanical 
Cummins engines from the B and C series to 
the L10 and 14-litre Big Cam.

Cummins Wetherill Park built the ISX EGR 
training module with assistance from 
Norman G Clark, Prestige Auto Electrical  
and Pirtek Smithfield.

Cummins Wetherill Park apprentices look 
over the EGR training module.

EGR training 
engine donated 
to TAFE

Cummins Wetherill Park branch manager 
Rob Elsley (left) presents the training 
module keys to TAFE faculty director 
Trevor Smith.

Raman Badekar (right) with Cummins 
Wetherill Park branch manager  
Rob Elsley.

Cummins South Pacific apprentices who 
competed in the Apprentice of the  
Year final.

Cummins Mt Gambier award winners  
(left to right): Jeremy Pettingill,  
Bill Northcott, Nathan Ferrari and  
Chantelle Dow.

From left to right are TAFE educational 
program manager Brad Stallard, Cummins 
representatives Steven Crowe, Dean Rice 
and Mick Cristaldi and TAFE teachers 
John Anderson, Wes Dudham and  
Stan McFadyen.
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The Bahamas may be a long  
way away, but they now have  
a strong link to Australia in 
the form of a new quad-screw, 
Cummins-powered ferry.

Bahamas Ferries recently took delivery of the  
$9 million vessel that was designed by Stuart  
Ballantyne’s Gold Coast-based Oceanic Yacht Design  
and built in Brisbane by Aluminium Marine.

The 41-metre Bo Hengy II is propelled by four Cummins 
engines — two 38-litre, V12 KTA38s, each punching out 
1,200 hp, and two 19-litre, in-line six QSK19s, each  
rated at 760 hp.  

Each hull of the vessel houses one KTA38 and QSK19,  
along with a 166 kW Cummins 6CTA generator set.

Bahamas Ferries’ general manager Alan Bax says the ferry 
was always going to be a quad-screw design to ensure 
absolute reliability of schedule. 

“You never miss a trip with a quad-screw vessel,” he says. 
“Even if we’re one engine down in the new ferry, we can 
maintain speed to keep schedule. It’s propped to do  
25 knots with four engines and 22 knots with three engines.” 

The vessel is Bahamas Ferries’ first experience with 
Cummins power. 

“With the cost of fuel today we’re looking for a  
premium-class engine like Cummins to provide us  
with lower overall operating costs,” says Alan Bax. 

“We’re also expecting a bigger capacity engine such 
as the KTA38 to give us longer life to overhaul. We’re 
targeting 20,000 hours based on what we know about  
the KTA38 which is a long established engine”.

The Bahamas archipelago is made up of some  
700 islands that lie 65 km off the US Florida coast.  
A British colony until 1973, The Bahamas have prospered 
through tourism, international banking and investment 
management.

Bahamas Ferries, with New Zealander Bax at its helm  
(see accompanying article ‘Bax to the max’), is the only 
ferry company in The Bahamas.

Providing inter-island services, the company  
operates two ro-pax ferries, one fast ferry, and the  
new Bo Hengy II which can carry 387 passengers in two  
classes (business and tourist) along with a few cars plus  
general freight.

Bax says Bo Hengy II was designed and built in Australia 
for several reasons. 

“We looked around the world but settled on Australia 
because of the exchange rate at the time, quality of 
workmanship, and we wanted the vessel to be built 
undercover,” he says.

Aluminium Marine was established in Brisbane in 1985  
by a group of qualified boat builders, headed up by 
Stephen Cordingley. The company has since built over  
90 vessels, and in doing so has forged an enviable 
reputation for producing high quality aluminium  
vessels in the 10 to 45-metre range.

Specialising in high-speed catamarans for commercial 
operators, Aluminium Marine also has proven designs for 
tourist, patrol/enforcement, commercial fishing and  
cargo applications.

Cummins Brisbane also played a key role in the delivery 
and commissioning of Bo Hengy II, with sales executive 
Steve Micallef, application engineer Lindsay Hulme,  
and field service technicians Brendan Seawright and  
Lee Rodgie all contributing to the project. 

Bo Hengy II being loaded on to a cargo carrier in  
Brisbane for a trip to Mexico, from where it made  
the sea voyage to its home port in the Bahamas.

Each hull of Bo Hengy II houses two Cummins  
propulsion engines, a KTA38 and QSK19, along  
with a 166 kW Cummins 6CTA generator set.

“No wonder I always seem so busy,” joked Alan 
Bax after I asked him for some details about his 
work career.

In fact, New Zealander Bax has had an amazing seatime career, beginning in 1976 as 
a crewman on fishing trawlers along the Queensland coast. In 1978 he left the fishing 
industry and took up a position as crewman with Roylen Cruises which was operating 
five-day voyages out of Mackay, Queensland.

Bax attained a Grade IV Master certificate in 1980 and moved to Hayman Island in 
the Whitsundays where he operated vessels from 15 to 35 metres on trips around the 
Whitsundays and to the Great Barrier Reef. He transferred to South Molle Island in 
1981 as senior Master to manage and operate a 22-metre high speed catamaran and 
later a 28-metre high-speed catamaran. 

Bax joined Hover Mirage in Cairns in 1987 and after completing training took up the 
position of captain of the hovercraft operating between Cairns international airport 
and the Mirage resort at Port Douglas.

In 1990 he began operating vehicular ferries in Moreton Bay, South Queensland,  
and in 1996 bought Islands Transport Services to operate vehicle/passenger ferries  
around the southern Moreton Bay Islands. This also involved the purchase of a new 
generation 41-metre ro-pax catamaran ferry designed by Stuart Ballantyne’s Sea 
Transport Solutions.

In 1997 Bax employed a manager for the operation and began freelance Master’s 
duties for the sea trialing, commissioning and delivery of newbuilds in the Asia-Pacific 
region. He sold Islands Transport Services in 1999.

Following the sale of a ro-pax catamaran to Bahamas Searoad in 1999, Bax acted as 
overseeing fitout manager for the project and then as chief mate for the delivery of 
the vessel to the Bahamas. Once in the Bahamas, he took up the position of general 
manager of Bahamas Searoad.

In 2004 Bax was appointed general manager of Bahamas Fast Ferries which he merged 
with Bahamas Searoad to form Bahamas Ferries in 2006. 

Bahamas Ferries general manager Alan Bax… “With the cost of fuel today we’re 
looking for a premium-class engine like Cummins to provide us with lower 
overall operating costs.”

Bahamas Ferries’ quad-screw vessel was designed and built in Brisbane.

Network Ten (TEN) in Sydney has installed  
a new Cummins generator set to improve the 
reliability and ease of maintenance of  
its standby power system. 

One of Australia’s major television networks, Network Ten operates across the five 
mainland capital cities.

TEN Sydney is the network headquarters and provides a complete program feed to 
each of the five television stations.

A television station is obviously a technically complicated facility where a lot can go 
wrong, especially if there are power glitches.

The design of the electrical systems must therefore meet stringent criteria for power 
quality, emergency power and system redundancy.

“Back-up power is obviously critical here,” says Patrick McManus, mechanical services 
supervisor at Network Ten in Sydney. “If we lost power it would take at least a couple 
of days to fix all the glitches.”

The new 888 kWe Cummins Power Generation genset in Sydney is installed alongside 
an older 880 kWe Cummins generator, while a competitor genset has been removed 
from site.

“A lot of preliminary work was required and Cummins was prepared to put in the 
time and effort to work with us on upgrading the standby system,” says McManus.

“The design and installation of the system is excellent. It is easy to maintain and  
I believe very reliable.”

David Van Brussel and Greg 
Conrad from Cummins Sydney 
worked closely with Network 
Ten to ensure its requirements 
were met precisely and with no 
disruption to services.

The Cummins gensets provide 
backup to a UPS (Uninterruptible 
Power Supply) system at Network 
Ten that can supply up to 15 min 
of emergency power. In the 
event of a mains power failure, 
however, the Cummins gensets 
come on line within seconds.

The gensets were recently run for 
four hours and came through with flying colours when power to Network Ten was cut 
by Sydney Electricity during substation maintenance.

The new genset is a model C1100D5 and is powered by the 30-litre, V12 Cummins 
QST30 engine. 

Critical  
  back-up 
for TEN

“Cummins was prepared to put in the time and 
effort…” Patrick McManus, mechanical services 
supervisor, Network 10 Sydney.

Network 10 is one of Australia’s major 
television networks.
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The Bahamas may be a long  
way away, but they now have  
a strong link to Australia in 
the form of a new quad-screw, 
Cummins-powered ferry.

Bahamas Ferries recently took delivery of the  
$9 million vessel that was designed by Stuart  
Ballantyne’s Gold Coast-based Oceanic Yacht Design  
and built in Brisbane by Aluminium Marine.

The 41-metre Bo Hengy II is propelled by four Cummins 
engines — two 38-litre, V12 KTA38s, each punching out 
1,200 hp, and two 19-litre, in-line six QSK19s, each  
rated at 760 hp.  

Each hull of the vessel houses one KTA38 and QSK19,  
along with a 166 kW Cummins 6CTA generator set.

Bahamas Ferries’ general manager Alan Bax says the ferry 
was always going to be a quad-screw design to ensure 
absolute reliability of schedule. 

“You never miss a trip with a quad-screw vessel,” he says. 
“Even if we’re one engine down in the new ferry, we can 
maintain speed to keep schedule. It’s propped to do  
25 knots with four engines and 22 knots with three engines.” 

The vessel is Bahamas Ferries’ first experience with 
Cummins power. 

“With the cost of fuel today we’re looking for a  
premium-class engine like Cummins to provide us  
with lower overall operating costs,” says Alan Bax. 

“We’re also expecting a bigger capacity engine such 
as the KTA38 to give us longer life to overhaul. We’re 
targeting 20,000 hours based on what we know about  
the KTA38 which is a long established engine”.

The Bahamas archipelago is made up of some  
700 islands that lie 65 km off the US Florida coast.  
A British colony until 1973, The Bahamas have prospered 
through tourism, international banking and investment 
management.

Bahamas Ferries, with New Zealander Bax at its helm  
(see accompanying article ‘Bax to the max’), is the only 
ferry company in The Bahamas.

Providing inter-island services, the company  
operates two ro-pax ferries, one fast ferry, and the  
new Bo Hengy II which can carry 387 passengers in two  
classes (business and tourist) along with a few cars plus  
general freight.

Bax says Bo Hengy II was designed and built in Australia 
for several reasons. 

“We looked around the world but settled on Australia 
because of the exchange rate at the time, quality of 
workmanship, and we wanted the vessel to be built 
undercover,” he says.

Aluminium Marine was established in Brisbane in 1985  
by a group of qualified boat builders, headed up by 
Stephen Cordingley. The company has since built over  
90 vessels, and in doing so has forged an enviable 
reputation for producing high quality aluminium  
vessels in the 10 to 45-metre range.

Specialising in high-speed catamarans for commercial 
operators, Aluminium Marine also has proven designs for 
tourist, patrol/enforcement, commercial fishing and  
cargo applications.

Cummins Brisbane also played a key role in the delivery 
and commissioning of Bo Hengy II, with sales executive 
Steve Micallef, application engineer Lindsay Hulme,  
and field service technicians Brendan Seawright and  
Lee Rodgie all contributing to the project. 

Bo Hengy II being loaded on to a cargo carrier in  
Brisbane for a trip to Mexico, from where it made  
the sea voyage to its home port in the Bahamas.

Each hull of Bo Hengy II houses two Cummins  
propulsion engines, a KTA38 and QSK19, along  
with a 166 kW Cummins 6CTA generator set.

“No wonder I always seem so busy,” joked Alan 
Bax after I asked him for some details about his 
work career.

In fact, New Zealander Bax has had an amazing seatime career, beginning in 1976 as 
a crewman on fishing trawlers along the Queensland coast. In 1978 he left the fishing 
industry and took up a position as crewman with Roylen Cruises which was operating 
five-day voyages out of Mackay, Queensland.

Bax attained a Grade IV Master certificate in 1980 and moved to Hayman Island in 
the Whitsundays where he operated vessels from 15 to 35 metres on trips around the 
Whitsundays and to the Great Barrier Reef. He transferred to South Molle Island in 
1981 as senior Master to manage and operate a 22-metre high speed catamaran and 
later a 28-metre high-speed catamaran. 

Bax joined Hover Mirage in Cairns in 1987 and after completing training took up the 
position of captain of the hovercraft operating between Cairns international airport 
and the Mirage resort at Port Douglas.

In 1990 he began operating vehicular ferries in Moreton Bay, South Queensland,  
and in 1996 bought Islands Transport Services to operate vehicle/passenger ferries  
around the southern Moreton Bay Islands. This also involved the purchase of a new 
generation 41-metre ro-pax catamaran ferry designed by Stuart Ballantyne’s Sea 
Transport Solutions.

In 1997 Bax employed a manager for the operation and began freelance Master’s 
duties for the sea trialing, commissioning and delivery of newbuilds in the Asia-Pacific 
region. He sold Islands Transport Services in 1999.

Following the sale of a ro-pax catamaran to Bahamas Searoad in 1999, Bax acted as 
overseeing fitout manager for the project and then as chief mate for the delivery of 
the vessel to the Bahamas. Once in the Bahamas, he took up the position of general 
manager of Bahamas Searoad.

In 2004 Bax was appointed general manager of Bahamas Fast Ferries which he merged 
with Bahamas Searoad to form Bahamas Ferries in 2006. 

Bahamas Ferries general manager Alan Bax… “With the cost of fuel today we’re 
looking for a premium-class engine like Cummins to provide us with lower 
overall operating costs.”

Bahamas Ferries’ quad-screw vessel was designed and built in Brisbane.

Network Ten (TEN) in Sydney has installed  
a new Cummins generator set to improve the 
reliability and ease of maintenance of  
its standby power system. 

One of Australia’s major television networks, Network Ten operates across the five 
mainland capital cities.

TEN Sydney is the network headquarters and provides a complete program feed to 
each of the five television stations.

A television station is obviously a technically complicated facility where a lot can go 
wrong, especially if there are power glitches.

The design of the electrical systems must therefore meet stringent criteria for power 
quality, emergency power and system redundancy.

“Back-up power is obviously critical here,” says Patrick McManus, mechanical services 
supervisor at Network Ten in Sydney. “If we lost power it would take at least a couple 
of days to fix all the glitches.”

The new 888 kWe Cummins Power Generation genset in Sydney is installed alongside 
an older 880 kWe Cummins generator, while a competitor genset has been removed 
from site.

“A lot of preliminary work was required and Cummins was prepared to put in the 
time and effort to work with us on upgrading the standby system,” says McManus.

“The design and installation of the system is excellent. It is easy to maintain and  
I believe very reliable.”

David Van Brussel and Greg 
Conrad from Cummins Sydney 
worked closely with Network 
Ten to ensure its requirements 
were met precisely and with no 
disruption to services.

The Cummins gensets provide 
backup to a UPS (Uninterruptible 
Power Supply) system at Network 
Ten that can supply up to 15 min 
of emergency power. In the 
event of a mains power failure, 
however, the Cummins gensets 
come on line within seconds.

The gensets were recently run for 
four hours and came through with flying colours when power to Network Ten was cut 
by Sydney Electricity during substation maintenance.

The new genset is a model C1100D5 and is powered by the 30-litre, V12 Cummins 
QST30 engine. 

Critical  
  back-up 
for TEN

“Cummins was prepared to put in the time and 
effort…” Patrick McManus, mechanical services 
supervisor, Network 10 Sydney.

Network 10 is one of Australia’s major 
television networks.
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Alan Ross reckons EGR stands for 
Environmentally GReat…well, that’s 
what the signwriting on his new 
Cummins EGR-powered Kenworths 
clearly states.
While the environmental side is obviously important to Alan, 
the operational aspects of the new EGR engines naturally 
have his sharpest focus.

Ross Transport is a family business that started in 1974 
and today operates 42 prime movers and 70 trailers out of 
Wollongong, NSW.

Cummins 15-litre power dominates in the fleet. The latest 
engines are three ISX 600 EGR units in three different 
Kenworths — a T608, K108 and T908.

“When you move from old to new you always expect some 
problems,” says Alan, who took over the reins of the Ross 
Transport  business in 1989.

“We didn’t really know what to expect moving from the Gen II 
Signature to the EGR engine, but we’ve had no real issues with 
our Cummins EGR engines which is quite refreshing.

“In terms of the installation, Kenworth and Cummins 
obviously worked together and put a lot of thought into 
it…it’s a very good installation.

“Fuel economy is also where Cummins said it would be. 
We’re now running our B-doubles at 68 tonnes and the fuel  
is line with our expectations.”

Ross Transport drivers are impressed with the performance of 
the ISX 600 which is driving through a 4.33:1 diff ratio in the 
Ross fleet.

Alan Ross plans to uprate the ISX 600s to Signature 600s 
which boosts peak torque from 1850 to 2050 lb ft.  
No hardware change is required for the uprate.

“Now that we’ve moved to 68-tonne B-double operation  
I don’t mind making things a little easier for the drivers with 
the higher torque. We’ve got a good bunch of drivers and  
I want to keep it that way,” he says.

“One of the biggest positives with the Cummins EGR  
engine is that it gets rid of the wastegated turbo,”  
he adds. “The new variable geometry turbo eliminates  
the wastegate which means there’s no wastegate 
adjustment to worry about.”

He points out that one of the key reasons Cummins 
dominates in the Ross fleet today is service support.  
“I reckon Cummins service has jumped up another level.  
The Cummins team in Wollongong does a very good job,” 
he says.

The Ross fleet also uses a total lube, coolant, grease and 
filter package provided by Cummins including CJ4 spec 
Premium Blue Extreme oil for its EGR engines, Fleetguard 
filters and Tec PGXL coolant.

Ross Transport has certainly come a long way since the  
late 1980s when Alan took over the family business.  
A family split had thrust Alan into the position where he  
had to manage the company with the help of his mother,  
Frances, who had another job at the time, managing  
370 people at a clothing factory. Alan had to sell four  
of the company’s 14 trucks to get some cash flow back  
into the business. 

Today he reflects with justifiable pride on what has  
been achieved since those days of anguish. 

EGR engines 
‘refreshing’ for Ross

The reliability of the first three Cummins EGR 
engines in the fleet is impressing Alan Ross.

Alan Ross… “Fuel economy is in line with 
our expectations.”

Alan Ross with the Cummins support team 
(from left) Rob Sweeney, Adrian Miller 
and Mick Pieri. 

In the previous issue of 
Cummins Commentary we 
wrote about retired property 
developer Wilf Sonntag and 
his new Cummins-powered 
Maritimo 52. 

Sonntag was experiencing Cummins QSM11 power for the 
first time as he propelled his luxury cruiser ‘over the top’  
of Australia on his return to his home city of Perth.

He set off from Maritimo’s Coomera facility on the  
Gold Coast in late June, his expectations high based on 
the reputation the QSM11 has forged in the luxury cruiser 
market in recent years.

We promised we’d update readers on the completed 
journey, particularly the performance of the twin 715 hp 
Cummins engines.

Sonntag notched up 4,588 nautical miles for the total 
trip, with the QSM11 engines running for 359 hours and 

consuming 38,764 litres of fuel. Total fuel cost was $77,053, 
with the price of diesel ranging from $1.76 to $2.26 a litre. 
“I was very impressed with the QSM11 engines,” says Wilf 
Sonntag. “They never missed a beat for the entire 4,588 
nautical miles.

“They were responsive, quiet and economical. We cruised 
mainly at 17 knots with the engines using 140 litres/hour 
in total at this speed. However, over the entire trip fuel 
consumption averaged just over 100 litres/hour.

“I was also impressed with Cummins’ servicing capability. 
We had the engines serviced in Darwin and it was done 
promptly and professionally.”

The QSM11 Cummins is standard fitment in Maritimo’s  
48 and 52 luxury cruisers. It is offered at 670 hp and  
715 hp, the top-power rating for the 11-litre Cummins. 

Two recently released Maritimo models, the 500 offshore 
convertible and C55 sports cabriolet also have QSM11 
power as standard, both offering the 670 hp rating.

As Wilf Sonntag related in the previous article: “I was 
looking for a boat in 2004 when I saw the new Maritimo  
60 at the Sydney boat show. I walked over the 60 and 
started to tick all the boxes.

“The Maritimo people told me they were designing a  
52 which was my preference in terms of size so  
I put a deposit on one.”

Sonntag took delivery of his first Maritimo 52 in Perth in 
December 2005 — the first Maritimo in Western Australia. 
He then decided to sell that unit and replace it with the 
latest generation Cummins-powered Maritimo 52.

If, for some strange reason, you think that taking a  
$1.5 million cruiser around the top of Australia might be 
a tough gig, you’d change your mind after reading Wilf 
Sonntag’s diary of his trip.  There are frequent references 
to fishing, crabbing, eating prawns, sunsets…. 

Over the TOP

Wilf Sonntag….very impressed with Cummins QSM11 power.
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Alan Ross reckons EGR stands for 
Environmentally GReat…well, that’s 
what the signwriting on his new 
Cummins EGR-powered Kenworths 
clearly states.
While the environmental side is obviously important to Alan, 
the operational aspects of the new EGR engines naturally 
have his sharpest focus.

Ross Transport is a family business that started in 1974 
and today operates 42 prime movers and 70 trailers out of 
Wollongong, NSW.

Cummins 15-litre power dominates in the fleet. The latest 
engines are three ISX 600 EGR units in three different 
Kenworths — a T608, K108 and T908.

“When you move from old to new you always expect some 
problems,” says Alan, who took over the reins of the Ross 
Transport  business in 1989.

“We didn’t really know what to expect moving from the Gen II 
Signature to the EGR engine, but we’ve had no real issues with 
our Cummins EGR engines which is quite refreshing.

“In terms of the installation, Kenworth and Cummins 
obviously worked together and put a lot of thought into 
it…it’s a very good installation.

“Fuel economy is also where Cummins said it would be. 
We’re now running our B-doubles at 68 tonnes and the fuel  
is line with our expectations.”

Ross Transport drivers are impressed with the performance of 
the ISX 600 which is driving through a 4.33:1 diff ratio in the 
Ross fleet.

Alan Ross plans to uprate the ISX 600s to Signature 600s 
which boosts peak torque from 1850 to 2050 lb ft.  
No hardware change is required for the uprate.

“Now that we’ve moved to 68-tonne B-double operation  
I don’t mind making things a little easier for the drivers with 
the higher torque. We’ve got a good bunch of drivers and  
I want to keep it that way,” he says.

“One of the biggest positives with the Cummins EGR  
engine is that it gets rid of the wastegated turbo,”  
he adds. “The new variable geometry turbo eliminates  
the wastegate which means there’s no wastegate 
adjustment to worry about.”

He points out that one of the key reasons Cummins 
dominates in the Ross fleet today is service support.  
“I reckon Cummins service has jumped up another level.  
The Cummins team in Wollongong does a very good job,” 
he says.

The Ross fleet also uses a total lube, coolant, grease and 
filter package provided by Cummins including CJ4 spec 
Premium Blue Extreme oil for its EGR engines, Fleetguard 
filters and Tec PGXL coolant.

Ross Transport has certainly come a long way since the  
late 1980s when Alan took over the family business.  
A family split had thrust Alan into the position where he  
had to manage the company with the help of his mother,  
Frances, who had another job at the time, managing  
370 people at a clothing factory. Alan had to sell four  
of the company’s 14 trucks to get some cash flow back  
into the business. 

Today he reflects with justifiable pride on what has  
been achieved since those days of anguish. 

EGR engines 
‘refreshing’ for Ross

The reliability of the first three Cummins EGR 
engines in the fleet is impressing Alan Ross.

Alan Ross… “Fuel economy is in line with 
our expectations.”

Alan Ross with the Cummins support team 
(from left) Rob Sweeney, Adrian Miller 
and Mick Pieri. 

In the previous issue of 
Cummins Commentary we 
wrote about retired property 
developer Wilf Sonntag and 
his new Cummins-powered 
Maritimo 52. 

Sonntag was experiencing Cummins QSM11 power for the 
first time as he propelled his luxury cruiser ‘over the top’  
of Australia on his return to his home city of Perth.

He set off from Maritimo’s Coomera facility on the  
Gold Coast in late June, his expectations high based on 
the reputation the QSM11 has forged in the luxury cruiser 
market in recent years.

We promised we’d update readers on the completed 
journey, particularly the performance of the twin 715 hp 
Cummins engines.

Sonntag notched up 4,588 nautical miles for the total 
trip, with the QSM11 engines running for 359 hours and 

consuming 38,764 litres of fuel. Total fuel cost was $77,053, 
with the price of diesel ranging from $1.76 to $2.26 a litre. 
“I was very impressed with the QSM11 engines,” says Wilf 
Sonntag. “They never missed a beat for the entire 4,588 
nautical miles.

“They were responsive, quiet and economical. We cruised 
mainly at 17 knots with the engines using 140 litres/hour 
in total at this speed. However, over the entire trip fuel 
consumption averaged just over 100 litres/hour.

“I was also impressed with Cummins’ servicing capability. 
We had the engines serviced in Darwin and it was done 
promptly and professionally.”

The QSM11 Cummins is standard fitment in Maritimo’s  
48 and 52 luxury cruisers. It is offered at 670 hp and  
715 hp, the top-power rating for the 11-litre Cummins. 

Two recently released Maritimo models, the 500 offshore 
convertible and C55 sports cabriolet also have QSM11 
power as standard, both offering the 670 hp rating.

As Wilf Sonntag related in the previous article: “I was 
looking for a boat in 2004 when I saw the new Maritimo  
60 at the Sydney boat show. I walked over the 60 and 
started to tick all the boxes.

“The Maritimo people told me they were designing a  
52 which was my preference in terms of size so  
I put a deposit on one.”

Sonntag took delivery of his first Maritimo 52 in Perth in 
December 2005 — the first Maritimo in Western Australia. 
He then decided to sell that unit and replace it with the 
latest generation Cummins-powered Maritimo 52.

If, for some strange reason, you think that taking a  
$1.5 million cruiser around the top of Australia might be 
a tough gig, you’d change your mind after reading Wilf 
Sonntag’s diary of his trip.  There are frequent references 
to fishing, crabbing, eating prawns, sunsets…. 

Over the TOP

Wilf Sonntag….very impressed with Cummins QSM11 power.
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Dean Hoye had been driving 
fuel tankers for IR Cootes for 
10 years when he started to 
think about the benefits of 
“having a go myself” as  
an owner. 

“Cootes had been sold and this was time 
for change with a challenge,” he recalls. 
“I had a young family and combining youth 
with knowledge, I thought the timing was 
right to start a business, do the hard yards, 
and make sure we had quality of life along 
the way.”

Dean established HoyHaul on the NSW 
Central Coast in late 2004 with a K104 
Kenworth propelled by a Cummins 
Signature 620 engine.

“I looked at all the costs and decided that 
brand new gear was required to sustain 
any challenges logistically that would be 
thrown our way. I then went door-knocking 
local companies for as many freight cartage 
opportunities as possible,” he recalls. 

Today Dean Hoye runs five Signature-
powered Kenworths on B-double work and 

has two new trucks on order for 2009. 
These new trucks will have EGR Signature 
600 engines, the same as installed in three 
of his existing Kenworths.

“When I decided to set up HoyHaul I 
wasn’t sure in my own mind which engine 
I’d go for,” he says.

“Fuel was the differentiator. I wanted 600 
horsepower and I wanted an engine that 
would deliver 1.6s in 64-tonne B-double 
work. I had to get in the 1.6s. 

“I talked to mates and other operators and 
the general consensus was that I’d get in 
the 1.6s with the Signature 620 and the 
1.4s with the other 600 horsepower  
engine available.

“I knew there’d been reliability issues with 
the Gen 1 Signature, but the Gen II had a 
very good reputation, so I decided to go 
with Cummins.”

Dean Hoye specified 4.33:1 rears in his 
first Signature 620-powered truck, a K104 
Kenworth. “That truck just cracked the 
1.6 mark, but it was doing the job so easy 
with 2050 lb ft of torque I started to think 
we could get away with a 4.11:1 diff ratio 

to reduce engine rpm at top speed for fuel 
improvements,” he recalls.

The three Signature 600 EGR engines that 
have gone into service in 2008 — one in a 
T608, the other two in K108s — all drive 
through 4.11:1 rears and are exceeding 
Hoye’s expectations. 

“The T608 is cracking 1.7 kilometres-per-
litre running 64 tonnes both ways between 
the NSW Central Coast and Brisbane,” Hoye 
points out. The K108s are in the low to  
mid 1.6s.

“There was a lot of spruiking about EGR 
engines, that they wouldn’t give the fuel 
results, but our experience with Cummins 
is that there’s negligible difference 
between the Gen II Signature and the  
EGR Signature,” he notes.

“We don’t have any driver complaints 
about the EGR engines either. In fact, the 
drivers love them.”

He says the drivers are asked to keep the 
engine in the 1300 – 1750 rpm band. “I say to 
my drivers that they’ve got to make target, 
and the fuel for each truck is monitored 
each week to ensure that target is met.

“I want professionals and I pay for 
professionals. They’re home every second 
day for their rest periods which is an 
attractive part of the job.”

Dean Hoye still drives every day, relieving 
his drivers at his Wyong base on the  
Central Coast and taking the trucks to 
Sydney to unload/load. Apart from his 
own trucks, Dean has two subbies working 
fulltime on HoyHaul business.

He continues a family tradition in trucking. 
His late father Terry worked for Jack Seaton 
for 34 years as a driver, owner-driver and 
manager, along with managing and building 
Inverell Freighters via the Sydney depot. 

Dean started his work career with Inverell 
Freighters in the mid-80s at the age of 15, 
operating the forklift and loading trailers. 
He drove interstate for Jack Seaton and 
Inverell Freighters for five years before 
joining IR Cootes at the age of 24. 

He’s justifiably proud of HoyHaul, the fact 
it has grown, and continues to grow, with 
customers on the NSW Central Coast. “The 
next step is to take HoyHaul to another 
level by developing the logistics and ware-
housing side of the business,” he says. 

Hoye joy  
     with EGR
Hoye joy  
     with EGR

Cummins EGR-powered T608 is recording very 
good fuel economy on 64-tonne B-double work.

Dean Hoye (left) with NSW field service engineer 
Peter Mustone who is downloading trip data from 
the Signature 600 EGR engine.


